Fwd: Infosys Campus Recruitment Program:
Congratulations, you have a job offer

Inbox

@

ah
Amarnath Vattikonda 12:40 (17 minutes
<amarnathvattikonda@gmail.com> ago)

to me

---------- Forwarded message ---------

From: Infosys Freshers Recruitment <Talent.Acquisition@infosys.com>

Date: Mon 4 Jul, 2022, 3:56 PM

Subject: Infosys Campus Recruitment Program: Congratulations, you have a job offer
To: Infosys Freshers Recruitment <Talent.Acquisition@infosys.com>

Hello!

Thank you for participating in the Infosys Campus Recruitment Program.

Congratulations! You have cleared the interview round to receive a final job offer for
Systems Associate role. The compensation for this role is INR 2.2 lakhs per annum with
one year of probation period from the date of allocation to the business unit.

Please note, this is a conditional job offer subject to your background verification. If
falsification of data is detected during the background verification process, Infosys will revoke
the job offer made to you.

In case of any queries, please contact your placement office or write to us
at Talent.Acquisition@infosys.com. Infosys recruitment process related emails sent to any
other Infosys email address might not be responded to.

We look forward to welcoming you into our Infosys family.



Regards,

Talent Acquisition

Infosys

Copyright © 2022 Infosys Limited
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6th March 2023

To

Mr. Thirumani John Wesley
Vijayawada.

Dear Thirumani John Wesley,
Congratulations!

Further to your application and the subsequent selection process that you have appeared with us, we are
delighted to offer you the role of TRAINEE - BILLER at an agreed annual compensation of Rs. 246939/-and
your place of working will be Hyderabad.

Your Training start date with us would be 6th March 2023. we would appreciate your joining Data Marshall
Private Limited, Hyderabad on or before your start date, beyond which the offer would stand withdrawn,
unless a new date is agreed to, by us in writing.

As informed you during our pre-selectin orientation, first 4 — 6 weeks will be an assessment period in
training program, you will be eligible for onboarding as employee of the organization subject to you
successfully clearing the assessment test. A detailed appointment letter along with your compensation
break-up shall be provided to you at the time of your onboarding as regular employee with Data Marshall
Pvt Ltd.

The following documents are required to be produced at the time of joining. Please provide originals and
self-attested photocopies; originals will be returned after verification. All the documents are mandatory
and should be submitted on the date of joining.

1. Photocopies of Academic Certificates from 10" to Highest Degree.

2 Photocopy of Proof of Address (Aadhar card)

3. Photocopy of ID Proof (Aadhar Car/ Passport / PAN Card / Driving License / Voter ID)
4, Five latest Passport size color photographs in formal attire

We take great pleasure in welcoming you to our organization and sincerely hope that your period of service
with us will be long, pleasant and of mutual benefit. We are confident you will be able to make a significant
contribution to the success of our organization and look forward to working with you.

For Data Marshall Pvt. Ltd

s,

THRIVIKRAM DAMARAIU

HEAD — HUMAN RESOURCES

Healthcare Services | Healthcare Analytics | Payment Integrity Audit Services | Revenue Enhancement
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6th February 2023

To

Ms. Chandaka Bhavana Vigna
Vijayawada.

Dear Chandaka Bhavana Vigna,
Congratulations!

Further to your application and the subsequent selection process that you have appeared with us, we are
delighted to offer you the role of TRAINEE - BILLER at an agreed annual compensation of Rs. 246939/-and
your place of working will be Hyderabad.

Your Training start date with us would be 6th February 2023. we would appreciate your joining Data
Marshall Private Limited, Hyderabad on or before your start date, beyond which the offer would stand
withdrawn, unless a new date is agreed to, by us in writing.

As informed you during our pre-selectin orientation, first 4 — 6 weeks will be an assessment period in
training program, you will be eligible for onboarding as employee of the organization subject to you
successfully clearing the assessment test. A detailed appointment letter along with your compensation
break-up shall be provided to you at the time of your onboarding as regular employee with Data Marshall
Pvt Ltd.

The following documents are required to be produced at the time of joining. Please provide originals and
self-attested photocopies; originals will be returned after verification. All the documents are mandatory
and should be submitted on the date of joining.

L Photocopies of Academic Certificates from 10™ to Highest Degree.

2, Photocopy of Proof of Address (Aadhar card)

3. Photocopy of ID Proof (Aadhar Car/ Passport / PAN Card / Driving License / Voter ID)
4. Five latest Passport size color photographs in formal attire

We take great pleasure in welcoming you to our organization and sincerely hope that your period of service
with us will be long, pleasant and of mutual benefit. We are confident you will be able to make a significant
contribution to the success of our organization and look forward to working with you.

For Data Marshall Pvt. Ltd

o5

THRIVIKRAM DAMARAIU

HEAD - HUMAN RESOURCES

Healthcare Services | Healthcare Analytics | Payment Integrity Audit Services | Revenue Enhancement



Speaking Tree

We Train.. You Speak..
School | College | Corporate

OFFER LETTER

Date:06/03,/2023.
Ref Code: ELT/23-24/213/C

Dear T PUSHPA SRI,

Congratulations!!!

We are pleased to offer you employment at SPEAKING TREE as an ENGLISH LANGUAGE
TRAINER (ELT) for the academic year (June/July 2023-March/ April 2024). We feel that your skills
and background will be valuable assets to our team. While welcoming you to be a part of

SPEAKING TREE, we would like you to walk through and understand the terms and conditions.

INITIATORY TRAINING

1. You will have to undergo Initiatory training for 5-7 weeks in our H.O in the month of June
2023. During the initiatory training you will be required to sign an Assignment Agreement
to work as a Professional English Language Trainer with us for at least one academic year.

2. This Initiatory training will primarily focus on the teaching and training techniques and will
equip you with all the necessary qualities required to work in SPEAKING TREE. However,
failing to perform well will effect on your placements and it may even lead to Assignment
Agreement’s termination.

3. You should be ready to work anywhere in Andhra Pradesh & Telangana after the successful
completion of initiatory training.

4. Standard accommodation will be provided during the initiatory training and you will have

to make your own arrangement for your food etc., if you are a non-resident of Vijayawada.

PERSONAL GROWTH

1. You will get to see the whole transformation of yourself in terms of English language
proficiency and communication skills personally and professionally by imbibing self-
confidence. You will get to meet the new “YOU'. This will help you wherever you are in
your career.

@ CORPORATE OFFICE : 2™ Floor, Akhila Apartments, Aacharyaranga Nagar, Benz Circle, Vijayawada-520010,
0 7995764874 | 7093327743 | 7441898388 &= speakingtreevja@gmail.com




Speaking Tree

We Train.. You Speak.,

School | College | Corporate

FINANCIAL & CAREER GROWTH

You will be paid a professional fee of Rs.18,000/-p.m (Rupees Eighteen Thousand) from the
date of your reporting.

You will be certified for your English proficiency under ENGLISH LANGUAGE SKILL
ENHANCEMENT PROGRAM after successful completion of one academic year.

You will also be provided with added income source through INDIAN NATIONAL
GRAMMAR QUEST 2023-24 (INGQ) & JAAGO GENIUS 2023-24.

You will be provided standard accommodation from the date you report for your
assignment and traveling allowance wherever applicable.

Your sincere services will be valued at the end of successful completion of the academic year
in the form of promotion which will enhance you to be a leader for a great team.

OFFICE REQUIREMENTS
You must submit any one of the academic original certificates to us at the start of the

initiatory training.
Two months mandatory notice is required to discontinue your services before the closure of
the academic year.
If failed to report at the work place after the Initiatory training, you will have to pay us

Rs.40,000/ - towards the training and facilities provided.

You will have to carry and submit these documents when you come for initiatory training without

fail.

LN

4.

Any Academic Original Certificate.
PAN Card Copy

AADHAR copy

5 Passport Size photos.

*Terms and conditions apply

9 CORPORATE OFFICE : 2™ Floor, Akhila Apartments, Aacharyaranga Nagar, Benz Circle, Vijayawada-520010.
0 7995764874 | 7093327743 | 7441898388 &= speakingtreevja@gmail.com



The entire team at SPEAKING TREE is looking forward to working with you and we are confident

you will be able to make a significant contribution to the success of the organization.

Note:- For any further clarifications please contact on +91-7093329963 / 9911993767 or email us at
speakingtreevja@gmail.com

If you have read and understood the rules and regulations of the terms of appointment, send us an

email hereby stating that you accept the offer to speakingtreevja@gmail.com by 15t April.

The date of the initiatory training will be intimated through mail and over the phone, once the
acceptance letter is sent.

With Best Wishes

(Director)

9 CORPORATE OFFICE : 2™ Floor, Akhila Apariments, Aacharyaranga Nagar, Benz Circle, Vijayawada-520010.
[ 7995764874 | 7093329943 | 9441898388 &= speakingireevja@gmail.com
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Date: 21/06/2022

Intent to Offer

Dear Amarnath Vattikonda,
Syntellect ID: ASB22286126

Congratulations!

We are pleased to record this intent to offer for the position Associate Consultant (GCM 1) with
Syntel Private Limited (“"Company”).

Upon your acceptance of this Intent to offer and subject to you meeting all the applicable
requirements under this Intent to offer, we will share a definitive offer letter, which will outline the
specific employment terms and conditions. Please note that, unless you receive a offer letter this
Intent to offer is merely to record the intended offer of employment and it shall not be construed as
an employment with company nor it will be a legally binding offer/contract of employment.

The contents of this Intent to Offer are strictly confidential between you and the Company. Please
treat this Intent to Offer and the contents hereof as personal and confidential.

This Offer of Intent is valid subject to:

a) Your successful completion of the Graduate/Diploma/Post-Graduate program within the
stipulated period of 8 semesters / 6 semesters as the case may be, with a minimum
percentage of 60% and no standing backlogs

b) You successfully clearing the medical test if the company so desires and you being found and
remaining medically (both physically and mentally) fit

c) You producing all the relevant documents pertaining to your education, identity, residence
etc. as required by the Company

The Company shall conduct a background verification of all records/ references provided by you.
Your employment with the Company will be subject to your background check records being clear,
satisfactory, and free from ambiguity and in accordance with the policies of the Company prevalent
from time to time. The Company reserves the right to ask you to furnish additional documentation
or supporting information in this regard, as and when considered necessary. In case your
background verification process is not completed within the company specified timeline, intimated to
you via email, your selection would be deemed to be canceled.

This Offer of Intent is also contingent upon us working to determine an appropriate start date for
your employment. The training is for a period of one (1) year, or any other period as the Company
deems necessary, from the date of commencement of your service and you will be required to sign a
separate agreement, by way of which you agree to remain in the employment of the Company
during such period of training, and for a period of one year thereafter (hereinafter referred to as
"the period"). Such agreement will also form part of your employment terms with the Company.

You will be continuously assessed during your training. If you do not complete the class room/on

job training to our satisfaction, your appointment stands cancelled. That the intent of on-boarding
will automatically expire if the candidate fails to respond to this Letter of Intent in writing/e-mail on

or before the end of 5 days from date of its issuance.
j {\o?g‘ e
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A0S

If the above stated terms are acceptable to you, kindly sign and return the acceptance copy
(attached) after affixing your full signature in token of your formal acceptance of the terms and
conditions herein.

For the sake of information, an indicative break up of salary and the designation that will apply in
case an offer is made to you is attached herewith as Annexure A. Some of the foundation skills on
which you need to brush up your concept are attached here as part of Annexure B. We take this

opportunity to welcome you into Company family and look forward to a very fruitful association with
you.

Yours Sincerely,
For Syntel Pvt. Ltd,

I have read this Offer of Intent and accept the stipulated terms and conditions

Signature

Encl: Annexure

Syntel Private Limited, Plot Mo H7 & H8, SIPCOT IT Park. Siruserl, Chennai 603 103 India L Tel *g1 44 47423800
Registered office: Unit 112. SDF V. SEEPZ. Andheri East. Mumbai 400096, India | CIN No. U72200MH10g2PTCO88730 | www atos net



Name:
Designation:
Band & Grade:

Pay and Allowance
Basic Pay

Basket of Allowances (BOA)
Gross Pay & Allowances
Provident Fund (PF)

Statutory Bonus

Statutory & Retirals Benefits

Cost to Company (OTE)

ANNEXURE A

SALARY DISTRIBUTION

Amarnath Vattikonda

Associate Consultant

GCM 1

Monthly
6,563

8,497
15,059
1,657
2,033

3,691
18,750

A0S

Yearly
78,750

1,01,962
1,80,712
19,888
24,400
44,288
2,25,000

Syntel Private Limited. Plot No. H7 & HB, SIPCOT IT Park, Siruseri, Chennai 603 103 India [ Tel: +91 44 47423800
Registered office: Unit 112. SDF V. SEEPZ. Andhen East, Mumbai 400096 India | CIN No. U7z200MH1002PTCoB6730 | www .atos net
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/ MRF Limited, New No. 114 (Old No. 124), Greams Road, Chennai - 600 006.
Tel : 91-44-2829 2777 Fax : 91-44-2829 2895 CIN : L25111TN1960PLC004306

Website: www.mrftyres.com

Offer Letter 21.07.2022

Dear Mr. Vuyyala Krishna Babu,
Congratulations and Welcome to MRF Family!

With reference to your application and the subsequent discussions, we are pleased to offer
you employment as Supervisor - Production in MA1 Grade in the Production department at
Medak plant on the following terms and conditions: :

1. The discussed and agreed CTC compensation package is given in the Annexure |
2. Your offer of employment is conditional upon you being medically fit to perform the

services of the organization. You will be required to undergo medical examination as
per MRF guidelines which is attached in Annexure Il

3. You need to bring the original documents and a set of photostat copies at the time
of joining as per the list attached in Annexure liI for verification.

A detailed appointment letter will be issued to you on your joining. We would expect you to
join on or before 23rd Aug'22 failing which the offer is liable to be withdrawn.

Please return the copy of this letter duly signed as a token of your acceptance at the earliest
Thanking you,

Yours faithfully,
For MRF LIMITED,

-9

Biju Seba
Vice Pregident-HRS

Acceptance:
| accept employment with the organization on the terms and conditions set out in this offer
letter, a copy of which | confirm | have received

Name : Date

Signature
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HRD/InfosysBPM/1004691443 June 21, 2022

Mr. SUHAIL MOHAMMAD

74-6/8-2B,SRI RAMALINGESWARA TOWERS
AYAPPA NAGARAUTO NAGAR
Vijayawada-520007

India

STRICTLY PRIVATE & CONFIDENTIAL
Dear SUHAIL,

We refer to your application for employment and the subsequent interview you had with Infosys BPM
Limited ("the Company"), we are pleased to make you an offer of employment with the Company on the
following terms and conditions ("Letter of Offer"). The offer of employment is subject to your obtaining
an appropriate release from your present employer.

Y ou will devote the whole of your time and attention to the business of the Company and comply with the
rules and regulations in force from time to time and you will not, without our written consent, be in any
way engaged or concerned in any other business. You will, while in our employment, use your utmost
endeavor to promote the interests of the Company in all matters and will observe the utmost good faith
towards the Company and keep secret all information, which you may obtain with regard to the business
and affairs of the Company.

a) Role . Process Executive

b) Role designation . Process Executive

c) Job Level . 2B

d) Date of Joining : 23-June-2022

€) Location of posting : BANGALORE, KARNATAKA, India
f) Gross salary per month : Rs 20497/-

Please refer to the Appendices to this letter for details of your CTC and other allowances.
1. Voice and Shift Allowances

In addition to the gross salary mentioned above, you may be eligible to the following conditional
allowances which will be paid as applicable based on Company policies. These are not a guaranteed part of
your compensation and will be paid if you are eligible to receive them.

a) Voice Allowance - This amount becomes payable once you are allocated to a voice process code and
based on your performance. If during the course of your employment, you get alocated to a data process
code, the voice allowance will not be payable. This is not applicable for employees in various BEF
streams.

b) Shift Allowance - This alowance is paid based on the shift that you work in. Thisis not payable while
working in a day shift. For further details on shift allowance, refer to Appendix 3.

All allowances are payable as per the policies of the Company, which are subject to change from time to
time

Page 1 Of 12 Company Confidential Signature
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2. Joining Bonus

Y ou will be paid ajoining bonus of Rs.1000 with your 2nd month's salary.

3. Submission of documents

You are required to submit originals and two photocopies of the following documents on the date of
joining the Company. In case of any discrepancy found in the documents/details furnished, the company

reserves the right to revoke the offer letter/terminate your employment without any prior notice or notice
period.

Sl. No.| Document Details

1 10th standard marks card* Mandatory

2 12th Standard marks card* Mandatory

3 Marks cards for al the years of graduation, degree, diploma certificate* Mandatory

4 Relieving Letter from all organizations worked* Mandatory

5 Passport size photographs* 6 (mandatory)
6 Diploma marks cards* and certificate(if applicable) 6 (mandatory)
7 Professional Qualification marks cards* and certificate (if applicable) Mandatory

8 Post graduate mark cards* and certificate (if applicable) Mandatory

9 NSR registration number or ITPIN number or web registration number Mandatory
10 Passport** Optional

11 Driving License Optional

12 Passport/Driving License/PAN Card/Voters ID Mandatory
13 Aadhar Card*** Mandatory

*Failure to produce the document on the date of joining will entail suitable action by the Organization
including withdrawal of employment offer & termination of employment. Originals of the above
documents that you have submitted will be returned to you post verification. Under situations where the
employee works for a client which needs the employee to furnish details on his past employments, the
same will need to be provided.

**The Company reserves the right to initiate background verification (BGV) for al employees.
***Certain statutory regulations relating to employment processes (including but not limited to enrolment
to Employee's Provident Fund Scheme) mandate the employer to produce Aadhar card details of its
employees. For this purpose, all employees are required to produce their Aadhar card details to the
Company prior to or at the time of joining the Company.

Page 2 Of 12 Company Confidential Signature
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4. Background Verification

The Company may, in its sole discretion conduct background checks, prior to or after your date of joining
the Company, including but not limited to, for the purpose of validating your identity, your suitability to
the concerned employment, the address provided by you, the education details provided by you, the details
of your prior work experience (if any) and criminal checks. You expressly consent to, the Company
conducting such background checks. In this connection, you are required to furnish the documents as
mentioned in the section titled as 'Submission of Documents' in this Offer Letter and the Company reserves
the right to seek further documents in addition to the documents listed in the said section to substantiate
the details you have provided to the Company.

If the Company is not satisfied with the outcome of the background checks and/or any concerns are raised
in a background check, attributable to, false information or mis-statement or misrepresentations or
omission of facts in the details provided by you, the Company reserves the right to withdraw this Offer
without notice and compensation or to take any appropriate action against you, including, but not limited
to termination of your employment.

5. National Skills Registry

The Company has always believed in surpassing customer expectations and has created several new
benchmarks and standards in security, service & quality and in order to do this, we have maintained a
strong focus on compliance. NASSCOM, the premier industry Organization has conceived the "National
Skills Registry" that promises more effective information security standards. It aims to register employees
working in our industry on a web enabled database and uniquely identify each industry person based on
bio-metrics. You are required to complete your web registration with National Skills Registry before you
join the Company. You will also have to produce the proof of registration when you join the Company.
Failure to produce the proof of registration as acceptable to the Company on the date of joining may entail
in the withdrawal of this Letter of offer and no rights shall arise/ be enforceable by you under this Letter of
offer. The cost of your registration with National Skills Registry and the subsequent verification of your
database by Nasscom's empaneled background checkers will have to be borne by you. For more
information on national skills registry, please visit www.national skillsregistry.com.

6. Relocation benefits

As per the Company's policies you will be entitled to relocation benefits at the time of joining the
Company. The Company will reimburse the relocation expenses incurred by you on actuals, provided you
submit to the Company the receipts/invoices evidencing those expenses. The relocation benefits will be
recovered from you, in case you choose to leave your employment within 180 days of your joining the
Company.

7. Transfer/Secondment

Please refer to the 1 page of this Offer of employment for your location of posting. However, you can be
transferred/seconded to any of the Company's units/departments or affiliate entities/partners situated
anywhere in India or abroad. The terms and conditions relating to transfer/secondment shall be as stated in
the relevant documents executed at the time of such secondment/transfer.

Page 3 Of 12 Company Confidential Signature
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8. Probation Period

Y ou will be on probation for a period of six months and may be confirmed as a permanent employee upon
successful completion of your probation. Probation can be extended for a further period at the sole
discretion of the Company.

Please note that as per the Company's policies, all confirmations take place only on the 1st working day of
amonth. If the date of joining of an employee falls between the 1st and 15th day (both days inclusive)
of a month, then the employee would be confirmed effective the 1st day of the 7th month from his/her
date of joining subject to fulfillment of all criteria related to confirmation. If the date of joining of an
employee falls between the 16th and the last day (both days inclusive) of a month, then the employee
would be confirmed on the 1st day of the 8 month subject to fulfillment of all criteria related to
confirmation.

During your probationary period, the Company can dispense with your services without ascribing any
reasons on giving you 30 calendar day's prior notice or basic and dearness alowance and basket of
allowances in lieu of such notice. Similarly, it will be permissible for you to resign from our services
subject to a calendar month's prior notice of your intention to do so, however, the Company may, at its
discretion, dispense with such notice and ask you to pay basic and dearness allowance and basket of
allowancesin lieu of notice. It is expressly understood and agreed between us that neither party will have
cause for complaint if the other party wishes to take advantage of this right of termination.

If you are considered satisfactory in al aspects, your employment will be confirmed on the expiry of your
probationary period.

9. Notice Period

As an employee of the Company, you will be required to give either (a) 30 calendar days notice or (b)
one month's salary in lieu thereof, in case you decide to leave our services. Please note that acceptance of
payment in lieu of notice period and the issue of the relieving order is at the Company's discretion.
Similarly, the Company can terminate your services by giving 30 calendar days notice or saary in lieu
thereof, at the Company's sole discretion.

Notwithstanding the above, in the event of your violation of the Code of Conduct and the Disciplinary
policy of the Company, the Company can terminate your services by giving you up to 30 calendar days
notice or payment of salary in lieu thereof.

"Salary" for the purposes of this section will be basic and dearness allowance and basket of allowances.
10. Training Period and Process

Upon joining the Company, you may be required to undergo training programs-as stipulated by the
organization. Upon successful completion of a training program, which includes scoring the minimum
stipulated grades or passing the assessment and certification process as mandated for the process and the
client, you may be assigned to a process team at Organization's sole discretion. Upon failure to complete
requisite assessments and certifications, the Company is free to take suitable action as it deems fit which
can include termination of your employment.

Page 4 Of 12 Company Confidential Signature
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11. Organizational Rules

You will familiarize with and adhere to the Organization's Rules and Regulations in force and as modified
by the Organization from time to time. You shall execute such agreements/bonds as required by the
Organization. Based on the nature of your work and business requirements, you may be required to work
on rotational shifts. If you are required to work on rotational shifts, you will be duly intimated of the
change in your shift timings. During rotational shifts, you will continue to be bound by the provisions of
the working hour policy of the Company. If the rotational shifts requires you to work night shifts, the
policy on night shift allowance of the Company (if in force) will be made applicable to you.

12. Personal taxation

Your salary and the perquisites are subject to income tax as per Indian Tax Laws and all personal taxation
will have to be deducted at source as per the laws applicable from time to time and the Company does not
accept any responsibility for its accuracy.

13. Termination of employment

Your services with the Company may be terminated by either party upon giving a written notice of 30
calendar days notice or salary in lieu of such notice.

The Company may also terminate your services, should you be absent from work or incapacitated from
properly performing your duties owing to ill health or accident for a period of 30 days, by giving you 15
days notice in writing of its intention to do so. Further the Company reserves the right to terminate the
service for your failure to pass the Company's-requisite assessments and certifications as applicable.

You are liable to be summarily dismissed should you be guilty of breach of this appointment, insobriety,
addiction to drugs, dishonesty, disobedience, neglect of duty or any other misconduct under the Company's
service rules which is detrimental to the business or interests of the Company.

14. Other Terms & Conditions

a You agree not to undertake employment, whether full-time or part-time, as the
Director/Partner/member/employee of any other company/entity engaged in any form of business activity
without the consent of the Company. The consent may be given subject to any terms and conditions that
the Company may think fit and may be withdrawn at any time at the sole discretion of the Company.

b) All or any of the privilege and benefits extended can be altered or withdrawn by the Company at any
time.

c) You will be governed by the schemes relating to personal accident, medical insurance and transport
facilities in accordance with company regulations, as changed from time to time.

d) You will be governed by the rules and regulations of the company as applicable to your category of
employees, which may change from time to time.

Page 5 Of 12 Company Confidential Signature
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e) Validity of this letter would be 7 days from the offer. The offer will be void if not accepted within 7
days of issuance. Your employment is also contingent upon your starting work with the Infosys BPM as
per the joining date mentioned.

In token of your acceptance of this offer, kindly sign and return a copy at the earliest to:

Mr. Dependra Mathur

SVP - Head Human Resource Development - BPM
Infosys BPM Ltd,

Building 48, 4th Floor, Section 1,

Electronic City, Hosur Road,

Bangalore -560100

We welcome you to the Infosys BPM family and wish you a rewarding career over the years to come.
Yours sincerely,

g

Dependra Mathur
SVP - Head Human Resource Development - BPM

| have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your name Location

Please carry this letter with you as you would have to produce the same to the security personnel for entry
into the premises of the Company. Also, please carry with you a photo identity card and address proof that
you have (Passport, Driving License, Voters ID card etc.) which would have to be produced at the time of
joining. Failure to produce the documents as stated in original, this Offer of employment shall deemed to
be cancelled and withdrawn and no rights shall arise or enforceable by you under this Letter of Offer.
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APPENDIX 1

COMPENSATION DETAILS

Name Mr. SUHAIL MOHAMMAD

Role Designation Process Executive

Job Level 2B

Date of Joining 23-June-2022

L ocation of Posting BANGALORE, KARNATAKA, India

Fixed Components Amount in INR per month
Basic 13,882

Fixed Dearness Allowance (FDA) 1,100

Basket of Allowances (BOA)*

Sub Total 1 14,982

Statutory Components

Company Contribution to Provident Fund 1,798
Gratuity 721
Bonus 2,996
Sub Tota 2 5,515
Gross Salary per month - Sub Total 1+2 20,497
Total Annual CTC 245,952

Over and above the gross salary mentioned above you will be eligible to the following allowances
provided you satisfy the conditions as laid down in Clause 1 of this letter

Voice Allowance (paid monthly on allocation to a voice process) Rs 2,500

Shift Allowance (paid monthly if you are working in night shift) As applicable

*Basket of Allowances (BOA) comprises of HRA, LTA, Medical, Children's Education and Conveyance
to be split according to an individual's tax plan.

Page 7 Of 12 Company Confidential Signature
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ESI (Employee's State Insurance) may also be applicable to individual employees as per statutory
regulations. If ESI is applicable, employee will contribute 1.75% of salary as ESI contribution while the
Company will contribute 4.75% of salary as ESI contribution. Salary for the purpose of ESI calculation

includes Subtotal 1 and Bonus.

The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any
Gratuity amounts will be determined in strict accordance with the provisions of the Payment of Gratuity

Act, 1972 including but not limited to the minimum service periods set forth therein

Offered by:

21-06-2022

Candidate:

Date: , 20

Sign your name
Umashankar N

Sign your name
SUHAIL MOHAMMAD

Print your name
926577 HRD

Emp No. Dept. Name

Print your name

SAP data provided by:

Date: , 20

Sign your name

Print your name

Emp No. Dept. Name

SAP data updated by:

Date: , 20

Sign your name

Print your name

Emp No. Dept. Name

Page 8 Of 12
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Deduction

Description

Month of Deduction

Approximate Amount

Mysore Accommodation

Accommodation provided in
Mysore during the training

13th /14th month

period will be charged from joining Up to Rs. 133/day*
The transport rates depend
Transport* on the distance travelled Monthly

(based on location)

Rs. 250* - Rs. 1085*

*The amounts mentioned above are indicative and may vary based on location of posting.
**The above amounts are subject to change.
*The first deduction mentioned above will be made in the 13th /14th month from joining. In case you
leave the company before that, this amount will be deducted from your Full & Final Settlement.

Page 9 Of 12
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APPENDIX 3
Shift Definition
InTime \ Total Hours \ Out Time \ Shift
Shift 2 - From 2:30 PM t0 5:29 PM
2:30 PM 9:15 11:45 PM 2
3.00 PM 9:15 12:15 AM 2
3:30 PM 9:15 12:45 AM 2
4:.00 PM 9:15 1:15 AM 2
4:30 PM 9:15 1:45 AM 2
5:00 PM 9:15 2:15 AM 2
Shift 3- From 5:30 PM - 2:29 AM
5:30 PM 9:15 2:45 AM 3
6:00 PM 9:15 315 AM 3
6:30 PM 9:15 345 AM 3
7:00 PM 9:15 4:15 AM 3
7:30 PM 9:15 4:45 AM 3
8:00 PM 9:15 5:15 AM 3
8:30 PM 9:15 5:45 AM 3
9:00 PM 9:15 6:15 AM 3
9:30 PM 9:15 6:45 AM 3
10:00 PM 9:15 7.15 AM 3
10:30 PM 9:15 7:45 AM 3
11:00 PM 9:15 815 AM 3
11:30 PM 9:15 845 AM 3
12:00 AM 9:15 9:15 AM 3
12:30 AM 9:15 9:45 AM 3
1:00 AM 9:15 10:15 AM 3
1:30 AM 9:15 10:45 AM 3
2:.00 AM 9:15 11:15 AM 3
Shift 4- From 2:30 AM - 5:30 AM
2:30 AM 9:15 11:45 AM 4
3:.00 AM 9:15 12:15 PM 4
3:30 AM 9:15 12:45 PM 4
4.00 AM 9:15 1:15 PM 4
4:30 AM 9:15 1:45 PM 4
5.00 AM 9:15 2:15PM 4
5:30 AM 9:15 2:45 PM 4
Shift 1 - After 5:31 AM (anytime swipe after 5:31)
6:00 AM 9:15 3.15PM 1
6:29 AM 9:15 344 PM 1
Shift 1-After 12:30 PM- 2:30 PM
12:30 PM 9:15 9:45 PM 1
1:00 PM 9:15 10:15 PM 1
1:30 PM 9:15 10:45 PM 1
2:00 PM 9:15 11:15PM 1
2:00 PM - 2:29 PM 1
Shift 0-After 6:30 AM (any time after 6:30 AM)
6:30 AM 9:15 345 PM 0
7:00 AM 9:15 4:15PM 0
7:30 AM 9:15 4:45 PM 0
8.00 AM 9:15 5:15PM 0
8.30 AM 9:15 5:45 PM 0
9:00 AM 9:15 6:15 PM 0
9:30 AM 9:15 6:45 PM 0
10:00 AM 9:15 715 PM 0
10:30 AM 9:15 7:45 PM 0
11:00 AM 9:15 8:15PM 0
11:30 AM 9:15 8:45 PM 0
12:00 PM 9:15 9:15 PM 0
12:29 PM 9:15 9:44 PM 0
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Shift Allowance Payout Scenarios

(Optional: Shift Allowance cycleisfrom 1st - 30th /31st of the previous month)

Shift O:

Refer appendix above for timings, this shift is not eligible for any allowance.

Shift 1:

Refer appendix above for timings, thisis éligible for an allowance of 600/- per month.
Shift 2:

Refer appendix above for timings, thisis eigible for an allowance of 1,500/- per month.
Shift 3:

Refer appendix above for timings, thisis eligible for an allowance of 2,000/- per month.
Shift 4:

Refer appendix above for timings, thisis éigible for an allowance of 2,300/- per month

Page 11 Of 12 Company Confidential Signature
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APPENDIX 4

ADDENDUM TO EMPLOYMENT LETTER

I do hereby acknowledge and confirm the following:

(1) 1 am accepting employment with Infosys BPM Limited ("Infosys BPM"), with the employee
number effective from Now, as per the presents below, | agree to the terms
herein, and acknowledge that this is a materia condition of my employment with Infosys BPM.

(2) | may be required, on behalf of Infosys BPM, to provide services to, or solicit business from, various
clients of Infosys BPM (each such client hereinafter referred to as a " Customer").

(3) In consideration of the above, | agree that for a period of six (6) months following the termination
of my employment with Infosys BPM for any reason, | will not:

a.accept any offer of employment from any Customer, where | had worked in an officia capacity with that
customer in the twelve (12) months immediately preceding the termination of my employment with
Infosys BPM;

b.accept any offer of employment from a Named Competitor of Infosys BPM, if my employment with
such Named Competitor would involve me having to work with a Customer with whom | had worked in
the twelve (12) months immediately preceding the termination of my employment with Infosys BPM.

For the purposes of this Addendum,”"Named Competitor" shall mean the following entities and their
wholly owned subsidiaries:

i.Tech Mahindra Limited

ii.Genpact Limited

iii.WNS Limited

iv.Tata Consultancy Services Limited
v.Accenture Limited

vi.International Business Machine Corporation
vii.Cognizant Technology Solutions

viii.Wipro Ltd

ix.HCL Limited

Place: Employee Signature:
Date: Employee Name:

Employee Number:

Acknowledged by Infosys BPM Limited:
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HRD/InfosysBPM/1004691443 ‘ 0 June 21, 2022
[

Mr. SUHAIL MOHAMMAD \q 7
74-6/8-2B,SRI RAMALINGESWARA TOWERS

AYAPPA NAGAR,AUTO NAGAR

Vijayawada-520007

India

STRICTLY PRIVATE & CONFIDENTIAL
Dear SUHAIL,

We refer to your application for employment and the subsequent interview you had with Infosys BPM
Limited ("the Company"), we are pleased to make you an offer of employment with the Company on the
following terms and conditions ("Letter of Offer"). The offer of employment is subject to your obtaining
an appropriate release from your present employer.

You will devote the whole of your time and attention to the business of the Company and comply with the
rules and regulations in force from time to time and you will not, without our written consent, be in any
way engaged or concerned in any other business. You will, while in our employment, use your utmost
endeavor to promote the interests of the Company in all matters and will observe the utmost good faith
towards the Company and keep secret all information, which you may obtain with regard to the business
and affairs of the Company.

a) Role : Process Executive

b) Role designation . Process Executive

¢) Job Level : 2B

d) Date of Joining : 23-June-2022

¢) Location of posting : BANGALORE, KARNATAKA, India
f) Gross salary per month : Rs 20497/-

Please refer to the Appendices to this letter for details of your CTC and other allowances.
1. Voice and Shift Allowances

In addition to the gross salary mentioned above, you may be eligible to the following conditional
allowances which will be paid as applicable based on Company policies. These are not a guaranteed part of
your compensation and will be paid if you are eligible to receive them.

a) Voice Allowance - This amount becomes payable once you are allocated to a voice process code and
based on your performance. If during the course of your employment, you get allocated to a data process
code, the voice allowance will not be payable. This is not applicable for employees in various BEF
streams.

b) Shift Allowance - This allowance is paid based on the shift that you work in. This is not payable while
working in a day shift. For further details on shift allowance, refer to Appendix 3.

All allowances are payable as per the policies of the Company, which are subject to change from time to
time

Q

ignature
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PRIVATE & CONFIDENTIAL

Ms. Ishwarya Vedhantam DATE: 10.12.2023

Subject: Offer Letter
Dear Ishwarya,

This has reference to your application and subsequent interviews you had with us for thebelow
mentioned position. On the basis of mutual interaction and discussion that we had,we are
pleased to offer you for Skrypton and Group of Companies as given below.

Role: Trainee Associate Software Engineer with probation of 6 months and stipend of Rs.
20,000/- (Twenty Thousand Rupees only) will be regularized as full time employee, also
your CTC subject to your performance should match with our expectations of Skrypton and
group of companies

Date of Joining & Work Location

Your date of joining shall be on or before December 11, 2023

Work Location: Work from home, later Hyderabad/anywhere in India

This offer letter is made to you on the information furnished by you. If any information is found
to be incorrect or has discrepancy, manipulated etc., then this offer shall be withdrawn by the
company forthwith.

You will be governed by the rules and regulations of the company on all matters related to
work.



As per our previous discussions, you need to meet below mentioned conditions:

1) Your work timings will be from 9:30 am to 7 pm.

2) Work days will be from Monday to Saturday.

Company Policies:

You will be governed by the Company’s policies, regulations and procedures on the office
timings, anti-sexual harassment, leave, travel, transfers, misconduct, etc., presently in

force or asintroduced/amended from time to time.

Background Check:

The company many, at its discretion, conduct background verification, priorto or at any
time after commencement of this agreement, to verify, includingbut not limited to, your
professional certifications, educational background,

identity, proof of age, address, past work experience (if any). This agreementis subject to
validation of any information provided to you by the company and to the satisfactory

outcome of the pre-employment screening activities.

Termination & Resignation:

a. The company will be entitled to terminate your services by giving you 48 hours’
notice inwriting.

b. In the event of your resignation from the services of the company, you willbe
required to give the company 45 days written notice. The notice period hasto be
served in full, unless otherwise agreed by the company in writing. In caseof failure to
give the above notice period, company shall have the right to deduct the salary in
lieu of notice period.

c. Upon resignation, salary will be transferred after 30 days from your acceptance date.



Confidential Information:
As an employee, you may come into possession of information confidential to the

Company and agree to keep confidential, Company’s proprietary and confidential
information obtained at any time during the period of your employment in the
Company. Confidential information includes, and is not limited to; course
materials, videos,financial documents and other relevant documents. Y ou shall not
disclose such Confidential Information to any person. You shall not make any
copies of the Confidential Information. You shall not disclose, reproduce or use
any Confidential Information for any purpose except solely in connection with your

performance in the company.

Intellectual Property Rights:

All the intellectual property rights in the material developed by you, course material

and related documents shall at all times remain the property of the Company. Y ou shall

provide all assistance and execute all deeds and documents required to vest the

intellectual property rights with the Company. In the event any of the intellectual

property rights not assignable under applicable laws, you shall provide exclusive,

transferable, assignable, royalty- free right in such intellectual propertyin perpetuity to

the Company. You shall not assert any right, title and interest over such intellectual

property rights.

a. Your individual remuneration is purely a matter between yourself and the Company

and has been arrived at on the basis of our specific background and professional
merit. The Company expects that you maintain this information and any future

changes to your remuneration, as strictly personal and confidential.

. During the course of your employment, if you, at any time render yourself
incompetent to perform your duties or if you should misconduct yourself or be
disobedient, intemperate, irregular in attendance, commit breach of the terms of your
employment or of any of the stipulations herein contained, the Company shall
without prejudice to any of its rights under the terms herein contained, be entitled to
terminate your employment forthwith without notice or payment in lieu of notice
and deduct from your salary or other emoluments, if any, then due to you, including

the amount of any damage that the Company may have sustained.



. This letter constitutes the complete understanding between you and the Company

regarding the terms of your employment with the Company. This supersedes any
and all other agreements, either written or oral, between you and the Company
regarding your employment. Any modification of this letter will be effective only if
it is in writing, signed by both parties.

. The terms of your employment contract detailed above are strictly confidential and
should be treated as privileged information between yourself and the Company. You

are expected to maintain such information appropriately.

. You are requested to signify your acceptance of the terms and conditions by signing
and returning to us the duplicate copy of this letter.

. We look forward to you joining us at the earliest. We are certain that you will find

challenge, satisfaction and opportunity in your association with the Company.

For Skrypton technologies Pvt Ltd Itd

Director, FS&B
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ALL INDIA INSTlTUTE OF MEDICAL SCIENCES, BIBINAGAR, HYDERABAD
“An INlunder the aegis of Ministry of Health & Family Welfare, Govt. of India”

ARCTATEAG T RIS (TTHIAIR), ST - 508126, AT

Hyderabad Metropohtan Reglon (HMR), Telangana-508126, India

T&T/No. AIIMS/BBN/RECT/Gr.B& C/2024/16 . : &A% / Did. (0.02.2024

ufd/To

5721753

KOMPILLI UTTAR KUMAR

41-20/8-33, SUBBARAYA NAGAR 5TH LINE, KRISHNALANKA VIJAYAWADA,
ANDHRA PRADESH, India, 520013 : . R/
Mob: 9346123160 v 2 D 4
Email:uttarkumarnaiudu8538@gmail.com : :

fawa/Sub: Offer of Appointment for the Post of Stenographer in the Pay Scale Level-4 in

the Pay Matrix (Rs.25500-81100) on regular basm in All Indla Institute of
Medical Sciences, Bxbmagar :

TdgW/Ref: Recruitment Notice No.239/2023 dated 17.11.2023 by CRE-AIIMS.

Heledl Mgiey,
Madam/ Sir

With reference to your application, FRT Skill Test, prmn sionally selection list from CRE-
AIIMS and subsequent to preliminary document verification, the Competent Authority of AIIMS,
Bibinagar is pleased to offer you appomtment to the post of _Stenographer in the Pay Level-4 in
the Pay Matrix (Rs.25500-81100) on regular basis i in the All India Instltute of Medical Sciences,
Bibinagar with admissible allowances as per rules as apphcable on the followmg termns and
conditions: o ;

You will be on probation for a penod of 2 (two) years ﬁ'om the date of appointment. The period
may be extended or curtailed at the discretion of the Competent Authority. However, your
performance in every six months during the probation penod will be reviewed, in case it is found
that your performance is not satisfactory then your services will be terminated.

During the period of probation, you will be temporary employee and will be governed by the
apphcable Service Rules. During the period of probatmn you will be hable to be discharged from
service at any time without any notice, if ; :

(a) On the basis of your performance or conduct to be reviewed every six months, you are
unsuitable for further retention in service, or

(b) If you are otherwise found ineligible or unsuitable for being retained in the service.

. Your appointment may be terminated at any time with a 3 (three) months' notice by either side,
viz., the Appointing Authority without assigning any reason whatsoever. It will be open to the
Institute to pay, in lieu of notice period by which the notice falls short. Similarly, if you wish to
resign your post you may do so by depositing with the Institute pay and allowances in lieu of the
notice period subject to the approval of the Competent Authority. However, the three months
notice period will not be applicable to the Appointing Authority during the probation period.

- You will have to take an oath of allegiance to the Constitution of India in prescribed form.

(Contd....P/2)




March 25, 2022

Ms. Kallepalli Jyothsna Naga Sai Sri
Rrwa-838, 42-3/1-39, Gottumukkala Vari Street, Ramakrishna Puram,
Vijayawada-03, Andhra Pradesh

Dear Kallepalli,
Sub: Appointment Letter dated 25th day of March 2022 (“Appointment Letter”)

We, InterGlobe Aviation Limited ("Company”), are pleased to appoint you as Officer - AO&CS
in the role of Customer Service in Airport Operations & Customer Services department of the
Company, with effect from March 29, 2022 or such other date notified in writing to you by the
Company (“Joining Date”) at Visakhapatnam on the following terms and conditions:

(if)

0]

(it)

TAPAS KUMAR DEY

28.03.2022 12:08

InterGlobe Aviation Limited

Compensation

With effect from the Joining Date, your annual cost to the Company is set out in Annexure A
to this Appointment Letter. The payments made to you under this Appointment Letter shall be
subject to withholding of taxes as applicable under the laws of India. Further, you shall be
liable to pay income tax and all other applicable taxes due and payable on all amounts
received by you from the Company. You are required to share the details and copies of your
valid Indian Permanent Account Number ("PAN") card issued by the Income-tax Department
of the Government of India and Aadhar Card, with the Company for the purposes of your
appointment and making payments to you in terms of this Appointment Letter.

As per the provisions of the Income-tax Act, 1961, (as amended from time to time)("Income
Tax Act”), it shall be your obligation to furnish to the Company, a copy of your valid PAN card
issued by the Income-tax Department of the Government of India, in order to enable the
Company to release payments to be made to you hereunder, failing which the Company shall
have the right to deduct withholding tax at the rates as applicable under the Income Tax Act.

Leave Entitlement

Your leave entitlement during your employment with the Company, shall be as per the
applicable policies of the Company.

Probation and Confirmation

With effect from the Joining Date, you shall be on probation for a period of six (6) months
with the Company, which may be extended for such further period as the Company deems fit.
You shall continue to be on probation until such time that a letter of confirmation is issued to
you by the Company.

During the probation period, the Company shall have the right to terminate your employment
immediately by serving you with a written notice, without assigning any reasons. In the event
of such termination, the Company shall have no further liability towards you, save and except
for any amount due and payable to you until such date of termination in accordance with this
Appointment Letter.

[3

Registered Office: Upper 6round Floor, Thapar House, Gate No. 2, Western Wing, 124 Janpath, New Delhi —
110 001, India. M +91 9650098905, F + 91 11 43513200 Email: corporate@goindigo.in

Corporate Office: Levell, Tower C, Global Business Park, M & Road, Gurgaon - 122 002, Haryana, India. T +91 goindigo.in

124 435 25008. P + 91 124 406 8536 CIN no.: L62100DL2004PLC129768




ﬂ\j!iﬂ I g1 REGISTERED POST WITH AD

Helpline No. of HQ (Spl Ops) BSF Bhilai, Chhattisgarh — 0788-2265291

20 FiE® (SdT-31q0) /22/36/5m0ers (K- 2022/ /werfrlters (Fadw i) /=77, /2023/12830-12832
No. Pers {Rectt-Sec)/22/36/CT (G D)-2022/ 1G (Spl-Ops) €G/2023/ 12830-12832
T qLFTL
Government of India
g §AT
Ministry of Home Affairs
Fratera wTfrra arafE gearerd (R wfiT i g a@ asita
Headquarters inspector General, (Spl Ops), Border Security Force, Chhattisgarh
(FITHF - el srpomT)
{Pers-Recruitment Section)
ft.uw. . I ety fAemer aitee/ BSP HS School Building,
ww. ft. %, weET-sad o F @Eada/ Opp SBI Maroda-Utai Br
feareft #7=< () / Risali Sector (Bhilai)
Rrem - g (efteE) /DISTRICT-Durg (C.G) - 490006
faat¥ / Dated, the 28 August 2023

TO,
ROLL NO : 8011002009
NAME : POKKIMGARI GIRIBABU
F/NAME : POKKIMGARI SRINU
ADDRESS : 4-84 PEDHA PATTPU PALEM KOTHAPATNAM
RARUPALEM
DISTRICT : PRAKASAM
STATE : ANDHRA PRADESH
PIN . 523280
EMAIL ID . 192124giribabu@gmail.com

MOBILE NO : 6305341102

fowa—<imr qRen 9@ A REH(Ae)) T $ o Te-2022
Sub:- SELECTION FOR THE POST OF CT (GD) IN BSF — 2022

PR TG AN 2022 ARG W Pa1d W e 9o, IR I,
I AR ToR ok Al gRen go A amew () @ W @ fog amue gw fan
e AR PHEN) 9T o @ e 20708/2023 P aMfyq uRvm @ Wed # AR ol
| & 31 P g 2 6 arue) @ R 99 A o (W) @ 0g @ forg 79wl
3T T @ GORT Ya il we-3 sdfd . 21,700 W 69,100/ R IE WOR B
FHARG) B T R W 3 @ $ ey efoRad i @ et @ ol aerg
w1 ¥ e far 8-

With reference to your application for the post of Constable (GD) in
CAPFs, AR, NIA, and SSF through SSC Examination-2022 and result declared
by SSC on dated 20/08/2023, | am directed to inform you that you have been
provisionally selected for the post of Constable (GD) in BSF in Revised Pay
matrix Level-3 of 7" CPC i.e. Rs. 21,700 to 69,100/- and other allowances as
admissible to Central Govt. employees from time to time subject to following
terms and conditions:-

Cont...P|02
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ﬁﬂémﬁmmﬁwﬁr&wqﬁmaﬁ?wﬁaﬁ#aﬁm$ﬁﬂaﬁm$wa
Wﬁ@ﬁ/ﬁmﬁm/wﬁ%aﬁzmwwﬁ/mﬁmﬁ%ﬁﬂﬁﬁﬁﬂm
mmﬁ%ﬁfﬂmﬁﬁmaﬂ?'ﬁﬁ‘waﬁwﬁmvﬁsﬂmﬁﬁaﬁﬂﬁﬁ
Eugif

On reporting, you will be medically examined by Medical officer to
detect/discover any disease/disability/accidental injury acquired during the
intervening period of initial medical examination and date of joining and you
will be aliowed to join only on being found “FIT".

T ¥ TR S Rir-1068 TF WA ReN 9 Fm- 1960 & THI-THE W G
mﬁmw—wmmﬁwﬁmaﬁsﬁ,ﬁﬁsﬁ?ﬁﬁmﬁﬁmﬂﬂwﬁﬁ
gl |

You will be governed by the provisions of BSF Act 1968 and BSF Rules 1969

as amended from time to time and other Central Government Orders, Rules
and Regulations as applicable from time to time.

mamwwﬁwﬁmmmmmﬁwmwﬁ
T R, o ¥ TF Hd & WY 3 e S At & R e T, B wEE
TRER ¥ g ER R e Pk e frafia B < e

Your appointment will be regularized immediately on receipt of verification of
character & antecedents and confirmation from the concerned authority that
no factual information has been suppressed, which would be a disqualification
and render you unfit for employment under the Government.

e 3 e @ s ) R gt W <@ e, R frgfa miterd g ffea s A
o 5y o A BRon @ ot A orafy & frg Y oraf o T o @ e T B
ﬁavmwm%wﬁﬁmmﬁ%ﬁmuﬁﬁgﬁam&mﬁﬁw%ﬁsﬁm:ﬁ
Wﬁmwwwzﬁommaﬂ#%mﬁﬁﬁ,ﬁﬁmaﬁéwmmﬁm
frdl afirw R & oTUe) QaTd I Y S el € |

Initially you will be on probation for a period of two years, which may be
extended by the appointing authority for such further period or periods not
exceeding one year, for reasons to be recorded in writing. During the period
of probation, if the appointing authority considers that you are not likely to
become an efficient member of the Force due to any reason, your services
can be terminated without assigning any reasons or without any advance
notice.

ot o a7 a7 vy R W W fewl @ ded Aed, e o de wefieeE
w%ﬁ&ﬁimmﬁﬁmmmvﬁﬁmwaﬁmﬁ{fBWWﬁWéﬁ%
> SuET QTS YRE T A 03 WM B ok el o off afF §, B won

U P B 95 & WeR g S|
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(e} If you tender resignation from service within a period of 10 years for reasons
other than accepting a job under Central or State Governments or local bodies
for which cadre clearance has been granted, your resignation may be
accepted only after you refund to Government training cost or 3 months’ pay
and allowances last drawn by you, whichever is higher.

2. e SHEIR) SRl ¢ o Y el o 6 Mo 19 ey qediel daar wE
U, A YA B 9 N ASHd W Aoy YT 94, S TEI U, S e wWT um ek getd
Rifde werfae TREN! W 3976 YoRS 9T & offH 2|

2. Your candidature is tentative and subject to production of original documents
such as Certificate of education and other technical qualifications, Matriculation or
equivalent certificate as proof of age, Caste Certificate & Domicile certificate and its
positive verification from concerned civil administrative authorities.

3. Ul PR R W 0 @ o o el off e /23 w9 g ur =@ 8

You will not be entitled for any TA/DA for joining your first appointment.

4. Tgfad &1 v fmfoRaa wdf @ anf &
4

Your appointment will be further subject to:-

() OgEe frmEe, 1969 @ -7 § weum € ¥ e afa fAem oY o oy 3

Siifed ¥& W fare far & an far & orey foar € st AW i W afia @ |

faare féar & a1 faare o1 orgey fram @ R ot 1 wity offr @, a5 <@ o Pgfim &

U T8 B |

(i) Provisions of Rule-7 of BSF rules -1969 envisage that a person who has
entered into or contracted a marriage with a person having spouse living

or who having a spouse living has entered into or contracted a marriage
with any person, shall not be eligible for appointment in the Force.

(i) u~d @ wfm @ 9y o/ fowiaa & quy o @ 39 s a1 PriRa gua
R FIIIIT gdes Jor )

(i) Taking of an oath of allegiance/faithfulness to the constitution of India
(or making a solemn or affirmation to that effect in the prescribed form).

5. @l UF ffde aef & fog giard wlen fear smom ) g w4 e e
el g A AR T e 1 forg s a3

5. You will be put through Basic training for a specified period. Failure in Basic
training shall render you unfit for further retention in Force.

6. U ARG B B Wl HT & AR ey § ff ¥ a9 @ o Sewerd gy

6. You shall be liable to serve in any part of India as well as abroad.

Cont...P|04
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7 Mﬁg%awﬁ%aﬁmaﬁaww,mﬁmaﬁaﬁ%mww@
m/wﬁ/mﬁwﬁmw$aﬁawﬁw$aﬁﬁé|ﬁw$ﬂw
ﬂﬂéﬂﬂm/mmwaméaﬁﬁ%aﬁmﬁma@ﬁ%m/?ﬂwmﬁmwmﬁ%m
3 qed A 9N g W o @ SRR W uRide T STl AT Sue e fAe Bl FRVT 9@
TpTel FHTG X ol g |

7. The appointment is provisional and subject to your character and antecedent,
education and the caste/tribe/OBC certificate being verified through proper channel.
if the verification reveals that any of your claim/ information is false, your service can
be terminated forthwith without assigning any further reason and without prejudice to
such further action, as may be taken under the provisions of the Indian Penal Code/
BSF Act or any other law.

8 ¥ 3% WOR ER 1 ad) 2004 Q ¥ § AW A T PG B g ST v Bl
7 7% GRRE seerdl e T & SgER Yo o u e @ forg ur 89| gEor, s
Frgfee @ dig & 7% W qomel B fory 7 Ad AR HETE AW B 10% B R F NS
RIS FHRAT BT |

8. You will be entitled the pensionary benefits as per new restructured DEFINED
CONTRIBUTORY PENSION SYSTEM applicable for the new entrants to the Central
Govt. Service from Jan 2004. Therefore, you would make monthly
contribution@10% of the Basic pay and DA towards the new pension system from
the date of appointment.

9 mqﬁﬁmm%%m?ﬁm@mwzﬁwﬁmﬁwwma
GRETR &7 AT) T3 URaS (o e G181/ TATH / AaIAIaTs) SR Wi B SWId IR
aﬁﬁnﬁﬁwﬁﬁﬁmwwmﬁaﬁﬂaﬁeﬁﬁ:—

(

)  AAEE B |
(@ TRITHE G|
(M R BM|

9. You are informed to open BSF recruitment portal with user id (Name of
Candidate) and password (Date of Birth, DD/MM/YYYY} and following forms to be
filled and be submitted :-

(@) Nomination Form

(b) Enrolment Form

(c) Atftestation Form

0. AR AT FWR S P ok vl F WeR w¥d E o el T e wher aR
9P 1T TE dtvaRedrt & g Frafied sk @ wrr e 27.10.2023 B FEA@d

STC BSF Udhampur, Po- Roud Domail, Dhar Road, Distt- Udhampur, J & K,
Pin-182126 W Ru¢ &vw & fag fdfer fasam wmer 8-

Cont...P|05
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If you accept these terms and conditions mentioned above, you are hereby

directed to report on 27.10.2023 at STC BSF Udhampur, Po- Roud Domail, Dhar
Road, Distt- Udhampur, J & K, Pin-182126 alongwith following documents for re-
medical examination and subsequent enrolment formalities :-

@) FeiRa g § & ook sfwRal grr o aRe s o (Effafy o)

(@) Character certificates from two Gazetted Officers in prescribed format.

(Copy enclosed)

@ R am wed /o wel ¥ § Yara € A FeiRe e § qe fearm |
[T THIOT T |

(b) If you are serving in Government/Semi Government Service,
discharge/release certificate from parent department in the prescribed format.
m et e grT Rtk Sl o aeee SER B T Bt |

(c) Five passport size latest photographs duly attested by a Gazetted
Officer.

(@) g Mew/ ariE THe o |

(d) ~ Domicile/Residential certificate.

(€) MR PR, 3 o W ame g9 §% g (Re §@ it ) & wd 7o @
yfer |

(e) Aadhar Card, PAN Card, Copy of front page of your savings bank
account (in SBI)

@ A9 ¥ oW/ v B U o wWE $ @ A waie e

()  sufficient money in your account for your own mess deposit/
expenditure.

(6) oMUPT ETHATER, ARG AAF o tE A Fs ok fwR @ e
SYAT B Y TR B |

(g) personal belonging including proper clothing and bedding and other
items of daily use which may be required to you.

Note :- STC BSF Udhampur
Helpline Number for assistance:- 01992-294856
Nearest Rly Station - Udhampur

Copy to :-
1
2
3

g FOR INSPECTOR GENERAL
FTR HQ BSF{SPL OPS) CHHATTISGARH

STC BSF Udhampur
Dossier of concerned pers.
File
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| CERTIFICATE OF CHARACTER

o A P 3R R @ AER ¥ Yew™ ARy XEd ¥ a Sl Tl B8 gagd T
ST 9 WRET Aeq @ Y eravy e B |

Certified that | have KNOwWNn MIr/MIiSS ....c.cimciminiinii e s s s s/0 / D/O /

................................................ VEATS wrvverereneesenneeeMoNths and that to the best of my knowledge
and belief, he/she bears reputation character and has no antecedents which render him
unsuitable for Government Employment.

E AT N wadt g /781 2|

Ml oo vesesesss s res st sesams enanesenememmenerennensennes 1518 NOT rElated to me.

BRI / PlACe .oovverreereirieniennesre e BRI/ Signature
AT / DAte vevereeceereeeerererenres qgH™ / Designation

STRIET AR YHNT UA S $RA arel dAfdd @) faeadtaar | # 9 £
| am satisfied about the reliability of the person who has given the above certificate of
character.

AT/ PlaCe ouvevvecvercccsnneisienene BWIRIY/ Signature
fETE / Date .ovverecreeee i ygq™ / Designation
Rrem ARG 47 IuHsH AfTRT

AT S ARS SMfermrRY

District Magistrate or Sub-Divisional
Magistrate Or their superior Officers
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Telephone/FAX No. 0674-2492860 Frontier HQrs (Spl Ops) BSF  DE w 2z

E-Mail: Bangaloreftr@bsf.nic.in QOdisha at Bhubaneswar
New Govt. Colony,Block No.C/4

Sk Gajpatinagar, Bhubaneswar
2204~/ Odisha-751017

No. Recttf589/CT(GD)2021(SSC)IF"/['R OoDr22/ Dated, the 22"Nov' 2022.

/zOLL NO-8001001484

5 AME-RAVI SANKAR ESWAR DAMMU

" §/0-KONDAL RAO DAMMU
VILL-6-186/2 TURAKAPALEM
PO-TURAKAPALEM
PS/VIA-PEDAPALAKALURU
DISTT-GUNTUR
STATE-ANDHRA PRADESH
PIN-522005 , MOBILE NO-8978978059

OFFER OF APPOINTMENT FOR THE POST OF CONSTABLE (GD) IN BSF THROUGH
SSC- 2021

Refer your application for the post of CONSTABLE (GD)in Border Security Force
and consequent upon qualifying the prescribed recruitment tests for the above post, | am
directed to inform that you have been provisionally selected for the post of CONSTABLE
(GD)in BSF in the Pay Matrix Level-3, Pay Scale of Rs.21,700-69,100/- of 7" CPC
(Revised Structure) and other allowances admissible from time to time.

2.Your appointment to the above post is subject to the following terms and conditions:

(a) The appointment is ‘PROVISIONAL' till receipt of a “no adverse’” character
and antecedents verification report from the concerned Civil Authorities. In
the event of receipt of any adverse report from the Civil Authorities your
services will be terminated immediatély without any prior notice.

(b) You will be governed by the provisions of BSF Act-1968 and BSF Ruies-
1969 as amended from time to time and other Central Government Orders,
Rules and Regulations as applicable from time to time.

(c) Initially you will be on probation for a period of two years, which may be
extended by the appointing authority for such further period or periods not
exceeding one year, for reasons to be recorded in writing. During the period
of probation, if the appointing authority considers that you are not likely to
become an efficient member of the Force due to any reason, your services
can be terminated without assigning any reasons or without any advance

notice.

(d) The post is temporary but likely to be made permanent in due course. In
case the temporarily post is abolished, your services shall be terminated
without assigning any reason.

If you tender resignation from service within a period of 10 years for reasons
other than accepting a job under Central or State Government for which
cadre clearance has been granted, your resignation may be accepted only
after you refund to the Government training cost or 3 months’ pay and
allowances last drawn by you or if you have not completed three months
service, on the basis of pay and allowances to which you are entitled in the
‘month which you tender your resignation, whichever is higher.

“ . Contd...P/2
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6. You will be put through the prescribed Basic Training in @ BSF Training Centre.
Failure in Basic Training shall render you unfit for further retention in the Force.

- You shall be liable to serve in any part of India or aboard.

8. The appointment is provisional and subject to conditions mentioned above and your
character and antecedents, education and the Caste/Tribe/OBC certificates being
verified through proper channel. If the verification reveals that any of your
claim/information is false, your services can be terminated forthwith without
assigning any further reasons and without prejudice to such further action as may
be taken under the provisions of the Indian Panel Code/BSF Act or any other law.

9. You will be entitled to the pensionary benefits as per new restructured DEFINED
CONTRIBUTORY PENSION SYSTEM applicable for the entrants to be Central
Government Service from Jan'2004. Therefore, you would make monthly
contribution @ 10% of the Basic Pay and DA towards the new pension system from

the date of appointment.

10.  If you accept this offer of appointment, you may report at FTR HQ (Spl Ops)
BSF Bangalore campus near Air Force Station, Yelahanka,
Bangalore, State — Karnataka, PIN - 560063 on 21%'Dec’ 2022 repeat
215t Dec 2022 for completion of appointment formalities and further duties failing
which this offer of appointment would automatically lapse.

11. Adml/Joining Instructions: -

(@ You must be in possession of sufficient money to meet your day to day
expenditure as getting of initial salary may take one or two months.

(b)  You must carry seasonal clothing as well as civies, day-to-day personal use
items and light bedding.

(¢)  The nearest Railway Station of ETR HQ (Spl Ops) BSF Bangalore is KSR
Bangalore, from KSR Banaalore Railway Station to FTR BSF Campus,

by road.

(d) Help line number of Help line number of Ftr HQ (Spl Ops) BSF Odisha at
Bangalore is 080-28478411 and Fir HQ (Spl Ops) BSF Odisha at
Bhubaneswar is 0674-2492860.

A —
Pl B R

‘ N, X \/Q/L‘-'"'/‘/’/:{ x
|- _) 4{’W'}’ s
/ Recruiting Officer

For IG Ftr HQ (Spl Ops)
BSF Odisha, Bhubaneswar

Copy to:-

1) " FHQ (Pers Dte — Rectt Sec) - for information please.
2) Rectt Cell, FTR HQ (Spl Ops) BSF Bhubaneswar - for info

3) Dossier of the indvl :

4) File

W
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Annexure- VI

ool Reg 1 \o! 151|202

CERTIFICATE OF CHARACTER

Certificate that | have known Mr/Mrs. R aut Sankay Eswayv  Dameu
S/IO/IDIOW/IO  Mr._Kondal Rao Darmmy for g
Years___ @ months and that to the best of my knowledge and belief he
bears reputation character and has no antecedents which render him

unsuitable for Government Employment.

MrMrs Rovi Samliay Eciuay Darmenu is not related to me.

[ﬂ) J“L, /(jﬁll‘“’
Place —
DateMALLAPAD 1oy r. ilid ‘ \'" DeSIg "

| am satisfied about the reliability of the person who has given the

above certificate of character.

Signature

¢ Y -\F/
B

GUNTUR WEST MAND

-
')

Sub-Divisional Magistrate &
Rev@yigriél iviaiisted O bicer
Sub - Dividionsiuviagistrate or

Their Superior Officers
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pmwsmnaﬂy selected for the post of Constable (GD) in BSF in Revised Pay

92128

Ema I‘«i@ of HQ {Spl Ops) BSF Bhilai, Chhatt sgarh ~(788-2265291

fir (wet~310) /22/36/77ET {iﬁt«» 2022/ f:mf#ﬁm (Frérg wfFaT) /5.9, /2023/11729-11731
‘No, Pers (Rectt»&er;}fm{aﬁ[{:‘l’ (GD)- 2022/ 1G (5pl-Ops) CG/2023/ 11729-11731
wre FTeT
-ﬁmemm‘em of s
R HATET
Mm!strg of Home Affairs
wrafaf e s s (i sifear) oftn e 4w aftee
Heaﬁauarmrs ;rzspemmfﬁenemf Spl Ops], Bordes Security Foree, Chhattisgarh
Pty - wE sy
{Pars-Recruitment Samzmé
dy oy, oy el Ry aftee/ BSP HS School Building,
ot wE, st strmet B Perfter £ Opp 581 Maroda-Utal B
Fromefs dorr (Fomrdy / Rigali Sector (Bhilal)
Brer - o (wefte) /DISTRICT-Durg (C.G) - 480006
faste / Dated, the 28 August 2023

TO.

ROLL NO : 8601005108

NAME : MUPPALLA DAVID

FINAME : MUPPALLA ANANDA RAO
ADDRESS : AMBEDKAR NAGAR DUGGIRALA
DISTRICT  : GUNTUR

STATE + ANDHRA PRADESH

PIN : 522330

EMAIL 1D ::;fdawdmuppal a7@gmail.com
MOBILE NO :,:argomaass?a

WWW@W%UQE%W%W?WW%aﬁsﬁ%*&w
9 GO S 'WWQW{G@}ﬂ%W%Wm@w%m

W&i‘m T T R B G 20/08/2023 W B u%ﬂﬂ ® sl H o s

e o & e gen & R o W SRe 99 A e (9 B 0 @ o 7d BRI

T m # weie da @i wR-3 ufd ® 21700 ¥ 690,100/~ m‘s‘% BE IR D
R @) GRE-aRT T Wer o ue @ i FEfefes R gl wd e ﬁ{wi;;

w79 P R T 2

| With reference to your application for the post of Constable (GD]) in

CAPF , AR, NIA, and SSF thraugh SSC Examination-2022 and result declared

C on dated 20/08/2023, | am directed to inform you that you have been

matrix Level-3 of 7" CPC i.e. Rs. 21,700 to 68,100/- and other allowances as

‘admissible to Central Govt. employees from time to time subject to following
terms and conditions:-

Cont...P|02
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'Road, Di
'medical examination and suhsequent enrolment formalities -
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If you accept these terms and conditions mentioned above, you are hereby

stt- Udhampur, J & K, Pin-182126 alongwith following documents for re-

(a) Character certificates from two Gazetted Officers in prescribed format.
(Copy enciased)

~(v:g} aﬁt 1T e Yot wxerd o  YOmg ¥ o) PR g J e
R & Qamf ymen 93 )

‘(h) If yf::fu are ‘serving in (overnment/Semi Government Service,
discharge/release certificate fmm gzarent department in the prescribed format.

(M) ol ol g Rftme wefia g o SR @ e
el |

(c) Five passport size Iai&ﬁt phat&gmpﬁs duly attested by a Gazetted
Officer. »

(&) oS foramy /Smarird wHT O3 |

(d) Domicil eiRes:dentiai certificate.

A wd ud ae gEa de wn (R ¥ offe g @

Ugd YIS &l ﬂfi—‘f
(e) ‘Aadhar Card PAN Card, Copy of front page of your savings bank

‘account (in SBI)

(@) o e & R e e B | A e

{f) sufficient money in ycur ‘account for your own mess deposit/

-expenditure.
i‘(@) mw&m afra gmr el ge 9rg e el faw

TR B I G 8 |
e.(g) personal beiﬂngmg inciudmg proper clothing and bedding and other

items of daily use which may be required to you.

Note :-STC BSF Udhampur :
Heip ine Number for assistance:-01992-294856
Nearest Rly Station -Udhampur

Copy to -
1
2:

FOR INSPECTOR GEN&RAL
FTR HQ BSF (SPL OPS) CHHATTISGARH

STC BSF Udhampur
Dossier of mncemed yers
File:



DSC-03 9900 2

] ._ | t
Capgemini Technology Services India Limited D ga"": K \I [ C@U—m

(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: 491 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 1997513

Letter of Intent ("LOI")
Dear Darla Kumar,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Associate and A3 with Capgemini Technology Services India
Limited (hereinafter referred to as"Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

Itis very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as
deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

» For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 1997513

« For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
1997513

« In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 1997513

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is a system generated document and does not need a signature




ANNEXURE 1

Darla Kumar
Associate and A3

You will be under probation for six (6) months from yourdate of joining Capgemini. During
this period,your all-inclusive annual target compensation (on a cost to company basis) willbe
INR 2,75,000/- (Rupees Two Lakh Seventy-Five Thousand only). Subsequent to your
successful completion of training and probation, your all-inclusive annual target
compensation (on a cost to company basis) will continue at INR 2,75,000/- (Rupees
Two Lakh Seventy-Five Thousand only). On completion of 1 yearof service from your
date of joining, you will receive a fixed incentive of INR25,000 (Rupees Twenty-Five

thousand only)

Based on your Date of Joining, your compensation shall bepaid monthly. The Company
shall deduct tax at source at the time of making payment

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase I, MIDC SEZ, Viliage Man,
Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:
U85110PN1993PLC145950 Page 3 of 3
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Superset ID: 1959876

Letter of Intent ("LOI")
Dear VIRAJITHA PARAMATMUNI,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited
(heremafter referred to as"Capgemml")

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requnrements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The Iocatlon of your initial reporting and trammg and the date of yourjommg would be communicated
to you in n due course of time post successful completion of your pre-;ommg trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of

Capgemini. Capgemini solely reserves the right to make a any changes to the date of joining and the
Iocatlon of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearnmg platform which allows you to learn and master the c concepts and skills
required to be industry ready. The learning will be a self—paced journey inclusive of aSS|gnments
assessments and webinars as deemed appropriate by Capgemml and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgeminr '

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employmen_t will be confirmed (vide written confirmation) at the
enmx months.

38 Durmg your Efobatlon you may be required to undergo classroom trainings for such duration as
deemed necessary by Capgemini and you: performance will be evaluated perlodlcally during

such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We ‘may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, piease ensure beiow format of emai supject -

» For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 1959876

» For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
1959876

» In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 1959876

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This I & system geneosted dooument and o




ANNEXURE 1

VIRAJITHA PARAMATMUNI
Associate and A3

You will be under probation for six (6) months from yourdate of joining Capgemini. During
this period,your all-inclusive annual target coripensation (on a cost to company basis) willbe
INR2,75,000/- (Rupees Two Lakh Seventy-Five Thousand only). Subsequent to your
successful completion of trainingand probation, your all-inclusive annual target
compensatlon (on a cost to companybaS|s) will continue at INR 2,75,000/- (Rupees
Two Lakh Seventy-Five Thousand only). On completion of 1 yearof service from your
date of joining, you will receive a fixed incentive of INR25,000 (Rupees Twenty-Five

thousand only)

Based on your Date of Joining, your compensation shall bepaid monthly The Company
shall deduct tax at source at the time of making payment

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring
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Ewﬂ Gma” : : FRIENDS STUDIO <colorprintouts@gmail.com>

Fwd: Congratulations !! on your selection with Deloitte Campus Drive -- 2022
batch...

1 message

Neelima Madiraju <neelimamadiraju@gmail.com> Sat, May 28, 2022 at 8:26 AM
To: colorprintouts@gmail.com

---------- Forwarded message --------- M . /L,( e A e

From: SASI Placements <sasiplacements@sasi.ac.in>
Date: Thu, 9 Dec, 2021, 10:40 PM
Subject: Congratulations ! on your selection with Deloitte Campus Drive -- 2022 batch...

To:
Dear Candidate,
Congratulations !! on your selection with Deloitte Campus Drive -- 2022 batch.

Do fill this link https:/forms.gle/xneMKu1KkP7KVkg58 without fail, before 1ith Dec - 3pm as after data
validation - the offer letter will be sent by the company.

Check the final selected list attached below.

Regards,
John

Regards,

E John Moshe

Head - Placements & Industry Relations

Sasi Institute of Technology & Engineering
Tadepalligudem, West Godavari Dist., Andhra Pradesh
W: wWww,sasi.ac.in

TADEPALLIGUDEM

AUTONOMOUS Wesl Contavarl Diatrict ACCRENITATION

i
“»
INSTITUTE OF Vativend Javel Acredsasion
- b4 TECHNOLOGY & ' BA
’3 SASI ENGINEERING = NAAC [N NBA
¥
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HRD/InfosysBPM/1003446119 October 11, 2022

Ms. Lavanya Adapa

Dr no: 21-11/15-11A, Gandhi Nilaya, Bavi Road
Madhuranagar, Vijayawada-11
Vijayawada-520011

India

STRICTLY PRIVATE & CONFIDENTIAL
Dear Lavanya,

We refer to your application for employment and the subsequent interview you had with Infosys BPM
Limited ("the Company"), we are pleased to make you an offer of employment with the Company on the
following terms and conditions ("Letter of Offer"). The offer of employment is subject to your obtaining
an appropriate release from your present employer.

You will devote the whole of your time and attention to the business of the Company and comply with the
rules and regulations in force from time to time and you will not, without our written consent, be in any
way engaged or concerned in any other business. You will, while in our employment, use your utmost
endeavor to promote the interests of the Company in all matters and will observe the utmost good faith
towards the Company and keep secret all information, which you may obtain with regard to the business
and affairs of the Company.

a) Role : Process Executive

b) Role designation : Process Executive

¢) Job Level : 2B

d) Date of Joining . 17-October-2022

e) Location of posting : PUNE, MAHARASHTRA, India
f) Gross salary per month : Rs 19301/-

Please refer to the Appendices to this letter for details of your CTC and other allowances.
1. Voice and Shift Allowances

In addition to the gross salary mentioned above, you may be eligible to the following conditional
allowances which will be paid as applicable based on Company policies. These are not a guaranteed part of
your compensation and will be paid if you are eligible to receive them.

a) Voice Allowance - This amount becomes payable once you are allocated to a voice process code and
based on your performance. If during the course of your employment, you get allocated to a data process
code, the voice allowance will not be payable. This is not applicable for employees in various BEF
streams.

b) Shift Allowance - This allowance is paid based on the shift that you work in. This is not payable while
working in a day shift. For further details on shift allowance, refer to Appendix 3.

All allowances are payable as per the policies of the Company, which are subject to change from time to
time

Page 1 Of 12 Company Confidential Signature
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2. Joining Bonus

You will be paid a joining bonus of Rs.1000 with your 2nd month's salary.

3. Submission of documents

You are required to submit originals and two photocopies of the following documents on the date of
joining the Company. In case of any discrepancy found in the documents/details furnished, the company

reserves the right to revoke the offer letter/terminate your employment without any prior notice or notice
period.

SI. No. | Document Details
10th standard marks card* . Mandatory

2 12th Standard marks card* - ‘ Mandat_ory
Marks cards for all the years of graduation, degree, diploma certificate* Mandatory
Relieving Letter from all organizations worked* B Mandatory

5 Passport size photographs* 6 (mandatory)
Diploma marks cards* and certificate(if applicable) 6 (mandatory)
Professional Qualification marks cards* and certificate (if applicable) Mandatory

L Post graduate mark cards* and certificate (if applicable) Mandatory
NSR registration number or ITPIN number or web registration number _ Mandatory_ i

_10 Passport** B Optional

11 Driving License Optional

12 Passport/Driving License/PAN Card/Voters ID | Mandatory

13 Aadhar Card*** Mandatory

*Failure to produce the document on the date of joining will entail suitable action by the Organization
including withdrawal of employment offer & termination of employment. Originals of the above
documents that you have submitted will be returned to you post verification. Under situations where the
employee works for a client which needs the employee to furnish details on his past employments, the
same will need to be provided.

**The Company reserves the right to initiate background verification (BGV) for all employees.
***(Certain statutory regulations relating to employment processes (including but not limited to enrolment
to Employee's Provident Fund Scheme) mandate the employer to produce Aadhar card details of its
employees. For this purpose, all employees are required to produce their Aadhar card details to the
Company prior to or at the time of joining the Company.

Page 2 Of 12 Company Confidential Signature
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Shift Allowance Payout Scenarios

(Optional: Shift Allowance cycle is from 1st - 30th /31st of the previous month)

Shift 0:

Refer appendix above for timings, this shift is not eligible for any allowance.

Shift 1:

Refer appendix above for timings, this is eligible for an allowance of 600/- per month.
Shift 2:

Refer appendix above for timings, this is eligible for an allowance of 1,500/~ per month.
Shift 3:

Refer appendix above for timings, this is eligible for an allowance of 2,000/- per month.
Shift 4:

Refer appendix above for timings, this is eligible for an allowance of 2,300/- per month

Page 11 Of 12 Company Confidential Signature
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APPENDIX 4

ADDENDUM TO EMPLOYMENT LETTER

I, do hereby acknowledge and confirm the following:
(1) I am accepting employment with Infosys BPM Limited ("Infosys BPM"), with the employee
number effective from Now, as per the presents below, I agree to the terms

herein, and acknowledge that this is a material condition of my employment with Infosys BPM.

(2) I may be required, on behalf of Infosys BPM, to provide services to, or solicit business from, various
clients of Infosys BPM (each such client hereinafter referred to as a "Customer").

(3) In consideration of the above, I agree that for a period of six (6) months following the termination
of my employment with Infosys BPM for any reason, I will not:

a.accept any offer of employment from any Customer, where I had worked in an official capacity with that
customer in the twelve (12) months immediately preceding the termination of my employment with
Infosys BPM;

b.accept any offer of employment from a Named Competitor of Infosys BPM, if my employment with
such Named Competitor would involve me having to work with a Customer with whom I had worked in
the twelve (12) months immediately preceding the termination of my employment with Infosys BPM.

For the purposes of this Addendum,"Named Competitor" shall mean the following entities and their
wholly owned subsidiaries:

i.Tech Mahindra Limited

ii.Genpact Limited

iii. WNS Limited

iv.Tata Consultancy Services Limited
v.Accenture Limited

vi.International Business Machine Corporation
vii.Cognizant Technology Solutions

viii. Wipro Ltd

ix. HCL Limited

Place: Employee Signature:
Date: Employee Name:
Employee Number:

Acknowledged by Infosys BPM Limited:

Page 12 0f 12 Company Confidential Signature
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Offer: Computer Consultancy
Ref: TCSL/DT20218737967/Chennai
Date: 04/02/2022

Ms. Vennela Vattiprolu
2-33———
Malayappanpet,
Pamarru-521157,
Andhra Pradesh.

Tel# -8500545002

Dear Vennela Vattiprolu,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased o make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be ¥1,90,926/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. If not
accepted within 7 Days, this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn,

Alter you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of pasting. The Joining letter will be issued to you only upon successfut
completion of your academic course and you meeting the TCS eligibility criteria.

You will also be issued a letter of appointment at the time of your joining after completing joining
tormalities as per company policy. Your offer is subject to a positive background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥7,950/- per month.

TCS Confldential 1
TCSL/DT20218737967 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limvited
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BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥3,180/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥0/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the companents as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,500/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

TCS Confidential 2

YL AT TATA CONSULTANCY SERVICES
Tata Consultancy Services Limited
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This Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Tata Sons and Consultancy Services Employees’ Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year

TCS Confidential 3
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GROSS SALARY SHEET Annexure 1
Name Vennela Vattiprolu
Designation Graduate Trainee
Institute Name Andhra Loyola College, Vijayawada

Table 1: Compensation Details (All Components in INR)

__ Component Category Monthly |  Annual

1) Fixed Compensation

Basic Salary 7.950 95,400
Bouquet Of Benefits # 4,343 52,110
2) Performance Pay

Monthly Performance Pay 1,500 18,000
3) Annual Components/Retirals

Health Insurance*** NA 4,000
Provident Fund 954 11,448
Gratuity 382 4,589
ESI Contribution## 5,379
Total of Annual Components & Retirals_l . 1,336 20,037
TOTAL GROSS - iR 15129 1,90,926

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable,

##Contribution towards Employees' State Insurance borne by TCS.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children
then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

_ Component Category _ Monthly |  Annual
House Rent Allowance 3,180 38,160
Leave Travel Assistance 663 7,950
Food Card L rF 500 6,000
Personal Allowance N e _ 0 | 0 o
GROSS BOUQUETOFBENEFITS | | 433 5210

TCS Confidential

UL MU PR L TATA CONSULTANCY SERVICES
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Offer: Computer Consultancy
Ref: TCSL/DT20218718306/Chennai
Date: 04/02/2022

Ms. Charitha Vattiproly,
2-28, Malayappanpet,
Malayappanpet,
Vijayawada-521157,
Andhra Pradesh.

Tel# -9059662905

Dear Charitha Vattiprolu,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This ofter is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be T1,90,926/- per annum, as per the terms and conditions set out harein.

Kindly confirm your acceptance of this offer online through the option "Accept Offer letter. If not
accepted within 7 Days, this offer is liable to fapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course and you meeting the TCS eligibility criteria.

You will also be issued a letter of appointrment at the time of your joining after completing joining
formalities as per company policy. Your offer is subject to a positive background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥7,950/- per month.

TCS Contldential 1
TCSL/DT20218718306 TATA CONSULTANCY SERVICES

Tata Cantultancy Services Limited
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Dear Candidates,

Greetings from Infosys BPM Ltd!

Congratulations..!!! on
clearing all the rounds of
Interview process conducted by
Infosys BPM Ltd. Now you are
the “final Shortlist”.
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 BEYOURSELF,

MAKE A DIFFERENCE.

Strictly Private and Confidential

Date: 05/02/2022

Bala Chandrika Jonnala

)

C11059199
6-62/ABhadrirajupalemKrishna,Andhra Pradesh-521163
6302599617

Dear Bala Chandrika Jonnala,
Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. ("Company or Accenture

as the case maybe") in our Advanced Technology Centers, India, as per the below terms and conditions:

Job Profile - Application Development Associate
Management Level - 12

Job Family Group - Software Engineering

Please refer to:

* Annexure | for the compensation and benefits details.
» Annexure |l for documentation to be submitted by you.
= Annexure Il Terms of Employment

» Annexure IV-Declaration

Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment' effective from your
date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer
and your employment with Accenture is subject to successful completion of the qualifying examination from your college , as well as
satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective

start date.

T.BOl(l d\and*oi Ko
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After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to
undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with Accenture are
contingent upon you completing tests as per the requirements of the Company and in the instance of failing these tests namely the

drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to any
aspect of your employment, the Company shall provide such information to the government body/Authority without any notification to
you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory

requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by
logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,
candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link will be
disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this letter, the terms
of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the Company in
writing. Further, at the time of joining you are required to provide all documentation identified in Annexure |l along with the signed copy of

this Offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will help you
successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an interesting overview of

Company history-as well as tips on how to develop yourself (and your career) in the future.

In case you have a query, please raise them on https:/indiacampus.accenture.com/myzone/accenture/auth/login

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of you and look

forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED

Mahesh Vasudeo Zurate j o BQ[& Ch(lﬂd 'ﬂ V)Q_

Senior Managing Director
Lead, Advanced Technology Centers, India

Bala Chandrika Jonnala



amend, suspend, withdraw vary and/or modify any of the terms and conditions of the LVB program guidelines The LVB will be paid out
subject to you being on the roles of the Company on the date of disbursement of these pay outs and will be prorated based on your

tenure in Accenture India and considering the period of leave without pay during the said fiscal year.

Note: For International Worker Only*

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions
if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee's as well as
employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions
as per applicable laws/regulations in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated
by the government of India and is subject to government approvals and prevailing laws (amended from time to time). Any person

desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities.

Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy:

Insurance policy Coverage for Coverage amount Premium paid by

Self, Spouse/partner (if
you identify yourself as
Medical lesbian, gay, bisexual and |INR 3,00,000/- per annum Company
transgender) & 2

Dependent children

Personal Accident Self Up to 3 times of annual fixed compensation Company
Life Self Equivalent to one time of your annual fixed Somian
compensation with minimum cover of INR 5,00,000/- (I
Future Service Liability Self Up to INR 20,00,000/- Company
Employee Deposit Linked Self INR .7,05,000/- (If you contribute towards Employee ComE
Insurance (EDLI) Provident Fund)
1.Medical:

a) Medical Insurance for self, spouse and 2 dependent children up to INR 3,00,000 per annum. This plans allows for coverage of pre-
existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time.

b) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law and siblings up to INR 10,00,000
& any additional child up to INR 5,00,000 under a separate Insurance plan. You also can avail optional Top-Up and/or Critical lliness
Policy for yourself and your dependents (spouse and 2 children) up to INR 10,00,000. The entire premium for this will have to be borne

by you These plans allow for coverage of pre-existing ailments. This is as per current arrangement WH:E aur Insurer nd is :,ubjraul to

Version 10,0 May-2020 pelylge’



GST Clause:

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as
under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month.
This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or
adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls

will be adjusted against any further amounts due and payable to you.

General Tax:

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your

personal tax liabilities, as per applicable law, both in India and abroad.

TJ. Bala. ChondsiKka



ANNEXURE IV - DECLARATION

I hereby represent and warrant that as of my effective start date of employment with the Company, | will have: (a) terminated my
employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily performed
and completed all my obligations which apply/applied to me vis-a-vis any current/previous employer and any other employment or
contractor relationships

I hereby represent and warrant that | have not, during the course of any current/previous employment and any other employment or
contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent with
my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound non-
compete agreement, restrictive employment agreement or other restrictive terms.

| hereby represent and warrant that | shall not bring into Accenture premises (or use in any manner) any third party documents
(regardless of media) or materials (including but not limited to trade secrets) with myself to Accenture, including any such documents or
materials from my previous employer. To the extent | feel that my employment at Accenture would require me to bring any third party
documents or materials to Accenture | shall not bring any such documents or materials unless | have taken all permissions/approvals
from the third parties before accepting the offer from Accenture. | further represent and warrant that | have not and will not
inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer
and any other employment or contractor relationships. | agree and acknowledge that a breach of this provision shall entitle Accenture to

terminate my services with immediate effect.

ACKNOWLEDGED AND AGREED:
- N

Bala Chandrika Jonnala

Date: Q& -0 5-302A

Disclaimer
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6/5/2022
Hyderabad, Telangana

Thiyyagura Hemabindu
"U34T598873
hemabindu2437@gmail.com

Sub; "Employment with TuringMinds.ai",

Dear Thiyyagura Hemabindu,

Congratulations! You have been selected as "ML Analyst” with TuringMinds.ai. During the training period
(for the first 9 months), you will be paid a stipend of INR 10,667 per month.

During the training period, you must fulfill the following conditions

1. You shall cornplete your under-graduate degree with a score greater than 60% and in the stipulated
time frame; and

2. You shall complete the 9-month pre-employment training satisfactorily (refer to Annexure B and
Annexure C)

On fuffilling both the conditions, you would be confirmed as “ML Analyst” with a minimum gross annual
remuneration of INR 520,000 (Five Lakh Twenty Thousand Only). The details of the offer are in Annexure A.
Details pertaining to your specialization and training are provided in Annexure B and Annexure C. Also, if any
discrepancies were to be found in the details furnished by you, we may have the option to review our cffer.
Please note that your Location of work is going to be

Wing A, 2nd Floor, Jyothi Imperial
Janardhana Hills, Gachibowli
Hyderabad - 500032

As a TuringMinds employee, you will be expected to abide by all TuringMinds's policies and procedures, sign
and comply with TuringMinds’s Non-Disclosure Agreement. You warrant that your employment will not violate
any agreements, obligations or understanding that you may have with any third-party or your prior employer(s).
The deadline for completing joining process with TuringMinds is 11/5/2022. Your employment as ML Analyst
will start from 30/6/2022, We look forward to having you onboard.

Sincerely (
S
airam bhavali

Associate Director — Human Resources

I, Thiyyagura Hemabindu, accept the offer of employment with TuringMinds based on the terms described in
the offer letter.

Sign:—F'-T‘jﬂ"ﬁ'@'/"“"’:E\/Cé'L Date: ___ Q% lf)'\ 22

Full Name: Thiyyagura Hemabindu

L +5181210 19111 @& www.TuringMinds.ai = info@turingminds.ai

T

2 Block A, 2" Fioor, Jyothi Imperial, Janardhana Hills, Gachibowli, Hyderabad -~ 500032



https:ifwipro.icims.com/forms?module=Forms&action=showF orm&view=htm&form=WILP_Enrollment_Letter_Template_2022&user=240400638&....

3/23/22, 4:17 PM https:/iwipro.icims.com/forms?module=F orms&action=showF orm&view=htm&form=WILP_Enrollment_Letter_Template_2022...

™~ Dsc-u3 Yo,

42042 w|pro .E’

.9
®

9@0

L]

=

]

e

o
[

@

.
2 '.‘Ju e
& o®

March 23, 2022
Welcome to Wipro’s Work Integrated Learning Program (“WILP”)

Work Integrated Learning Programme

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear Kalumuri Nithin,

Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee — Work
Integrated Learning Program

‘Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated Learning
Program. This is a scholarship program customized as a robust academic and training program which will enable you
to obtain M-Tech degree from one of the premier engineering institution / University in India.

The duration of the academic program shall be 48 months from the date of enrolment to the academic program.
You will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be
intimated through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro or
“Company”).

Please read through the terms and conditions of your enrolment as provided below.
We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best!

Yours sincerely,
For Wipro Limited,

Aparna Shailen
General Manager - Human Resources

Endorsement

| accept the enrolment and the terms and conditions thereof as specified below. | shall report for undergoing study on

Terms & Conditions of Scholarship

1. PROFILE:

You have been selected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work Integrated Learning
Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that prepares you to
participate in projects at the Company as part of this learning program. This robust academic program will also enable
you to obtain M-Tech degree from one of the premier engineering Institution / University upon successful
completion of the course.

2. DURATION:

The duration of your academic program will be for a period of 48 months from the date of enrolment to the academic
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salary. All applicable taxes on the payment of this amount will be borne by you. Please note in the event you leave the
organization within 12 months from the date of joining, payment processed under Joining bonus shall be recovered
from the employee at the time of exit.

The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the
Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in
attendance. Your continued enrolment in the course, will be at the discretion of the Company, and is subject to
satisfactory academic performance and other requirements as prescribed in the WILP portal.

In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would
be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the Company may
at its sole discretion discontinue your enrolment in the WILP program.

Book Allowance:

A Book Allowance of Rs.1,250/- will be provided to you per semester. This allowance will be given every semester
except the last semester when you will be engaged in dissertation. The allowance will be paid to you centrally along
with your scholarship during the course of each semester. The allowance will be subject to tax. Book allowance is
applicable and paid only when you are registered for the semester.

Scholarship Advance:

You can avail a scholarship advance in case of any personal financial emergency. Details of the policy can be viewed
in the policy section on the WILP portal

5. Training Agreement:

i. This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma with
Wipro Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training
Agreement”).

ii. This Training agreement shall be for a total period of 60 Months where you will be mentored for developing your
skills and knowledge. This included technical training, in various formats, both online and offline and practical
experience in various projects. The Company invests on your behalf for the cost of these trainings. Should
you discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever
before the completion of 60 months from the date of joining, the training expenses of Rs.75,000/-(Rupees
Seventy five thousand only) will have to be paid by you as detailed in the Training Agreement.

6. PROJECT READINESS PROGRAM (PRP)

Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in
projects. This is offered by Wipro’s - Talent Transformation Department to all campus and off-campus selects. The
broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start working on
real-life project work which is an integral part of the WILP.

7. Regulations of Academic study:

i. You will be enrolled for M-Tech program with a renowned institution (“University”) that collaborates with Wipro
for WILP.

. Course specialization includes but is not limited to Software Systems, Software Engineering, Information
Technology, Computing Systems and Infrastructure Management, Data Analytics, loT, Cloud, Digital & Cyber
security, Embedded Systems.

Your specialization and enrolment would be decided based on prevailing business requirements and decision of
the Company is final and binding.

iv. You will not be able to change Specialization track after enrolment.

v. Overall program duration is 4 years from date of enrolment of academic program.

vi. As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per semester over
7 semesters.
vii. You will be required to submit a project work / dissertation in your final semester (8th semester of your

program). This will enable you to advance your professional capabilities by applying concepts and techniques
in projects.
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i. During your enrolment period with the WILP, you will focus exclusively on the requirements of the program. In
addition to your study and academic requirements, you are required to engage yourself exclusively in the work
assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full
time, in an advisory capacity or otherwise) directly or indirectly without the express written consent of Head /
Manager of WILP Academy

i. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.

The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of
one year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons
for, the cessation) not to solicit, induce or encourage:

a. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the program or to
accept enrolment and/or employment with any competitor, supplier or any customer with whom you have
a connection.

b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any
competitor, supplier or any customer with whom you have a connection.

c. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to
terminate their business relationship with Wipro.

d. Any existing employee and/or student of WILP to become associated with, or perform services of any
type for any third party.

iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to understand Wipro's
position on this and resolve the conflict.

9. Obligation and Responsibilities:

i. During the study period you will be governed by the WILP regulations and instructions as may be modified, from
time to time, in relation to conduct, discipline and other matters.

i. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed,
with a high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any
deviations.

You would not be allowed to seek membership of any local or public body without the written approval from the
Head / Manager of WILP.

iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of
mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security
arrangements, or administrative and/or organizational matters of confidential or secret nature which you may
come across during your academic study or become known to you by virtue of your undergoing study under
WILP or otherwise.

v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated / modified
on a periodic basis and hew policies may be introduced and notified to Scholar trainees from time to time and
you will be bound to comply with the same.

In consideration of the opportunities, trainings and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please
maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret
and confidential and do not use or disclose any such Confidential Information except as may be required under
obligation of law or as may be required by WILP/Wipro and in the course of your association with WILP. This
covenant shall endure during your association and beyond the cessation of your association with WILP
(irrespective of the circumstances of, or the reasons for, the cessation).

VI.

vii. In connection with your association with Wipro as part of the WILP and during the term of your association upon
conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas,
concepts, discoveries, techniques, and improvements (including without limitation legal documents, training
materials, computer software and associated materials) developed or conceived by you solely or jointly with
others (whether or not during business or academic session hours), and shall comply with the Policies of Wipro

in relation to Intellectual Property.

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries,
techniques and improvements (including without limitation computer software) solely or jointly with others in relation to
the operation of the WILP / Wipro, such developments will be fully communicated to the WILP academy and will be the

https:/Awipro.icims.com/forms?module=Forms&action=showF orm&view=htm&form=WILP_Enrollment_Letter_Template_20228&user=24040063&i... 5/10.
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iv. The full day lecture sessions will be held at any of Wipro’s other establishments/outsourced venue. You may
also be called upon to attend academic study as and when required on holidays, as may be scheduled in
accordance with the convenience of the organizing team of the WILP.

v. The university will plan contact classes in multiple format to suit the project work situations and university
guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual Instructor Led Training
and Self-Directed / Recorded lecture sessions.

16. General:

i. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or
wilfully suppressed any material information. If you have, you will be liable for cancellation of enrolment from the
WILP without any prior notice.

. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, if any of
the provisions of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the
remaining provisions of this letter shall continue in full force and effect. .

. These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro
and you relating to the same subject matter.

iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling
under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid
work permit to work in the country of posting.

v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These policies
are updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar
Trainees from time to time. You agree to comply with all policies as modified from time to time.

17. On Completion/Cancellation of Academic Program:

i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you will
immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or
records, etc. belonging to Wipro/ the Academy or relating to its business and shall not make or retain any
copies of these items.

ii. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in
accordance with this letter of enrolment and the study scheme formulated by the Academy.

iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful and
satisfactory completion of the academic study.

18. Acceptance of Enrolment Letter:

Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment,
duly signed by you as a token of your acceptance on the day of joining WILP program.

Please confirm that the above terms are acceptable to you and that you accept the enro|ment by signing a copy of this
letter of enrolment and submit the same on the date of joining.

Yours sincerely,

For Wipro Limited,

3

-

Aparna Shailen
General Manager - Human Resources

| have read, understood and agree fo accept the enrolment on the terms and conditions herein.

| shall be present for the induction session on

https:/Awipro.icims.com/forms?madule=F orms&action=showF orm&view=htm&form=WILP_Enrollment_Letter .Template_20228&user=24040063&i... 7/10
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Program which has a special bonus and aided career path. Please find below the compensation and bonus plan as
part of the program which will be effective from your joining date with Wipro as a full time employee.

Your compensation post successful completion of your course and joining as a full time employee will be Rs.6,00,000
per annum. In addition to the mentioned salary, you will be eligible for a special bonus in the first three years. This
bonus is performance based and will be merged (added) to your salary after 12 months from the date of payout. The
bonus will be paid as per the details below and will be subject to applicable payroll taxes and withholdings:

Year Bonus
End of Year 1 1,00,000 —1,50,000
End of Year 2 1,00,000 - 1,50,000
End of Year 3 1,00,000 — 1,50,000

Please note the terms and conditions:

1. The special bonus is subject to

« you being "active" in the services of the company through to retention date as applicable
= your employment has not been terminated for poor performance or for cause prior to retention date
« you have not resigned voluntarily or abandoned your job as of the retention date

2. Please note that this is subject to you meeting satisfactory performance levels. If the performance criteria is not
fuifilled, you will not be eligible to receive the bonus. The same is understood and accepted by you.

3. The gross bonus amount paid will be recovered in case you leave the organization before 24 months of bonus
payout. This will be applicable to all 3 tranches of bonus payouts

4. In the event of your deputation to a location outside your base location, at the time of bonus processing, you will
be eligible to receive the bonus amount in applicable local currency in accordance with applicable exchange rate,
as per company policy

5. The management team reserves the right to make changes to the program at any time during the year. In the
event of an exceptional circumstance the management team’s decision on the payout would be final and binding.

6. You shall keep the contents of this letter confidential

Note: The above shall be applicable on successful completion of your course and will be effective from
your joining date with Wipro as a full time employee.

ANNEXURE -V

| have read and understood the terms of my enrolment letter. | agree and acknowledge that | am a Student/Scholar
trainee with Wipro's WILP. | further undertake that | shall not represent to any person within Wipro or any other third
party that | am an employee of Wipro Ltd and | fully understand that such false representation shall entail severe
disciplinary action including immediate cancellation of my enrolment.

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel
i. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited
with your first month stipend. You may utilize this amount towards Travel and you would not need to submit bills
towards usage of this amount.

ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training
or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

i. You would be entitied for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining. You may
utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a
lump sum amount that will be credited with your first month stipend and you would not need to submit bills
towards usage of this amount.

ii. If your posting location (the location where you would be based out of after training) is different from the training
location (location where you undergo initial training), you would be entitled for the following:

Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the date

of reporting to the posting location. You may utilize this amount towards boarding. lodging, conveyance & other
miscellaneous expenses.

https:/iwipro.icims.comforms?module=Forms&action=showF orm&view=htm&form=WiLP_Enroliment_Letter. Template_2022&user=240400634i...
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6/5/2022
Hyderabad, Telangana

Gonagala Sumanth Kumar
TYe14/4010
sumanthnsc@gmail.com

Sub: "Employment with TuringMinds.ai".

Dear Gonagala Sumanth Kumarr,

Congratulations! You have been selected as “ML Analyst™ with TuringMinds.ai. During the training period
(for the first 9 months), you will be paid a stipend of INR 10,667 per month.

During the training period, you must fulfill the following conditions

1. You shall complete your under-graduate degree with a score greater than 60% and in the stipulated
time frame; and

2. You shali complete the 9-month pre-employment training satisfactorily (refer to Annexure B and
Annexure C)

On fulfilling both the conditions, you would be confirmed as “ML Analyst” with a minimum gross annual
remuneration of INR 520,000 (Five Lakh Twenty Thousand Only). The details of the offer are in Annexure A.
Details pertaining to your specialization and training are provided in Annexure B and Annexure C. Also, if any
discrepancies were to be found in the details furnished by you, we may have the option to review our offer.
Please note that your Location of work is going to be

Wing A, 2nd Floor, Jyothi Imperial

Janardhana Hills, Gachibowli

Hyderabad - 500032

As a TuringMinds employee, you will be expected to abide by all TuringMinds's palicies and procedures, sign
and comply with TuringMinds’s Non-Disclosure Agreement. You warrant that your employment will not violate
any agreements, obligations or understanding that you may have with any third-party or your prior employer(s).

The deadline for completing joining process with TuringMinds is 11/5/2022. Your employment as ML Analyst
will start from 30/6/2022. We look forward to having you onboard.

Sincerelyg (

giram Chavali

Associate Director — Human Resources

1, Gonagala Sumanth Kumar, accept the offer of employment with TuringMinds based on the terms described
in the offer letter.

Sign: Date:

Full Name: Gonagala Sumanth Kumar

Q +918i210 1911 & www.TuringMinds.ai X info@turingminds.ai

@ Block A, 2™ Floor, Jyothi Imperial, Janardhana Hills, Gachibowli, Hyderabad - 500032
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ANNEXURE - B
TERMS AND CONDITIONS

Satisfactory Compiletion of the Training

1. You shall be undergoing a training for 9 months through a knowledge partner identified by
TuringMinds.ai.
2. Completing the training satisfactorily means you must
i. Maintain a 90% attendance in the classes
ii.  Write all 35 Tests
i Complete 7 Projects
iv. Participate in 2 Hackathons

Employment on completion of the Training

3. TuringMinds.ai will deploy you on projects / consulting assignments subject to the client’s needs
4. TuringMinds.ai reserves the right to transfer you to one of its clients as a permanent/project-based
employee based on the needs. At that point, TurningMinds will ensure that the CTC is protected.

Termination and Discontinuation

5. TuringMinds.ai will review your performance over the first 2 weeks and either party can discontinue the
conditional employment. In such situations, the Service Agreement along with all liabilities will be cleared.

6. Any request for discontinuation or termination after the 2-week review would be considered as a breach
of the service agreement and the reimbursement of education loan would cease from the last month of
employment. In such cases, the liability of the education loan becomes the sale responsibility of the
employee. TuringMinds.ai, in such cases, will provide complete assistance to the financial partner

7. Under extreme circumstances where the student is unable to attend the coursework due to a medical
condition, an extension of not more than 90 Days can be provided at the discretion of the management.

8. If the information provided by the candidate is found to be incorrect or the candidate resorts to any
unethical / objectionable behavior, TuringMinds.ai reserves the right to terminate the employment without
any notice and liability on TuringMinds.ai thereof.

Repayment and Reimbursement of Expenses

9. ltis the responsibility of the employee to repay the loan in case the employee in question drops out of
the training, discontinues employment, or is terminated based on any policy violation.

10. TuringMinds.ai will not have any financial liability to the candidate or any bank / financial institution in
case the candidate wants to quit the job for a better job.

11. TuringMinds.ai does not collect the fee and therefore will not be liable to a refund of any kind.

Disputes and Resolutions

12. If there is any discrepancy found in the documents/certificates furnished by you, TuringMinds will have the
option of withdrawing this offer any time.

13. The terms of this offer shall be governed in accordance with the law of India and the competent courts in
Hyderabad, Telangana shall have exclusive jurisdiction.

C +9181210191M1 & www.luringMinds.ai © X info@turingminds.ai

@ Biock A,:2".Floor, Jyothi Imperial, Janardhana Hills, Gachibowli, Hyderabad - 500032
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February 21, 2022
Welcome to Wipro’s Work Integrated Learning Program (“WILP”)

Work Integrated Learning Programme

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear KOLLURI CALVIN,
Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee — Work
Integrated Learning Program

Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee ~ Work Integrated Learning
Program. This is a scholarship program customized as a robust academic and training program which will enable you
to obtain M-Tech degree from one of the premier engineering institution / University in India.

The duration of the academic program shall be 48 months from the date of enrolment to the academic program.
You will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be
intimated through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro or
“Company”).

Please read through the terms and conditions of your enrolment as provided below.
We look forward to having a long and fruitful refationship with you at WILP, Wish you all the best!

Yours sincerely,
For Wipro Limited,

Aparna Shailen

General Manager - Human Resources

Endorsement

| accept the enrolment and the terms and conditions thereof as specified below. | shall report for undergoing study on

Terms & Conditions of Scholarship

1. PROFILE:

You have been gelected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work Integrated Learning
Progrgm. U_pon jgining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that prepares you to
participate in projects at the Company as part of this learning program. This robust academic program will also enable

you to obtain M-Tech degree from one of the premier engineering Institution / University upon successful
completion of the course.

2. DURATION:

The duration of your academic program will be for a period of 48 months from the date of enrolment to the academic
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salary. All applicable taxes on the payment of this amount will be borne by you. Please note in the event you leave the
organization within 12 months from the date of joining, payment processed under Joining bonus shall be recovered
from the employee at the time of exit.

The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the
Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in
attendance. Your continued enrolment in the course, will be at the discretion of the Company, and is subject to
satisfactory academic performance and other requirements as prescribed in the WILP portal.

In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would
be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the Company may
at its sole discretion discontinue your enroiment in the WILP program.

Book Allowance:

A Book Allowance of Rs.1,250/- will be provided to you per semester. This allowance will be given every semester
except the last semester when you will be engaged in dissertation. The allowance will be paid to you centrally along
with your scholarship during the course of each semester. The allowance will be subject to tax. Book allowance is
applicable and paid only when you are registered for the semester.

Scholarship Advance:

You can avail a scholarship advance in case of any personal financial emergency. Details of the policy can be viewed
in the policy section on the WILP portal

5. Training Agreement:

i. This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma with
Wipro Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training
Agreement”).

ii. This Training agreement shall be for a total period of 60 Months where you will be mentored for developing your
skills and knowledge. This included technical training, in various formats, both online and offline and practical
experience in various projects. The Company invests on your behalf for the cost of these trainings. Should
you discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever
before the completion of 60 months from the date of joining, the training expenses of Rs.75,000/-(Rupees
Seventy five thousand only) will have to be paid by you as detailed in the Training Agreement.

6. PROJECT READINESS PROGRAM (PRP)

Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in
projects. This is offered by Wipro’s - Talent Transformation Department to all campus and off-campus selects. The
broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start working on
real-life project work which is an integral part of the WILP.

7. Regulations of Academic study:

i. You will be enrolled for M-Tech program with a renowned institution (“University”) that collaborates with Wipro
for WILP.

i. Course specialization includes but is not limited to Software Systems, Software Engineering, Information
Technology, Computing Systems and Infrastructure Management, Data Analytics, loT, Cloud, Digital & Cyber
security, Embedded Systems.

Your specialization and enrolment would be decided based on prevailing business requirements and decision of
the Company is final and binding.

iv. You will not be able to change Specialization track after enrolment.

v. Overall program duration is 4 years from date of enrolment of academic program.

vi. As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per semester over

7 semesters.

vii.

You will be required to submit a project work / dissertation in your final semester (8 semester of your

program). This will enable you to advance your professional capabilities by applying concepts and techniques
in projects.

3/10



2/21/22, 12:37 AM https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=WILP_Enrollment_Letter_Template_zoz,,_

i. During your enrolment period with the WILP, you will focus exclusively on the requirements of t'he program. In
addition to your study and academic requirements, you are required to engage yourself exclusuvely.m the work
assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full
time, in an advisory capacity or otherwise) directly or indirectly without the express written consent of Head /
Manager of WILP Academy

i. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any intc.arestl in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.

The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of
one year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons
for, the cessation) not to solicit, induce or encourage:

a. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the program or to
accept enrolment and/or employment with any competitor, supplier or any customer with whom you have
a connection.

b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any
competitor, supplier or any customer with whom you have a connection.

c. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to
terminate their business relationship with Wipro.

d. Any existing employee and/or student of WILP to become associated with, or perform services of any
type for any third party.

iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to understand Wipro's
position on this and resoclve the conflict.

9. Obligation and Responsibilities:

i. During the study period you will be governed by the WILP regulations and instructions as may be modified, from
time to time, in relation to conduct, discipline and other matters.

. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed,
with a high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any
deviations.

ili. You would not be allowed to seek membership of any local or public body without the written approval from the

Head / Manager of WILP.

iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of
mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security
arrangements, or administrative and/or organizational matters of confidential or secret nature which you may
come across during your academic study or become known to you by virtue of your undergoing study under
WILP or otherwise.

v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated / modified
on a periodic basis and new policies may be introduced and notified to Scholar trainees from time to time and
you will be bound to comply with the same.

vi. In consideration of the opportunities, trainings and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please
maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret
and confidential and do not use or disclose any such Confidential Information except as may be required under
obligation of law or as may be required by WILP/Wipro and in the course of your association with WILP. This
covenant shall endure during your association and beyond the cessation of your association with WILP
(irrespective of the circumstances of, or the reasons for, the cessation).

vii.

In connection with your association with Wipro as part of the WILP and during the term of your association upon
conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas,
concepts, discoveries, techniques, and improvements (including without limitation legal documents, training
materials, computer software and associated materials) developed or conceived by you solely or jointly with

others (whether or not during business or academic session hours), and shall comply with the Policies of Wipro
in relation to Intellectual Property.

During the perio_d of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries,
techmque§ and improvements (including without limitation computer software) solely or jointly with others in relation to
the operation of the WILP / Wipro, such developments will be fully communicated to the WILP academy and will be the
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iv. The full day lecture sessions will be held at any of Wipro's other establishments/outsourced venue. You may
also be called upon to attend academic study as and when required on holidays, as may be scheduled in
accordance with the convenience of the organizing team of the WILP.

v. The university will plan contact classes in multiple format to suit the project work situations and university
guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual Instructor Led Training
and Self-Directed / Recorded lecture sessions.

16. General:

i. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or
wilfully suppressed any material information. If you have, you will be liable for cancellation of enrolment from the
WILP without any prior notice.

ii. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, if any of
the provisions of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the
remaining provisions of this letter shall continue in full force and effect.

These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro
and you relating to the same subject matter.

iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling
under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid
work permit to work in the country of posting.

v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These policies
are updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar
Trainees from time to time. You agree to comply with all policies as modified from time to time.

17. On Completion/Cancellation of Academic Program:
i. On Completion of the academic program or cancellation of your enroiment , as the case may be, you will
immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or

records, etc. belonging to Wipro/ the Academy or relating to its business and shall not make or retain any
copies of these items.

ii. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in
accordance with this letter of enrolment and the study scheme formulated by the Academy.

iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful and
satisfactory completion of the academic study.

18. Acceptance of Enrolment Letter:

Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment,
duly signed by you as a token of your acceptance on the day of joining WILP program.

Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of this
letter of enrolment and submit the same on the date of joining.

Yours sincerely,

For Wipro Limited,

4

Aparna Shailen
General Manager - Human Resources

| have read, understood and agree to accept the enrolment on the terms and conditions herein.

I shall be present for the induction session on
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Program which has a special bonus and aided career path. Please find below the corppensation and bonus plan as
part of the program which will be effective from your joining date with Wipro as a full time employee.

Your compensation post successful completion of your course and joining as a full time employee will be Rs.6,00,000
per annum. In addition to the mentioned salary, you will be eligible for a special bonus in the first three years. This
bonus is performance based and will be merged (added) to your salary after 12 months from the date of payout. The
bonus will be paid as per the details below and will be subject to applicable payroll taxes and withholdings:

Year Bonus
End of Year 1 1,00,000 — 1,50,000
End of Year 2 1,00,000 - 1,50,000
End of Year 3 1,00,000 — 1,50,000

Please note the terms and conditions;

1. The special bonus is subject to

* Yyou being "active” in the services of the company through to retention date as applicable
+ your employment has not been terminated for poor performance or for cause prior to retention date
* you have not resigned voluntarily or abandoned your job as of the retention date

2. Please note that this is subject to you meeting satisfactory performance levels. If the performance criteria is not
fulfilled, you will not be eligible to receive the bonus. The same is understood and accepted by you.

3. The gross bonus amount paid will be recovered in case you leave the organization before 24 months of bonus
payout. This will be applicable to all 3 tranches of bonus payouts

4. In the event of your deputation to a location outside your base location, at the time of bonus processing, you will
be eligible to receive the bonus amount in applicable local currency in accordance with applicable exchange rate,
as per company policy

5. The management team reserves the right to make changes to the program at any time during the year. In the
event of an exceptional circumstance the management team’s decision on the payout would be final and binding.

6. You shall keep the contents of this letter confidential

Note: The above shall be applicable on successful completion of your course and will be effective from
your joining date with Wipro as a full time employee.

ANNEXURE -V

I have read and understood the terms of my enrolment letter. | agree and acknowledge that | am a Student/Scholar
trainee with Wipro's WILP. | further undertake that | shall not represent to any person within Wipro or any other third
party that | am an employee of Wipro Ltd and | fully understand that such false representation shall entail severe
disciplinary action including immediate cancellation of my enroiment.

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel

i. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited

with your first month stipend. You may utilize this amount towards Travel and you would not need to submit bills
towards usage of this amount.

ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training
or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

i. You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining. You may
utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a

lump sum amount that will be credited with your first month stipend and you would not need to submit bills
towards usage of this amount,

- If your posting location (the location where you would be based out of after training) is different from the training
location (location where you undergo initial training), you would be entitied for the following:

Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the date

of reporting to the posting location. You may utilize this amount towards boarding, lodging, conveyance & other
miscellaneous expenses.
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a Soothsayer Analytics Company

6/5/2022
Hyderabad, Telangana

Bhukya Vara Lakshmi
§390738038 "
bhukyavaralakshmi8@gmail.com

Sub: “Employment with TuringMinds.ai”,

Dear Bhukya Vara Lakshmi,

Congratulations! You have been selected as "ML Analyst” with TuringMinds.ai. During the training period
(for the first 9 months), you will be paid a stipend of INR 10,667 per month.

During the training period, you must fulfill the following conditions

1. You shall complete your under-graduate degree with a score greater than 0% and in the stipulated
time frame; and

2. You shall complete the 9-month pre-employment training satisfactorily (refer to Annexure B and
Annexure C)

On fulfiling both the conditions, you would be confirmed as “ML Analyst” with a minimum gross annual
remuneration of INR 520,000 (Five l.akh Twenty Thousand Only). The detailsof the offer are in Annexure A.
Details pertaining to your specialization and training are provided in Annexure B and Annexure C. Also, if any
discrepancies were 1o be found in the details furnished by you, we may have the option to review our offer.
Pigasenete that your Location of work is going to be

Wing A, 2nd Floor, Jyothi Imperial
Janardhana Hills, Gachibowli
Hyderabad - 500032

Asa TuringMir?ds employee, you wiil be expected to abide by all TuringMinds’s policies and procedures, sign
and comply with TuringMinds's Non-Disclosure Agreement. You warrant that your employment will not violate
any agreements, obligations or understanding that you may have with any third-party or your prior employer(s).

The deadline for completing joining pracess with TuringMinds is 11/5/2022. Your employment as ML Analyst
will start from 30/6/2022. We look forward to having you ontoard.

Sincerelyg (

ﬁgmi

Associate Director — Human Resources

I, Bhukya Vara Lakshmi, accept the cffer of employment with TuringMinds based on the terms described in
the offer letter.

Sign: 'K \axa f Q )f' Afw rWL' Date: 2 n/ g / 195

Full Name: Bhukya Vara Lakshmi

Q +91 81210 19111 @ www.TuringMinds.ai & info@turingminds.ai

Q Block A, 2™ Floor, Jyothi Imperial, Janardhana Hills, Gachibowli, Hyderabad.- 500032
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Cear Candidates,

Congratulations !! on being the Final Shortlist in Infosy°\VWLTD for Campus 2022 Pass outs. N il ya [ﬁ 193—.2/%
We have an opportunity for all the commerce student who have shortlisted to get into an Finance and Accounting
process. For this to happen you need to clear the F&A Test which will be conducted as per below date.

(Note : If you still don’t clear or attend the F&A Test, you will be still a Shortlist
for a Non-voice Process at Infosys BPM Ltd) -

Talocity - Infosys F&A test to be concucted on Sunday 22-May-22 between
10:00AM-3:00PM. Below are the instructions.

Instructions:
1. This set contains 25 questions carrying 1 mark each.
2. There is No negative marking for incorrect answers.
3. This is a time bound test and hence needs to be completed in 45 minutes.
4. Usage of a simple calculator is allowed during the test. Please make sure the system or phone calculator
is not used during the test.
5. Please keep a Pen and Paper handy for any calculations while taking the test.
6. Do not toggle/Switch between the screens while attempting the test. This will lead to dis-qualification from
the test there by rejection of application with Infosys BPM LTD.
7.  While taking the test make sure you are iri an area with proper network connectivity.
8. All the questions are objective.
9. Itis mandatory to clear the test to be eligitie for further rounds of the interview and selection.
10. By proceeding to take the test you hereby agree to adhere to the terms and conditions of taking the test
with all fairness and understand that if found indulging in any inappropriate practices while taking the test,
Infosys holds the right to take the final decision on your candidature which is cancellation of your current job
application.






INfOS)S

Navigate your next

HRD/InfosysBPM/1004698087 October 4, 2022

Ms. Cheppalli Gnana Sundari

53-2-13/2A, Near RCM Church, Community hall street,
Christhurajupuram,

Vijayawada-520008

India

STRICTLY PRIVATE & CONFIDENTIAL
Dear Cheppalli Gnana,

We refer to your application for employment and the subsequent interview you had with Infosys BPM
Limited ("the Company"), we are pleased to make you an offer of employment with the Company on the
following terms and conditions ("Letter of Offer"). The offer of employment is subject to your obtaining
an appropriate release from your present employer.

You will devote the whole of your time and attention to the business of the Company and comply with the
rules and regulations in force from time to time and you will not, without our written consent, be in any
way engaged or concerned in any other business. You will, while in our employment, use your utmost
endeavor to promote the interests of the Company in all matters and will observe the utmost good faith
towards the Company and keep secret all information, which you may obtain with regard to the business
and affairs of the Company.

a) Role : Process Executive

b) Role designation : Process Executive

c) Job Level : 2B

d) Date of Joining : 10-October-2022

e) Location of posting : PUNE, MAHARASHTRA, India
f) Gross salary per month : Rs 19301/-

Please refer to the Appendices to this letter for details of your CTC and other allowances.
1. Voice and Shift Allowances

In addition to the gross salary mentioned above, you may be eligible to the following conditional
allowances which will be paid as applicable based on Company policies. These are not a guaranteed part of
your compensation and will be paid if you are eligible to receive them.

a) Voice Allowance - This amount becomes payable once you are allocated to a voice process code and
based on your performance. If during the course of your employment, you get allocated to a data process
codc, the voice allowance will not be payable. This is not applicable for employees in various BEF
streams.

b) Shift Allowance - This allowance is paid based on the shift that you work in. This is not payable while
working in a day shift. For further details on shift allowance, reler to Appendix 3.

All allowances are payable as per the policies of the Company, which are subject to change from time to
time

Page | Of 12 Company Confidential Signature
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2. Joining Bonus

You will be paid a joining bonus of Rs.1000 with your 2nd month's salary.

3. Submission of documents

You are required to submit originals and two photocopies of the following documents on the date of
joining the Company. In case of any discrepancy found in the documents/details furnished, the company

reserves the right to revoke the offer letter/terminate your employment without any prior notice or notice
period.

SL. No. | Document Details_

_1 10th standard marks card* Mandatory

|2 12th Standard marks card* ‘ Mandatory

i Marks cards for all the years of graduation, degree, diploma certificate® Mandatory

4 Relieving Letter from all organizations worked* Mandatory

5 Passport size photographs* 6 (mandatory)
6 Diploma marks cards* and certificate(if applicable) 6 (mandatory)
7 . Professional Qualification marks cards* and certificate (if applicable) Mandatory

8 Post graduate mark cards* and certificate (if applicable) Mandatory
9_ NSR registration number or ITPIN number or web registration number Mandatory

10 Passport** _ Optional

11 Driving License Optional )
_12 ] Passport/Driving License/PAN Card/Voters ID Mandato_ry
|13 | Aadhar Card*** Mandatory

*Failure to produce the document on the date of joining will entail suitable action by the Organization
including withdrawal of employment offer & termination of employment. Originals of the above
documents that you have submitted will be returned to you post verification. Under situations where the
employee works for a client which needs the employee to furnish details on his past employments, the
same will need to be provided.

**The Company reserves the right to initiate background verification (BGV) for all employees.
***Certain statutory regulations relating to employment processes (including but not limited to enrolment
to Employee's Provident Fund Scheme) mandate the employer to produce Aadhar card details of its
employees. For this purpose, all employees are required to produce their Aadhar card details to the
Company prior to or at the time of joining the Company.

Page 2 Of I2 Company Confidential Signature
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4. Background Verification

The Company may, in its sole discretion conduct background checks, prior to or after your date of joining
the Company, including but not limited to, for the purpose of validating your identity, your suitability to
the concerned employment, the address provided by you, the education details provided by you, the details
of your prior work experience (if any) and criminal checks. You expressly consent to, the Company
conducting such background checks. In this connection, you are required to furnish the documents as
mentioned in the section titled as 'Submission of Documents' in this Offer Letter and the Company reserves
the right to seek further documents in addition to the documents listed in the said section to substantiate
the details you have provided to the Company.

If the Company is not satisfied with the outcome of the background checks and/or any concerns are raised
in a background check, attributable to, false information or mis-statement or misrepresentations or
omission of facts in the details provided by you, the Company reserves the right to withdraw this Offer
without notice and compensation or to take any appropriate action against you, including, but not limited
to termination of your employment.

5. National Skills Registry

The Company has always believed in surpassing customer expectations and has created several new
benchmarks and standards in security, service & quality and in order to do this, we have maintained a
strong focus on compliance. NASSCOM, the premier industry Organization has conceived the "National
Skills Registry" that promises more effective information security standards. It aims to register employees
working in our industry on a web enabled database and uniquely identify each industry person based on
bio-metrics. You are required to complete your web registration with National Skills Registry before you
join the Company. You will also have to produce the proof of registration when you join the Company.
Failure to produce the proof of registration as acceptable to the Company on the date of joining may entail
in the withdrawal of this Letter of offer and no rights shall arise/ be enforceable by you under this Letter of
offer. The cost of your registration with National Skills Registry and the subsequent verification of your
database by Nasscom's empaneled background checkers will have to be borne by you. For more
information on national skills registry, please visit www.nationalskillsregistry.com.

6. Relocation benefits

As per the Company's policies you will be entitled to relocation benefits at the time of joining the
Company. The Company will reimburse the relocation expenses incurred by you on actuals, provided you
submit to the Company the receipts/invoices evidencing those expenses. The relocation benefits will be
recovered from you, in case you choose to leave your employment within 180 days of your joining the
Company.

7. Transfer/Secondment
Please refer to the 1 page of this Offer of employment for your location of posting. However, you can be
transferred/seconded to any of the Company's units/departments or affiliate entities/partners situated

anywhere in India or abroad. The terms and conditions relating to transfer/secondment shall be as stated in
the relevant documents executed at the time of such secondment/transfer.

Page 3 Of 12 Company Confidential Signature
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8. Probation Period

You will be on probation for a period of six months and may be confirmed as a permanent employee upon
successful completion of your probation. Probation can be extended for a further period at the sole
discretion of the Company.

Please note that as per the Company's policies, all confirmations take place only on the Ist working day of
a month. If the date of joining of an employee falls between the Ist and 15th day (both days inclusive)
of a month, then the employee would be confirmed effective the 1st day of the 7th month from his/her
date of joining subject to fulfillment of all criteria related to confirmation. If the date of joining of an
employee falls between the 16th and the last day (both days inclusive) of a month, then the employee
would be confirmed on the 1st day of the 8 month subject to fulfillment of all criteria related to
confirmation.

During your probationary period, the Company can dispense with your services without ascribing any
reasons on giving you 30 calendar day's prior notice or basic and dearness allowance and basket of
allowances in lieu of such notice. Similarly, it will be permissible for you to resign from our services
subject to a calendar month's prior notice of your intention to do so, however, the Company may, at its
discretion, dispense with such notice and ask you to pay basic and dearness allowance and basket of
allowances in lieu of notice. It is expressly understood and agreed between us that neither party will have
cause for complaint if the other party wishes to take advantage of this right of termination.

If you are considered satisfactory in all aspects, your employment will be confirmed on the expiry of your
probationary period.

9. Notice Period

As an employee of the Company, you will be required to give either (a) 30 calendar days' notice or (b)
one month's salary in lieu thereof, in case you decide to leave our services. Please note that acceptance of
payment in lieu of notice period and the issue of the relieving order is at the Company's discretion.
Similarly, the Company can terminate your services by giving 30 calendar days' notice or salary in lieu
thereof, at the Company's sole discretion.

Notwithstanding the above, in the event of your violation of the Code of Conduct and the Disciplinary
policy of the Company, the Company can terminate your services by giving you up to 30 calendar days'
notice or payment of salary in lieu thereof.

"Salary" for the purposes of this section will be basic and dearness allowance and basket of allowances.
10. Training Period and Process

Upon joining the Company, you may be required to undergo training programs-as stipulated by the
organization. Upon successful completion of a training program, which includes scoring the minimum
stipulated grades or passing the assessment and certification process as mandated for the process and the
client, you may be assigned to a process team at Organization's sole discretion. Upon failure to complete
requisite assessments and certifications, the Company is free to take suitable action as it deems fit which
can include termination of your employment.

Page 4 Of 12 Company Confidential Signature
g . pany £



INfOsys

Navigate your next

APPENDIX 4

ADDENDUM TO EMPLOYMENT LETTER

I, do hereby acknowledge and confirm the following:
(1) 1 am accepting employment with Infosys BPM Limited ("Infosys BPM"), with the employee
number effective from Now, as per the presents below, I agree to the terms

herein, and acknowledge that this is a material condition of my employment with Infosys BPM.

(2) I may be required, on behalf of Infosys BPM, to provide services to, or solicit business from, various
clients of Infosys BPM (each such client hereinafter referred to as a "Customer™").

(3) In consideration of the above, I agree that for a period of six (6) months following the termination
of my employment with Infosys BPM for any reason, 1 will not:

a.accept any offer of employment from any Customer, where I had worked in an official capacity with that
customer in the twelve (12) months immediately preceding the termination of my employment with
Infosys BPM;

b.accept any offer of employment from a Named Competitor of Infosys BPM, if my employment with
such Named Competitor would involve me having to work with a Customer with whom I had worked in
the twelve (12) months immediately preceding the termination of my employment with Infosys BPM.

For the purposes of this Addendum,"Named Competitor" shall mean the following entities and their
wholly owned subsidiaries:

i.Tech Mahindra Limited

ii.Genpact Limited

iii. WNS Limited

iv.Tata Consultancy Services Limited
v.Accenture Limited

vi.International Business Machine Corporation
vii.Cognizant Technology Solutions
viii.Wipro Ltd

ix. HCL Limited

Place: Employee Signature:
Date: Employee Name:

Employee Number:

Acknowledged by Infosys BPM Limited:

Page 120f 12 Company Confidential Signature



-19 256"
18:10 28371213% 3’3 watll

¢« (%) m &
ot GaArvil

Campus Recruitment Infosys BMP 5

Ltd - Final Shortlist mbox

BPM_CampusTeam 4 Apr
o v

k|

Dear Candidates,

Greetings from Infosys BPM Ltd!

Congratulations..!!! on clearing all the
rounds of Interview process conducted by
Infosys BPM Ltd. Now you are the “final
Shortlist”.
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updates.

Do Not Reply to this mail.

Regards,

Campus Recruitment Team

Infosys BPM Ltd

INfOSyS

Navigate your next

09

Sathvik Chamallamudi 18:03
to colorprintouts <

Forwarded message
From: BPM_CampusTeam <BEPM_CampusTeam@infosys.com>
Date: Mon 4 Apr, 2022, 08:24

Subject: Campus Recruitment Infosys BMP Ltd - Final Shortlist
To:
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February 1, 2022
Welcome to Wipro’s Work Integrated Learning Program (“WILP”)

Work Integrated Learning Programme

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear K Tarun Reddy,

Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee — Work
Integrated Learning Program

Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated Learning
Program. This is a scholarship program customized as a robust academic and training program which will enable you to
obtain M-Tech degree from one of the premier engineering institution / University in India.

The duration of the academic program shall be 48 months from the date of enrolment to the academic program. You
will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be intimated
through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro or
“Company”).

Please read through the terms and conditions of your enrolment as provided below.
We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best!

Yours sincerely,
For Wipro Limited,

A\’
Aparna Shailen

General Manager - Human Resources

Endorsement

| accept the enrolment and the terms and conditions thereof as specified below. | shall report for undergoing study on

Terms & Conditions of Scholarship

1. PROFILE:

You have been selected to be a part of Wipro's WILP and are enrolled as a Scholar Trainee- Work Integrated Learning
Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that prepares you to
participate in projects at the Company as part of this learning program. This robust academic program will also enable you
to obtain M-Tech degree from one of the premier engineering Institution / University upon successful completion of

hitps://wipro.icims.com/forms?module=Fenms&action=showForm&view=htm&form=WILP_Enrollment_Letter_Template._ 2022&user=23380251&item=. .

,@CPA/‘)%4@

hitps://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=WILP_Enrollment_Letter_Template_20228&us.
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relevant laws including contributions under Employees’ State Insurance Corporation Act (at 0.75% of your Scholarship)
as and when applicable to you. Such contributions, taxes, dues and levies where required, shall be deducted from your
Scholarship and benefits according to applicable laws and regulations.

Your fourth-year scholarship will continue until completion of your M-Tech program. Your enrolment into the MTech
academic program within 12 months from date of joining.

You shall be eligible to receive a onetime “joining bonus" of Rs.75,000 after you join Wipro along with your first month
salary. All applicable taxes on the payment of this amount will be borne by you. Please note in the event you leave the
organization within 12 months from the date of joining, payment processed under Joining bonus shall be recovered from
the employee at the time of exit.

The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the Company
and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in attendance.
Your continued enrolment in the course, will be at the discretion of the Company, and is subject to satisfactory academic
performance and other requirements as prescribed in the WILP portal.

In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would be
placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the Company may at its
sole discretion discontinue your enrolment in the WILP program.

Book Allowance:

A Book Allowance of Rs.1,250/- will be provided to you per semester. This allowance will be given every semester except
the last semester when you will be engaged in dissertation. The allowance will be paid to you centrally along with your
scholarship during the course of each semester. The allowance will be subject to tax. Book allowance is applicable and
paid only when you are registered for the semester.

Scholarship Advance:

You can avail a scholarship advance in case of any personal financial emergency. Details of the policy can be viewed in
the policy section on the WILP portal

5. Training Agreement:

i. This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma with Wipro
Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training Agreement”).

. This Training agreement shall be for a total period of 60 Months where you will be mentored for developing your
skills and knowledge. This included technical training, in various formats, both online and offline and practical
experience in various projects. The Company invests on your behalf for the cost of these trainings. Should you
discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever before the
completion of 60 months from the date of joining, the tralnlng expenses of Rs.75,000/-(Rupees Seventy five
thousand only) will have to be paid by you as detailed in the Training Agreement.

6. PROJECT READINESS PROGRAM (PRP)

Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in projects.
This is offered by Wipro’s - Talent Transformation Department to all campus and off-campus selects. The broad objective
of PRP is to equip you with the necessary knowledge and skills that will enable you to start working on real-life project
work which is an integral part of the WILP.

7. Regulations of Academic study:

i. You will be enrolled for M-Tech program with a renowned institution (“University”) that collaborates with Wipro for
WILP.

ii. Course specialization includes but is not limited to Software Systems, Software Engineering, Information
Technology, Computing Systems and Infrastructure Management, Data Analytics, loT, Cloud, Digital & Cyber
security, Embedded Systems.

iii. Your specialization and enrolment would be decided based on prevailing business requirements and decision of the
Company is final and binding.

https:/iwipro.icims.com/forms?module=Forms&action=showForm&view=htim&farm=WILP_Enrollment_Letter_Template_20228&user=23380251&item=...
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xxvi. On successful completion of the study, you will be eligible to receive the M-Tech degree from the collaborating
University, in recognition of your successfully completing the course.

xxvii. All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of the M-Tech
degree program. The testimonial contains the timeline in the WILP and the kind of project works carried during
this opportunity.

Mode of contact session, examination pattern and other academic program norms are subject to change based on the
prevailing situation / University norms declared from time to time. Decision of the University would be final and binding.

8. Conflict of Interest:

i. During your enrolment period with the WILP, you will focus exclusively on the requirements of the program. In
addition to your study and academic requirements, you are required to engage yourself exclusively in the work
assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full time,
in an advisory capacity or otherwise) directly or indirectly without the express written consent of Head / Manager of
WILP Academy

i. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or perform
any services for any person who is involved in activities, which are or shall be in conflict with the interests of Wipro.

The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of one
year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons for, the
cessation) not to solicit, induce or encourage:

a, Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the program or to accept
enrolment and/or employment with any competitor, supplier or any customer with whom you have a
connection.

b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any
competitor, supplier or any customer with whom you have a connection.

c. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to terminate
their business relationship with Wipro.

d. Any existing employee and/or student of WILP to become associated with, or perform services of any type
for any third party.

iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to understand Wipro's
position on this and resolve the conflict.

9. Obligation and Responsibilities:

i. During the study period you will be governed by the WILP regulations and instructions as may be modified, from
time to time, in relation to conduct, discipline and other matters.

i. During your study as part of WILP, Company ‘expects you to indergo study in the area in which you are placed, with
a high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any deviations.

You would not be allowed to seek membership of any local or public body without the written approval from the
Head / Manager of WILP.

iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of
mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security
arrangements, or administrative and/or organizational matters of confidential or secret nature which you may come
across during your academic study or become known to you by virtue of your undergoing study under WILP or
otherwise.

v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated / modified on
a periodic basis and new policies may be introduced and notified to Scholar trainees from time to time and you will
be bound to comply with the same.

In consideration of the opportunities, trainings and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please maintain

VI

https:/iwipro.icims.com/fforms?mndule=Forms&action=showForm&view=htm&form=WILP_Enroliment_Letter_Template_2022&user=23380251&item=... 5/10
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assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we
reserve our rights to take suitable action against you as we may deem fit.

14. Cancellation of Enrolment:

Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion to cancel
this enrolment during the study period without assigning any reason, by giving one months' (30 days) notice or one
month's scholarship/stipend in lieu of notice.

15. Study Hours:

i. As a Scholar Trainee — Work Integrated Learning Program, you will be called upon to undergo studies during the
hours and days as may be fixed by WILP from time to time as per the University requirements.

ii. Normally, your “Project work” would be from 8:30am to 6:00pm from Monday to Friday. There shall be a 45 minutes
lunch interval.

iili. You would be assigned to any of the locations and any project work as part of your WILP as may be decided by the
Company.

iv. The full day lecture sessions will be held at any of Wipro's other establishments/outsourced venue. You may also be
called upon to attend academic study as and when required on holidays, as may be scheduled in accordance with
the convenience of the organizing team of the WILP.

v. The university will plan contact classes in multiple format to suit the project work situations and university guidelines
such as contact classes in ILT (instructor Led training) and / or VILT (virtual Instructor Led Training and Self-
Directed / Recorded lecture sessions.

16. General:
i. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or wilfully

suppressed any material information. If you have, you will be liable for cancellation of enrolment from the WILP
without any prior notice.

ii. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, if any of the
provisions of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the
remaining provisions of this letter shall continue in full force and effect.

jii. These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro and
you relating to the same subject matter.

iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling
under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid work
permit to work in the country of posting.

v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These policies are
updated / modified on a periodic basis and new policies may be infroduced and notified to the Scholar Trainees
" from time to time. You agree to comply with all policies as modifiéd from time to time.

17. On Completion/Cancellation of Academic Program:

i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you will
immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or
records, etc. belonging to Wipro/ the Academy or relating to its business and shall not make or retain any copies of
these items.

ii. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in
accordance with this letter of enrolment and the study scheme formulated by the Academy.

iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful and
satisfactory completion of the academic study.

18. Acceptance of Enrolment Letter:

Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment, duly
signed by you as a token of your acceptance on the day of joining WILP program.

hitps://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=WILP_Enrollment_Letter_Template_2022&user=23380251&item=...
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Trainees.
Corporate Readiness Program - CRP

The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts with
a corporate induction.

“EMERGE" a behavioral skills building training program ensures that the fresh Trainee start feeling at ease in the
“corporate world”. This activity based behavioral intervention informs the new entrants about the corporate work culture
and business etiquette.

Technology Readiness Program - TRP

The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare to
face the demands of the project world. We begin doing this by familiarizing with Wipro’s businesses and work environment.

The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed around a series of
projects that the recruits are expected to complete individually by learning and applying various topics required to complete

the project. Starting with individual projects, the PBL approach ends with recruits working on a team project.
ANNEXURE - IV
POST CONVERSION DETAILS

Post successful completion of your course and conversion to full time employment, you will be part of the Campus
Program which has a special bonus and aided career path. Please find below the compensation and bonus plan as part of
the program which will be effective from your joining date with Wipro as a full time employee.

Your compensation post successful completion of your course and joining as a full time employee will be Rs.6,00,000 per
annum. In addition to the mentioned salary, you will be eligible for a special bonus in the first three years. This bonus is
performance based and will be merged (added) to your salary after 12 months from the date of payout. The bonus will be
paid as per the details below and will be subject to applicable payroll taxes and withholdings:

Year Bonus
End of Year 1 1,00,000 — 1,50,000
End of Year 2 1,00,000 — 1,50,000
End of Year 3 1,00,000 - 1,50,000

Please note the terms and conditions:
1. The special bonus is subject to

» you being "active" in the services of the company through to retention date as applicable
= your employment has not been terminated for poor performance or for cause prior to retention date
« you have not resigned voluntarily or abandoned your job as of the retention date

2. Please note that this is subject to you meeting satisfactory performance levels. If the performance criteria is not fulfilled,
you will not be eligible to receive the bonus. The same is understood and accepted by you.

3. The gross bonus amount paid will be recovered in case you leave the organization before 24 months of bonus
payout. This will be applicable to all 3 tranches of bonus payouts

4. In the event of your deputation to a location outside your base location, at the time of bonus processing, you will be
eligible to receive the bonus amount in applicable local currency in accordance with applicable exchange rate, as per
company policy

5. The management team reserves the right to make changes to the program at any time during the year. In the event
of an exceptional circumstance the management team'’s decision on the payout would be final and binding.

6. You shall keep the contents of this letter confidential

Note: The above shall be applicable on successful completion of your course and will be effective from your
joining date with Wipro as a full time employee.

ANNEXURE -V
1 have read and understood the terms of my enrolment letter. | agree and acknowledge that 1 am a Student/Scholar trainee

https:/iwipro.icims.com/forms?module=F orms&action=showForm&view=htm&form=WILP_Enroliment_Letter_Template_2022&user=23380251&item=.....
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Dear Candidate,

Congratulations

Based on our discussions during your interview
process & the details you provided, we Gre delighted
to inform you that Practo Technologies (P) Ltd. is
plecsed to offer you G full-time position of * 'l_?qusmess
Development Manager Trainee' in Bangalore

Please mark @Shams Tabrez Khan in your mail when
yov share documents.

| request you to kindly share the following documents

by 8 March,2022-8 PM in PDF format for verification:

. Aadhar Card

. PAN Card

. SSLC/10th Std Marksheet/Certificate

. PUC/I2th Std Marksheet/Certificate

. Degree Certificate

Post Graduation Certificate (if applicable)
?. Covid Vaccination Certificate.

8.Updated Resume.

9.Noc from college for working full time in
practo(2022 batch)

S WM W N~



‘ Annual CTC
ParticulGrs Monthly CTC (Rs)
(Rs)
(A) Fixed
Basic 253,200 21,100
HRA 125,200 10,433
EmMployer's
21,600 |.800
PF
Fixed Salary| 400,000 33,333

(8) Varigbles (Performance Based)

**Incentive | 250,000
*Gross
650,000
Salary
(C) Benefits (Yearly)
Gratuity 12,179
***Insurance| 20,000
CTC
682,179
(A+B+C)

From the gross salary, the following
deductions will be made: PF contributions

(employee & employer), professional tax, and
income tax subject to IT rules




We look forward to you setting the trend in
Practo for the years to come with your
experience & excellent contribution.

We have invested time in each other
professionally and I wish you all the best with
this unique opportunity, as it is an excellent win

from a career point of view.

Regards
Parul

Plecse note that this email, including any Gttachments,
is sent on behalf of Practo Technologies Privéte
Limited and its group comMmpanies, as applicable,
("Practo”) and is intended solely for the individuval (s)
or entity (ies) to whom they 6re cddressed and may
contGin information that is private, confidential and
privileged. In case you aGre not the intended recipient,
request you to notify the sender by reply mail Gnd
delete this email, including any copies or Gttachments
from your system. Any uncuthorized dissemination,
disclosure and/or use of the contents of this
comMMunication to anyone is strictly prohibited and
punishable by law. Practo reserves its right to proceed
Gpproprigtely against ahy wrongful use of this email,
including Gny attachmMents, by any vnintended vser.



Den—7308f  sh*

February 15, 2022

Welcome to Wipro's Work Integrated Leaming Progrem {"WiLP™)

Work infegraied Learning Programme

Wipro Limited, Dodda Kanned§

Sarjapar Road, Bongaluru . 560 035,

Phone: {060) 2844001112, Fax: (080) 2884025

Dear MASTAN SHAIK,

Sub: Enrokment lotter to Wipro's Work integrated Learning Program ("WILP”) as Schofar Treinee - Work Integrated L earning Program .
Wakoms lo WILP!

Wit refarance o your application, it is our plaasore io enrol ou a8 a Scholer Trainee - Work rizgraizd Leaming Program. This ks a scholsrsiip program customized 63 a robust academic and
training program which will enable you to abain M-Tech degree from ane of the premier saginasring instuion { Universly in tndia.

The durafion of the acadeniz program shall be 48 mordhs from the date of enrolment t the academic program. You will be envolled inlo the acadzmic program within 12 months from date of
Joinng. Your data of joining wil be intimated Swough a separstz communication.

We hope you enjoy the leaming with WILP end have an entiching axperience being 6 panl of Wipro Limied (Wipro or “Campeny)
Please read through the tems end condiions of your envolment a3 provided below.
W fook forward to having  long and fruithul relationshép wifh you @l WILP, Wish you all the besi!

Yours sincarcly,
For Wipro Limited,

v
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Dear Candidates,

Greetings from Infosys BPM Ltd!!

Congratulations..!!! on clearing all
the rounds of Interview process
conducted by Infosys BPM Ltd. Now
you are the “final Shortlist”.

Below documents are required at the time of
joining (INGENBW.). (Joining’s will happen after
the final semester results — 6! Sem)

NS(:. Documents Required Type
1 10th Marksheet O"Eigg;s%%lg;Ed
2 12th Marksheet Ofg?isf';li:%%t;i;ed
3 1st SEM Marksheet Or;???;ﬁ?;ﬁ;ed

https://mail.google.com/mail/u/0/#inbox/FMfcgzGpGBCvPbKBCrdBXCPZFcDrwBSB?projector=1&messagePartid=0.1 11
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i"c FRIENDS STUDIQ <colorprintouts @gmail.com>

Fwd: Campus Recruitment Infosys BMP Ltd - Final Shortlist

DCM43 Saranya reddy <saranyareddy1271@gmail.com> ; Sat, May 28, 2022 at 4:30 PM
To: colorprintouts@gmail.com

---------- Forwarded message --—-—-—-

From: BPM_CampusTeam <BPM_CampusTeam@infosys.com>
Date: Mon, Apr 4, 2022, 8:24 AM

Subject: Campus Recruitment Infosys BMP Ltd - Final Shortlist
To:

Dear Candidates,

Greetings from Infosys BPM Ltd!!

Congratulations..!!! on clearing all the rounds of Interview process conducted
by Infosys BPM Ltd. Now you are the “final Shortlist”.

Below documents are required at the time of joining ( Not Now ). (Joining’s will happen after the final

semester results — 6" Sem)
SI No. Documents Required Type

1 10th Marksheet Original Required & Scan Copy
2 12th Marksheet Original Required & Scan Copy
3 1st SEM Marksheet Original Required & Scan Copy
4 2nd SEM Marksheet Original Required & Scan Copy
5 3rd SEM Marksheet Original Required & Scan Copy
6 4th SEM Marksheet Original Required & Scan Copy
7 5th SEM Marksheet Original Required & Scan Copy
8 6th SEM EXAM Internet Copy with Seal and Sign of Principal- After results
9 Bonafide Certificate/Study Certificate Letter should be in your College Letter Head Format (original)
10 PAN CARD (Is a Must) Please Apply Immediately
11 AADHAR/DL/Passport/Voter ID ( Any 2 Required ) Original Required (Scan Copy)

Keep Checking Your mail for regular updates.
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Fwd: Campus Recruitment

Infosys BMP Ltd - Final )¢
Shortlist  inbox

DCM48 M.Gayathri 07:58 PR
totne v )

——— Forwarded message ———

From: BPM_CampusTeam
<BPM_CampusTeam@infosys.com>

Date: Mon, 4 Apr 2022, 8:24 am

Subject: Campus Recruitment Infosys BMP Ltd - Final
Shortlist

To:

Dear Candidates,

Greetings from Infosys BPM Ltd!

clearing all the rounds of
Interview process conducted by
Infosys BPM Ltd. Now you are
the “final Shortlist”.

Below documents are required at the time
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HRD/InfosysBPM/1004691540 / 9 g / June 21, 2022

Ms. Penumala Harshitha \ q "51 O
#46-5-25/3 (D o~ '
BH Nagar, Gunadala ,Vijayawada, Krishna

Andhrapradesh-520004
India

STRICTLY PRIVATE & CONFIDENTIAL
Dear Penumala,

We refer to your application for employment and the subsequent interview you had with Infosys BPM
Limited ("the Company"), we are pleased to make you an offer of employment with the Company on the
following terms and conditions ("Letter of Offer"). The offer of employment is subject to your obtaining
an appropriate release from your present employer.

You will devote the whole of your time and attention to the business of the Company and comply with the
rules and regulations in force from time to time and you will not, without our written consent, be in any
way engaged or concerned in any other business. You will, while in our employment, use your utmost
endeavor to promote the interests of the Company in all matters and will observe the utmost good faith
towards the Company and keep secret all information, which you may obtain with regard to the business
and affairs of the Company.

a) Role : Process Executive

b) Role designation : Process Executive

¢) Job Level : 2B

d) Date of Joining : 23-June-2022

¢) Location of posting : BANGALORE, KARNATAKA, India
f) Gross salary per month : Rs 20497/-

Please refer to the Appendices to this letter for details of your CTC and other allowances.
1. Voice and Shift Allowances

In addition to the gross salary mentioned above, you may be eligible to the following conditional
allowances which will be paid as applicable based on Company policies. These are not a guaranteed part of
your compensation and will be paid if you are eligible to receive them.

a) Voice Allowance - This amount becomes payable once you are allocated to a voice process code and
based on your performance. If during the course of your employment, you get allocated to a data process
code, the voice allowance will not be payable. This is not applicable for employees in various BEF
streams.

b) Shift Allowance - This allowance is paid based on the shift that you work in. This is not payable while
working in a day shift. For further details on shift allowance, refer to Appendix 3.

All allowances are payable as per the policies of the Company, which are subject to change from time to
time

Page 1 Of 12 Company Confidential Signature
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2. Joining Bonus

You will be paid a joining bonus of Rs.1000 with your 2nd month's salary.

3. Submission of documents

You are required to submit originals and two photocopies of the following documents on the date of
joining the Company. In case of any discrepancy found in the documents/details furnished, the company

reserves the right to revoke the offer letter/terminate your employment without any prior notice or notice
period.

SIL No._ Document Details
. 1 10th standard marks card* Mandatory o
2 12th Standard marks card* Mandatory
3_ Marks cards for all the years of graduation, degree, diploma certificate* Mandatory

4 Relieving Letter from all organizations worked* Mandatory

5 Passport size photographs* 6 (mandatory)
_6 Diploma marks cards* and certificate(if applicable) 6 (mandatory)
7 Professional Qualification marks cards* and certificate (if applicable) Mandatory

_8 Post graduate mark cards* and certificate (if applicable)_ | Mandatory

9 | NSR registration number or ITPIN number or web registration number Mandatory

10 Passport** Optional

11 Driving License Optional

E __Passport/Driving License/PAN Card/Voters ID Mandatory

13 Aadhar Card*** Manda_tozy

*Failure to produce the document on the date of joining will entail suitable action by the Organization
including withdrawal of employment offer & termination of employment. Originals of the above
documents that you have submitted will be returned to you post verification. Under situations where the
employee works for a client which needs the employee to furnish details on his past employments, the
same will need to be provided.

**The Company reserves the right to initiate background verification (BGV) for all employees.
***Certain statutory regulations relating to employment processes (including but not limited to enrolment
to Employee's Provident Fund Scheme) mandate the employer to produce Aadhar card details of its
employees. For this purpose, all employees are required to produce their Aadhar card details to the
Company prior to or at the time of joining the Company.

Page 2 Of 12 Company Confidential Signature
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APPENDIX 4

ADDENDUM TO EMPLOYMENT LETTER

L, do hereby acknowledge and confirm the following:
(1) T am accepting employment with Infosys BPM Limited ("Infosys BPM"), with the employee
number effective from Now, as per the presents below, 1 agree to the terms

herein, and acknowledge that this is a material condition of my employment with Infosys BPM.

(2) 1 may be required, on behalf of Infosys BPM, to provide services to, or solicit business from, various
clients of Infosys BPM (each such client hereinafier referred to as a "Customer").

(3) In consideration of the above, I agree that for a period of six (6) months following the termination
of my employment with Infosys BPM for any reason, I will not:

a.accept any offer of employment from any Customer, where I had worked in an official capacity with that
customer in the twelve (12) months immediately preceding the termination of my employment with
Infosys BPM; '

b.accept any offer of employment from a Named Competitor of Infosys BPM, if my employment with
such Named Competitor would involve me having to work with a Customer with whom I had worked in
the twelve (12) months immediately preceding the termination of my employment with Infosys BPM.

For the purposes of this Addendum,"Named Competitor" shall mean the following entities and their
wholly owned subsidiaries:

i.Tech Mahindra Limited

ii.Genpact Limited

iii. WNS Limited

iv.Tata Consultancy Services Limited
v.Accenture Limited

vi.International Business Machine Corporation
vii.Cognizant Technology Solutions
viii.Wipro Ltd

ix. HCL Limited

Place: Employee Signature:
Date: Employee Name:

Employee Number:

Acknowledged by Infosys BPM Limited:

Page 12 0f 12 Company Confidential Signature
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HRD/InfosysBPM/1004691307 September 6, 2022

Ms. Niharika Y = ’qg/0¥

1-68,bonkula bibba

bonkula dibba street t[/
> [ q B 1 O 4

Vizinagaram-535240

[ndia D @

STRICTLY PRIVATE & CONFIDENTIAL
Dear Niharika,

We refer to your application for employment and the subsequent interview you had with Infosys BPM
Limited ("the Company"), we are pleased to make you an offer of employment with the Company on the
following terms and conditions ("Letter of Offer"). The offer of employment is subject to your obtaining
an appropriate release from your present employer.

You will devote the whole of your time and attention to the business of the Company and comply with the
rules and regulations in force from time to time and you will not, without our written consent, be in any
way engaged or concerned in any other business. You will, while in our employment, use your utmost
endeavor to promote the interests of the Company in all matters and will observe the utmost good faith
towards the Company and keep secret all information, which you may obtain with regard to the business
and affairs of the Company.

a) Role : Process Executive

b) Role designation : Process Executive

¢) Job Level : 2B

d) Date of Joining : 9-September-2022

e) Location of posting : BANGALORE, KARNATAKA, India
f) Gross salary per month . Rs 20496/-

Please refer to the Appendices to this letter for details of your CTC and other allowances.
1. Voice and Shift Allowances

In addition to the gross salary mentioned above, you may be eligible to the following conditional
allowances which will be paid as applicable based on Company policies. These are not a guaranteed part of
your compensation and will be paid if you are eligible to receive them.

a) Voice Allowance - This amount becomes payable once you are allocated to a voice process code and
based on your performance. If during the course of your employment, you get allocated to a data process
code, the voice allowance will not be payable. This is not applicable for employees in various BEF
streams.

b) Shift Allowance - This allowance is paid based on the shift that you work in. This is not payable while
working in a day shill. For [urther details on shill allowance, refer to Appendix 3.

All allowances are payable as per the policies of the Company, which are subject to change from time to
time

Page 1 Of 12 Company Confidential Signature
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2. Joining Bonus

You will be paid a joining bonus of Rs.1000 with your 2nd month's salary.

3. Submission of documents

You are required to submit originals and two photocopies of the following documents on the date of
joining the Company. In case of any discrepancy found in the documents/details furnished, the company

reserves the right to revoke the offer letter/terminate your employment without any prior notice or notice
period.

SL No.‘ Document Details

1 10th standard marks card* Mandatory

2 12th_Stan_dard marks card* _Man_datory

l3 Marks cards for all the years of graduation, degree, diploma certificate* Mandatory

4 Relieving Letter frclm_ a_ll organiza}ions Xvork_ed_* - - - | Mandatory

5 Passport size photographs* 6 (mandatory)
6 Diploma marks cards* and certificate(if applicable) | 6 (mandatory) ]
7 Professional Qualification marks cards* and_certiﬁcate (if applicable) Mandatory

8 Post graduate mark cards* and certificate (if applicable) Mandatory

9 NSR registration number or ITPIN number or web registration number __ _Mandato_ry

10 Passport** Optional

11 Drivin_g Licfnse S Optional

12 Passport/Driving License/PAN Card/Voters ID B | Mandato_ry

13 Aadhar Card*** | Mandatory

*Failure to produce the document on the date of joining will entail suitable action by the Organization
including withdrawal of employment offer & termination of employment. Originals of the above
documents that you have submitted will be returned to you post verification. Under situations where the
employee works for a client which needs the employee to furnish details on his past employments, the
same will need to be provided.

**The Company reserves the right to initiate background verification (BGV) for all employees.
***Certain statutory regulations relating to employment processes (including but not limited to enrolment
to Employee's Provident Fund Scheme) mandate the employer to produce Aadhar card details of its
employees. For this purpose, all employees are required to produce their Aadhar card details to the
Company prior to or at the time of joining the Company.

Page 20112 Company Confidential Signature
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COMPENSATION DETAILS

Name

Role Designation

Ms. Niharika Y

Process Executive

Job Level

2B

Date of Joining

Location of Posting

9-September-2022

BANGALORE, KARNATAKA, India

. Fixed Gmﬂlonents s N0 Amcﬂm_t in INR per lgonth
| Basic 13,881
Fixed Dearness Allowance (FDA) . 1,100
Basket of Allowances (BOA)*
Sub Total 1 14,981
_'Statutory Components
Company Contribution to Provident Fund s 1,798
Gratuity 721
Bonus 2,996
Sub Total 2 5,515
Gross Salary per month - Sub Total 1+2 20,496
Total Annual CTC 245,952

Over and above the gross salary mentioned above you will be eligible to the following allowances
provided you satisfy the conditions as laid down in Clause 1 of this letter

Voice Allowance (paid monthly on allocation to a voice process)

Shift Allowance (paid monthly if you are working in night shift)

Rs 2,500

As applicable

*Basket of Allowances (BOA) comprises of HRA, LTA, Medical, Children's Education and Conveyance
to be split according to an individual's tax plan.

Page 7 Of 12
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Campus Recruitment Infosys BMP Ltd - Final Shortlist

1 message

BPM_CampusTeam <BPM_CampusTeam@infosys.com>

Dear Candidates,

Greetings from Infosys BPM Ltd!!

Mon, 4 Apr 2022 at 8:24 am

C - RibAoa

Congratulations..!!! on clearing all the rounds of Interview process conducted
by Infosys BPM Ltd. Now you are the “final Shortlist”.

Semestanresults - 6'h s

em)

1 10th Marksheet Original Required & Scan Copy
2 12th Marksheet Original Required & Scan Copy
3 1st SEM Marksheet Original Required & Scan Copy
4 2nd SEM Marksheet Original Required & Scan Copy
5 3rd SEM Marksheet Original Required & Scan Copy
6 4th SEM Marksheet Original Required & Scan Copy
7 5th SEM Marksheet Original Required & Scan Copy
8 FIRSEMLEXAM Internet Copy with Seal and Sign of Principal- After results
9

10

11




Keep Checking Your mail for regular updates.

Do Not Reply to this mail.

Regards,

Campus Recruitment Team

Infosys BPM Lid

INfosys

Navigate your next
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M Gmail "/ FRIENDS STUDIO <colorprintouts@gmail.com>

Fwd: Campus Recruitment Infosys BMP Ltd - Final Shortlist

DO 10 Amrutha Swarupa <amruthaswarupa286@gmail.com> Sat, May 28, 2022 at 9:52 AM
To: colorprintouts@gmail.com

On Mon, Apr 4, 2022, 8:24 AM BPM_CampusTeam <BPM_CampusTeam@infosys.com> wrote:

¢ Dear Candidates, A

Greetings from Infosys BPM Ltd!!

Congratulations..!!! on clearing all the rounds of Interview process conducted
by Infosys BPM Ltd. Now you are the “final Shortlist”.

Below documents are required at the time of joining ( Not Now ). (Joining’s will happen after the final
semester results — 6t Sem)

SI No. Documents Required Type
1 10th Marksheet Original Required & Scan Copy
2 12th Marksheet Original Required & Scan Copy
3 1st SEM Marksheet Original Required & Scan Copy
4 2nd SEM Marksheet Original Required & Scan Copy
5 3rd SEM Marksheet Original Required & Scan Copy
6 4th SEM Marksheet Original Required & Scan Copy
7 5th SEM Marksheet Original Required & Scan Copy
8 6th SEM EXAM Internet Copy with Seal and Sign of Principal- After results
9 Bonafide Certificate/Study Certificate Letter should be in your College Letter Head Format (original)
10 PAN CARD (Is a Must) Please Apply Immediately
11 AADHAR/DL/Passport/Voter ID ( Any 2 Required ) Original Required (Scan Copy)

Keep Checking Your mail for regular updates.

Do Not Reply to this mail.
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Fuwd: Campus Recruilment ln]cosys BMP 1td - Final Shortlist

l !HGSJ“ISQ

DO 8l Sagkaly <3u\ddkmihﬂu@ﬂmu|!'\:om>
To? Sast Bhushanam {luiibhu:]'wmmm:g@gmaﬂ-corn)

Farwarded message ———

_Fr|:||'|'|= BPM l:de!JI:TNm (.E?‘l l.lu;'.r.-z]- .'|:a[."'::l| ok Hr-:un}
Det Mone A 4 2022 9:24 AM

Subjects Campus Recrutment lnposys BMP [1d = Final Shortlet
T !

Dear Candiddles:

Greetings prom Ingosys BPM Ll

Man Apr 4 2022 i 650 PM

Conqr‘atulations"“! on c|eorin9 all the rounds of |pter_vieiu process cqnducted by In{:osgs BPM Ltd- Now you are the "Final

Shor.ﬂisf’-

e el et vesilts — 6 Se)

[ 10th Markcheet Original Required & Scan Copy

2 |2th Marksheet Original Required & Scan Copy

3 It SEM Markeheet .. Originel Reqred &S_cpfl“(fopg
4 2nd SEM Markshedt Original Required & Scan Copy

5 3rd SEM Marksheet Original Required & Scan Copy™-
6 4th SEM Markeheet Original Required & Scan Copy

7 5th SEM Markshest Original Required 4 S c,,Pg

8 BUESENMERAY Iiternet Gopy with Seal and Sign of Frindpal~ Ater results
9

10

“ SRS
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"ﬂl Gmail 5% FRIENDS STUDIO <colorprintouts@gmail.com>

Fwd: Infosys Campus Select - Talocity F&A Test

1 message

Sneha Mande <snehamande06@gmall com> ; Sat, May 28, 2022 at 9:43 AM
To: "colorprintouts@gmail.com” <colorprintouts@gmail.com>

---------- Forwarded message ---------

From: BPM_CampusTeam <BPM_CampusTeam@infosys.com>
Date: Wed, 18 May 2022, 7:52 pm

Subject: Infosys Campus Select - Talocity F&A Test

To:

Dear Candidates,
Congratulations !! on being the Final Shortlist in Infosys BPM LTD for Campus 2022 Pass outs.

We have an opportunity for all the commerce student who have shortlisted to get into an Finance and Accounting
process. For this to happen you need to clear the F&A Test which will be conducted as per below date.

(Note : If you still don’t clear or attend the F&A Test, you will be still a
Shortlist for a Non-voice Process at Infosys BPM Ltd)

Talocity - Infosys F&A test to be conducted on Sunday 22-May-22 between
10:00AM-3:00PM. Below are the instructions.

Instructions:
1. This set contains 25 questions carrying 1 mark each.
2. There is No negative marking for incorrect answers.
3. Thisis a time bound test and hence needs to be completed in 45 minutes.

4. Usage of a simple calculator is allowed during the test. Please make sure the system or phone
calculator is not used during the test.

5. Please keep a Pen and Paper handy for any calculations while taking the test.

6. Do not toggle/Switch between the screens while attempting the test. This will lead to dis-qualification
from the test there by rejection of application with Infosys BPM LTD.

7. While taking the test make sure you are in an area with proper network connectivity.

8. All the questions are objective.

9. ltis mandatory to clear the test to be eligible for further rounds of the interview and selection.

10. By proceeding to take the test you hereby agree to adhere to the terms and conditions of taking the

test with all fairness and understand that if found indulging in any inappropriate practices while taking the

test, Infosys holds the right to take the final decision on your candidature which is cancellation of your
current job application.

- Please complete the assessment process by 3 PM on Sunday.
Thanks and Regards,

- Campus Recruitment Team
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Lodagani Srinivasarao <sdssrinu@gmail.com>

Re: Campus Recruitment Infosys BMP Ltd - Final Shortlist

1 message

Mounika <mounikamun;ji002@gmail.com>
To: sdssrinu@gmail.com

Sat, May 28, 2022 at 9:42 AM

On Mon, Apr 4, 2022, 08:24 BPM_CampusTeam <BPM_CampusTeam@infosys.com> wrote: \IJ\ .j) '

Dear Candidates,

Greetings from Infosys BPM Ltd!l

 Congratulations..!!! on clearing all the rounds of Interview process conducted
' by Infosys BPM Ltd. Now you are the “final Shortlist”.

| Below documents are required at the time of joining ( Not Now ). (Joining’s will happen after the final
semester results — 6t" Sem)

.2
;
i
|

Sl No. Documents Required Type
1 10th Marksheet Original Required & Scan Copy
2 12th Marksheet Original Required & Scan Copy
3 1st SEM Marksheet Original Required & Scan Copy
4 2nd SEM Marksheet Original Required & Scan Copy
5 3rd SEM Marksheet Original Required & Scan Copy
6 4th SEM Marksheet Original Required & Scan Copy
7 5th SEM Marksheet Original Required & Scan Copy
8 6th SEM EXAM Internet Copy with Seal and Sign of Principal- After results
9 Bonafide Certificate/Study Certificate Letter should be in your College Letter Head Format (original)
10 PAN CARD (Is a Must) Please Apply Inmediately
1 AADHAR/DL/Passport/Voter ID ( Any 2 Required ) Original Required (Scan Copy)

Keep Checking Your mail for regular updates.

Do Not Reply to this mail.




Regards,

Campus Recruitment Team

Infosys BPM Ltd

L

2 attachments

®)
11K

Navigate your next

®
11K

Navigate your next



APt

Fwd: Campus Recruitment Infosys BMP Ltd - Final Shortlist

4 messages
Gandepalli Harish Kumar <gandepalliharishkumar@gmail.com>
To: Alankar.Studio8899@gmail.com

-—---—--- Forwarded message —-—-—--

From: BPM_CampusTeam <BPM_CampusTeam@infosys.com>
Date: Mon, 4 Apr, 2022, 8:24 am

Subject: Campus Recruitment Infosys BMP Ltd - Final Shortlist
To:

Dear Candidates,

Greetings from Infosys BPM Ltd!!

DoA93 29

Suresh Vanukuru <alankar.studio8899@gmail.com>

Tue, Apr 12, 2022 at 7:12 AM

Congratulations..!!! on clearing all the rounds of Interview process conducted by

Infosys BPM Ltd. Now you are the “final Shortlist”.

Below documents are required at the time of joining { Not Now ). (Joining’s will happen after the final semester

results — 6" Sem)

Sl No. Documents Required Type
1 10th Marksheet Original Required & Scan Copy
2 12th Marksheet Original Required & Scan Copy
3 1st SEM Marksheet Original Required & Scan Copy
4 2nd SEM Marksheet Original Required & Scan Copy
5 3rd SEM Marksheet Original Required & Scan Copy
6 4th SEM Marksheet Original Required & Scan Copy
7 5th SEM Marksheet Original Required & Scan Copy
8 6th SEM EXAM Internet Copy with Seal and Sign of Principal- After results
9 Bonafide Certificate/Study Certificate Letter should be in your College Letter Head Format (original)
10 PAN CARD (Is a Must) Please Apply Immediately
1 AADHAR/DL/Passport/Voter ID ( Any 2 Required ) Original Required (Scan Copy)

Keep Checking Your mail for regular updates.

Do Not Reply to this mail.

Regards,
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Campus Recruitment Infosys BMP Ltd - Final Shortlist P \
T message \
BPM_CampusTeam <BPM_CampusTeam@infosys.com> Mon, 4 Apr 2022 at 8:24 am

Dear Candidates,

Greetings from Infosys BPM Ltd!!

Congratulations..!!! on clearing all the rounds of Interview process conducted
by Infosys BPM Ltd. Now you are the “final Shortlist”.

elow documents are required at the time of joining (INGEINGW)). (Joining’s will happen after the final
semester results - 6'" Sem)
| SINo. -Documents Required Type
1 10th Marksheet Original Required & Scan Copy
2 12th Marksheet Original Required & Scan Copy
3 1st SEM Marksheet Original Required & Scan Copy
4 2nd SEM Marksheet Original Required & Scan Copy
5 3rd SEM Marksheet Original Required & Scan Copy
6 4th SEM Marksheet Originai Required & Scan Copy
7 5th SEM Marksheet Original Required & Scan Copy
8 Internet Copy with Seal and Sign of Principal- After results
9 Bonafide Certificate/Study Certificate Letter should be in your College Letter Head Format (original)
10 PAN CARD (Is a Must) Please Apply Immediately
11 AADHAR/DL/Passport/Voter ID ( Any 2 Required ) Original Required (Scan Copy)
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Suresh Vanukuru <alankar.studio8839@gmail.com>

W

Fwd: Campus Recruitment Infosys BMP Ltd - Final Shortlist

4 messages

Gandepalli Harish Kumar <gandepalliharishkumar@gmail.com> Tue, Apr 12, 2022 at 7:12 AM
To: Alankar.Studio8899@gmail.com

--------- Forwarded message ---—--

From: BPM_CampusTeam <BPM_CampusTeam@infosys.com>
Date: Mon, 4 Apr, 2022, 8:24 am

Subject: Campus Recruitment Infosys BMP Ltd - Final Shortlist
To:

Dear Candidates,

Greetings from [nfosys BPM Ltd!!

Congratulations..!!! on clearing all the rounds of Interview process conducted by
Infosys BPM Ltd. Now you are the “final Shortlist”.

Below documents are required at the time of joining ( Not Now ). (Joining’s will happen after the final semester
results — 61" Sem)

SI No. Documents Required Type
1 10th Marksheet Original Required & Scan Copy
2 12th Marksheet Original Required & Scan Copy
3 1st SEM Marksheet Original Required & Scan Copy
4 2nd SEM Marksheet Original Required & Scan Copy
5 3rd SEM Marksheet Original Required & Scan Copy
6 4th SEM Marksheet Original Required & Scan Copy
7 5th SEM Marksheet Original Required & Scan Copy
8 6th SEM EXAM Internet Copy with Seal and Sign of Principal- After results
9 Bonafide Certificate/Study Certificate Letter should be in your College Letter Head Format (original)
10 PAN CARD (Is a Must) Please Apply Immediately
1 AADHAR/DL/Passport/Voter ID ( Any 2 Required ) Original Required (Scan Copy)

Keep Checking Your mail for regular updates.

Do Not Reply to this mail.

Regards,
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Fwd: Campus Recruitment Infosys BMP Ltd - Final Shortlist

6 messages

Gandepalli Harish Kumar <gandepalliharishkumar@gmail.com>
To: Alankar.Studio8899@gmail.com

--------- Forwarded message ---------

From: BPM_CampusTeam <BPM_CampusTeam@infosys.com>
Date: Mon, 4 Apr, 2022, 8:24 am

Subject: Campus Recruitment Infosys BMP Ltd - Final Shortlist
To:

Dear Candidates,

Greetings from Infosys BPM Ltd!!

Suresh Vanukuru <alankar.studio8899@gmail.com>

Tue, Apr 12, 2022 at 7:12 AM

CA.B/bvana r9na
DMe-05
192305

Congratulations..!!! on clearing all the rounds of Interview process conducted by

Infosys BPM Ltd. Now you are the “final Shortlist”.

Below documents are required at the time of joining ( Not Now ). (Joining’s will happen after the final semester

results — 61" Sem)

Sl No. Documents Required Type
1 10th Marksheet Original Required & Scan Copy
2 12th Marksheet Original Required & Scan Copy
3 1st SEM Marksheet Original Required & Scan Copy
4 2nd SEM Marksheet Original Required & Scan Copy
5 3rd SEM Marksheet Original Required & Scan Copy
6 4th SEM Marksheet Original Required & Scan Copy
7 5th SEM Marksheet Original Required & Scan Copy
8 6th SEM EXAM Internet Copy with Seal and Sign of Principal- After results
9 Bonafide Certificate/Study Certificate Letter should be in your College Letter Head Format (original)
10 PAN CARD (Is a Must) Please Apply Immediately
1 AADHAR/DL/Passport/Voter ID { Any 2 Required ) Original Required (Scan Copy)

Keep Checking Your mail for regular updates.

Do Not Reply to this mail.

Regards, .



Offer: Computer Consultancy
Ref: TCSL/DT20218808987/Chennai
Date: 04/02/2022

Mr. T Lakshmi Venkata Sai Sukesh Bhagavathula
43-105-11—-Pnt Colony, Ajith Singh Nagar,
Near Sai Baba Temple,
Vijayawada-520015,
Andhra Pradesh.
Tel# -

Dear T Lakshmi Venkata Sai Sukesh Bhagavathula,

Sub: Letter of Offer _

|Ir;
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be ¥1,90,926/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course and you meeting the TCS eligibility criteria.

You will also be issued a letter of appointment at the time of your joining after completing joining
formalities as per company policy. Your offer is subject to a positive background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥7,950/- per month.

TCS Confidential 1
TCSL/DT20218808987 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
415/21-2&, Kimaran Magar, Sholinganallus, Old Mababalipuram, Chennai 600 114 Tamil Nadu lndia -
Teh 91 346616 2327 Fax: 91 44 6616 2555 Website: wwWaCs.Com
Resgistared Offica Niereat Building, 9t Floer Nardman Poeint, Mumbai 400 021
TCS Carorrs Servcefine: 1800 209 3111 Email: careersiztcz.com
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This Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to I6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for‘self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Tata Sons and Consultancy Services Employees’ Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year

TCS Confidential 3

TCSL/DT20218808987 TATA CONSULTANCY SERVICES
L ok Tata Consultancy Serviczs Limited
415/21-24, Kumaran Magar, Sholiniganaliuy, Old Mahabaliputam, Chernai 600 119 Tamil Nadu India
Tel: 91 446616 2222 Fax: 91 44 6616 2555 Webisite: WwW.Lcs.com
Registered Office: Mirmal Building, 9th Floor, Hariman Paint, Mumbai 400 021
TCS Careers Serviceline: 1800 209 3112 Email:raresrsgrtcs.oom



g Gmail

Fwd: Campus Recruitment Infosys BMP Ltd - Final Shortlist
6 messages

Gandepalli Harish Kumar <gandepalliharishkumar@gmail.com>

To: Alankar.Studio8899@gmail.com

-------- Forwarded message ---------

From: BPM_CampusTeam <BPM_CampusTeam@infosys.com>
Date: Mon, 4 Apr, 2022, 8:24 am

Subject: Campus Recruitment Infosys BMP Ltd - Final Shortlist
To:

Dear Candidates,

Greetings from Infosys BPM Ltd!!

Suresh Vanukuru <alankar.studio8899@gmail.com>

D-Pooja
DMC -}
fas 81)

Congratulations..!!! on clearing all the rounds of Interview process conducted by

Infosys BPM Ltd. Now you are the “final Shortlist”.

Below documents are required at the time of joining ( Not Now ). (Joining’s will happen after the final semester

results — 61" Sem)

Sl No. Documents Required Type
1 10th Marksheet Original Required & Scan Copy
2 12th Marksheet Original Required & Scan Copy
3 1st SEM Marksheet Original Required & Scan Copy
4 2nd SEM Marksheet Original Required & Scan Copy
5 3rd SEM Marksheet Original Required & Scan Copy
6 4th SEM Marksheet Original Required & Scan Copy
7 5th SEM Marksheet Original Required & Scan Copy
8 6th SEM EXAM Internet Copy with Seal and Sign of Principal- After results
9 Bonafide Certificate/Study Certificate Letter should be in your College Letter Head Format (original)
10 PAN CARD (Is a Must) Please Apply Immediately
1 AADHAR/DL/Passport/Voter ID ( Any 2 Required ) Original Required (Scan Copy)

Keep Checking Your mail for regular updates.

Do Not Reply to this mail.

Regards,
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Come work at the
heart of change

To,
Name : Anusha Aligi

Re: Important information post vour clearance of the interview process during the Campus Visit

Dear Anusha Aligi,

This confirms you have cleared the initial interview process. Your journey for getting an Offer of Employment
from Accenture has just begun. Please go through this communication to acquaint 'yourself of the various
actions that your candidature will go through before a release of Offer of Employment by Accenture.

» Document verification and checks -Post accepting this Letter of Intent, you will have to submit certain
prerequisites / documents. The Offer release will be contingent upon successful verification of your
documents that will be submitted by you. Once you receive the offer, we would like you to accept the offer
within 14 Days from the day you receive the Offer Letter.

At all stages of the hiring process, you are expected to declare all facts honestly and act with utmost
integrity while applying for any opportunity. In case of any misrepresentation of information/facts in your
candidate registration process or at any stage of the hiring process, this Letter of Intent or any subsequent
offer issued to you shall stand revoked.

o Information on Accenture’s Fundamental Skill Primers -Learning Module - As part of providing our
new joiners a unique learning experience, Accenture proposes an online learning program — Fundamental
Skill Primers. We would like to share the details of this program in advance for your ease of information
and familiarity with its conditions.

o The learning module of this program is typically made available to potential new joiners to give
them a reasonable time to learn at their pace and comfort.

o After completing the Fundamentals Skill Primers Learning the potential new joiner will need to go
through the Fundamental Skill Primers assessment.

o After a new joiner has completed the Fundamental Skill Primers Program; they will need to undergo
further Accenture stream specific trainings and assessments.

Each of such assessments including Primer assessment will add towards the final score. A min. of 60% will
needed to be scored for successful clearance. If they are unable to score 60% in the first attempt, they will
have up to two additional attempts and will be required to score minimum 60% marks to clear the stream
learning program.



if potential new joiners are unable to complete the Accenture specific stream training program in the given
3 attempts successfully, their services with the Company shall be terminated as per the Terms of
Employment.

By completing 100% of Fundamental Skill Primers online modules before the Fundamental Skill Primers
assessment and scoring 75% or above in the Fundamental Skill Primers assessment, a potential new
joiner will be eligible for a learning Incentive of INR 10,000.

We wish you the best of this journey and congratulate you on clearing the interviews. Your proposed
compensation for the ease of information and subject to release of an offer of employment by Accenture is
as mentioned in Annexure A. Specific details will be mentioned in your formal offer letter.

Annexure A
Career Level - 12

Proposed role - System and Application Services Associate

Annual fixed compensation for the fiscal will be INR 3,00,000; it includes allowances and statutory
benefits and will be structured in accordance with the Company’s policy.

Local Variable Bonus - At your career level, the maximum annual target variable pay-out is estimated as
INR 25,500. The pay-out that you receive will depend but not limited to your performance achievement
and performance of Advance Technology Centers, India in the current company fiscal year.

Maximum Annual Total earning potential — 3,25,500

Additional Notional Benefits: Gratuity as per law (if applicable) + Benefits: INR 8,000

# Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity
amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act,
1972, as per the Company policy.

Maximum Annual Total earning potential + Total Additional Benefits — INR 3,33,500/-

You may be required to relocate for project deployment to any part of India and work in 24X7 shifts basis
business requirement

Please note, the above is informative and not exhaustive, specific details will be in the Oifer Letter

“This is an electronically generated document does not require signatures”

gfanamre i~ qéhw.vpxs—

Name e AANU[U’”

Date

- a3|oa] 2020
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Accenture Solutions Private Limited

| authorize all persons who may have information relevant to this enquiry to disclose it to Accenture or its
representative. | hereby release all persons from liability on account of such disclosure.

Data Privacy Notice
| undarstand that:

Accenture collects my personal data for the purpose of verifying my background in connection with my employment or application for employment, specifically
to determine eligibility for employment and/or to meet Accenture’s contractual refationships with certain clients who may require additional background
checks to be performed. Accenture shall not use my personal data for purposes that are incompatible with the purposes listed in this notice and Accenture's
Privacy Statement unless it is required or authorized by law.

Acceanture will collect information relating to my identity, which may include (to the exlent applicable law allows) details regarding my:
*  contact details

professional standing

work history

educational history

professional qualifications

criminal records i

0o oo & o

Accenture collects the personal data that 1 provided during the recruitment process. Accenture will receive information about me from olher sources, such
as et_iucalion institutions, prior employers, and background checks service providers.

Accenture will process my personal data on the following legal basis:
e for legitimate business purposes
o for the establishment, exercise or defense of legal claims or proceedings.
~ o upon my consent, where applicable
s to comply with legal and regulatory obligations, as applicable

| wm‘_lin'-mmura; 6nly mosé with a need to know will have access to the results of my background check report. Accenture may also provide my personal
data 1o third parties 1o camy out the research and verification or where required in the context of a client engagement. All such third parties are subject to
contractual obligations in relation to the processing of my personal data and access to my background check report will be limited to those personnel with a
need to know. :

As a global organization, my personal data may be transferred {o olher Accanture offices in Accenture's worldwide organization. Accenture has put in place
adequate measures such as standard contractual clauses, inter-<company agreemenis or binding corporate rules to protecl my information during any
transfers of my personal to other Accenture offices from within India to outside India (cross-border transfers).

My rights (in the circumstances and under the conditions, and subject to the exceptions, set out in applicable law) are as follows:

request access to, including a copy of, my personal data;
- request rectification of my personal data;

request the erasure of my personal data;

object to the processing of my personal data;

‘request the restriction of the processing of my personal data;

to withdraw my consent to the processing of my personal data at any time by Accenture. This will not affect the right to process personal dala
| obtained prior to the withdrawal of my consent, or its right to continue parts of ihe processing based on other legal bases than consent.
‘Certain personal data may be exempt from the above-mentioned rights pursuant to applicable data protection or other laws and regulations.

0 80 0 SO0

Any further questions or concems regarding how Accenture processes my parsonal data, or if | wish 1o exercise any of your foregoing rights, | shall contact
the Accenture data protection officer at . If | believe that my data protection rights have been violated, | have the right at
all times to lodge a complaint with a supervisory authority, either in the country where | live, the country where | work or the country where | deem that data
protaction faw has been infringed.

Signature H Cﬂ&u < l’\OL

Full Name in Capitals: AL T GT ANUSHA
Date : [&]3] o3 [2]o]2]2]

Note instruction: You can either download, manually sign, scan and upload the document or chaose to download, e-sign and upload.

(8]

Effective from Jan 2022 EAF Version 8.0
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Date: Oct 31, 2022 (D

Offer No : Q52835858
MOUNIKA LAKSHMI MUKKU
1-128 TKOTAHAPETA STREET BC COLONY POTTIPADU TBC COLONYTVIJAYAWADATANDHRA
PRADESHTS521286TGANNAVARAM
VJAYAWADA
ANDHRA PRADESH
FIXED TERM EMPLOYMENT CONTRACT

Dear MOUNIKA LAKSHMI MUKKU

We are pleased to offer you employment at QUESS Corp Limited for a fixed period of employment as per
the following terms:

DEPUTATION:

You are deputed to Client site under this Contract. The terms of employment is exclusively with QUESS,
the employee shall never be deemed to be the employee of the client, where you have been deputed
under this Contract.

You will with effect from NOV 03, 2022 be deputed by QUESS, to work at client's office / premises at any
of their locations.

Your reporting time will be 9.30 AM.

During the course of your contract,youcan be transferred to a location within the territory of india as
and required by Quess for rendering the services under this contract

TENURE:
The term of your Contract shall be valid from NOV 03, 2022 to OCT 02, 2023.
COTERMINOUS:

Notwithstanding the Tenure of this Contract, in the event of the project / work / deputation for which
you are being employed terminates before your Contract end period, this Contract shall be coterminous
with the project / work.

Quess Confidential Offer No : Q52835858 Page 1
This is a system generated letter

QUESS Corp Limited
3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India
http//:www.quesscorp.com | Toll Free No: 1800-572-3333

TO CHECK IF YOUR OFFER LETTER IS GENUINE.
Open the camera on your smart phone and scan.



QUESS

AN TORETSER

LOCATION:

You are required to work at client's location at ELURU.
POSITION:

You are appointed as BRANCH RELATIONSHIP EXECUTIVE.

REMUNERATION:

The details of your salary break up with components are as per the enclosure attached herewith.
EXTENSION:

Unless otherwise notified to you in writing this contract of employment would be valid OCT 02, 2023
from the date of you joining QUESS. This contract may be considered for an extension depending on the
client and QUESS's requirements. The extension of contract period would be considered on fresh terms
as agreed between you and QUESS through a separate mutually executed contract of employment.
QUESS shall inform you in writing of the extension requirements.

WORKING HOURS:

You will follow the working hours of the client where you will be deputed. You may have to work on
shifts, based on the client's requirement. Your attendance will be maintained by the Reporting Officer of
the client, which needs to be mandatorily sent to the contact person at QUESS within the cut-off date as
mutually agreed for pay-roll processing.

TERMINATION & SUSPENSION:

At the time of termination of the employment either due to termination by either you or the Company
or upon the lapse of the term of employment, if there are any dues owing from you to the Company, the
same may be adjusted against any monies due to you by the Company on account of salary including
bonus or any other payment owned to you under the terms of your employment.

During the tenure of your Contract, any deviation or misconduct in any form that were noticed by the
company or if there are any breach of internal policies or any regulation that was mutually agreed to be

Quess Confidential Offer No : Q52835858 Page 2
This is a system generated letter

QUESS Corp Limited
3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India
http//:www.quesscorp.com | Toll Free No: 1800-572-3333

TO CHECK IF YOUR OFFER LETTER IS GENUINE.
Open the camera on your smart phone and scan.



QUESS

WOUNING TOURTRER

BGV Annexure
Please find below the BGV points needs to be taken care post joining with us.
1. Requesting you to get your BGV- All Levels completed within 55 calendar days from DOJ by
providing correct required details alongwith proof as per point no. 2 at the time of joining else we will
discontinue/ close your contract with immediate effect if BGV is not getting cleared within 55 days.
2. Please provide/ update below details correctly while completing Onboarding with us:

1.Current & Permanent Address with landmark alongwith proper proofs.

2.Educational details alongwith proofs (all year marksheet/ marksheets & Degree which should be
clearly visible).

3.Experience details alongwith proper proofs.

4.Correct mail id.
3. Also we are withholding 500/- as BGV amount from your first month salary which will be refunded
back to you in 03rd month salary post successful BGV clearance.

For Quess Corp Ltd.

Quess Confidential Offer No : Q52835858 Page 8
This is a system generated letter
QUESS Corp Limited
3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India
http//:www.quesscorp.com | Toll Free No: 1800-572-3333

TO CHECK IF YOUR OFFER LETTER IS GENUINE.
Open the camera on your smart phone and scan.



Quess

WMRING TODETRER

Dear Associate,

Please download the WorQ App on your mobile for a host of benefits

o Access all your HR Documents (PaySlip, Offer Letter, PF/ESIC/Insurance Nos, Form 16
. Get Digital ID Card

. Get Easy Access to Quess helpline

J Get access to Quess Marget to get lucrative offers specifically for Quess Associates

J Get host of learning opportunities

You wili receive your User Id / Password & Company ID by sms to your registered mobile No.

For any issues in login to WorQ app, please email to help@quesscorp.com.
Please mention your

. Offer No :Q52835858
) Name :MOUNIKA LAKSHMI MUKKU
o Mobile No

Link to download WorQ
Play Store (Android) - https://goo.gl/rqsMnr
App Store (iOS) - https://goo.gl/DmHpE;j

GETIT O

P> Google Play

QR Link to Download WorQ from your Android Phone

#  Download on the

[ ¢ App Store

QR Code to Download WorQ on your IPhone

Quess Confidential Offer No : QS2835858 Page 9
This is a system generated letter
QUESS Corp Limited
3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, india
http//:www.quesscorp.com | Toll Free No: 1800-572-3333

TO CHECK IF YOUR OFFER LETTER IS GENUINE.
Open the camera on your smart phone and scan.
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Fwd: FW: Deloitte- Letter of Intent

1 message T~
) ' (L1 0 )
Devi Parepalli <deviparepalli0708@gmail.com> [ { ) |} Sat, May 28, 2022 at 10:17 AM
To: colorprintouts@gmail.com \ 7
T

——— Forwarded message ——

From: US1 Consulting Campus <usiconsultingcampus@deloitte.com>
Date: Mon, 25 Apr 2022, 18:03

Subject: FW: Deloitte- Letter of Intent

To:

Dear candidate,

Please reach out to us on US| Consulting Campus usiconsulitingcampus@deloitte.com for any doubts and queries.

Regards,

Campus Team

From: USI Consulting Campus
Sent: 22 April 2022 08:41 PM
Subject: Deloitte- Letter of Intent

Deloitte Consulting India Private Limited | April'22




Offer: Computer Consultancy
Ref: TCSL/DT20218755380/Chennai
Date: 04/02/2022

Mr. Jaggireddygari Dhanunjaya Reddy
2-95Santhebidanur,
Hindupur,

Ananthapur-515211,

Andhra Pradesh.

Tel# -8971173984

Dear Jaggireddygari Dhanunjaya Reddy,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be ¥1,90,926/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option '‘Accept Offer letter'. If not
accepted within 7 Days, this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful

completion of your academic course and you meeting the TCS eligibility criteria.

You will also be issued a letter of appointment at the time of your joining after completing joining
formalities as per company policy. Your offer is subject to a positive background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥7,950/- per month.

TCS Confidential 1

TCSL/DT20218755380 TATA CONSULTANCY SERVICES
Tata Consultancy Services Limited
§15:51 24, Kumasan Magar, Sholinganallur, Olg Mabiabalipuram, Chennal 600 139 Tamil Fad nfia
Lah 91 44 6616 2222 Fax: T1 44 6616 2555 Wirhsite: watwlcs.com
Hegeutired Office Nigmal Budding, Sth Fleor, Nariman Peiat, Mamba 400 0121
1% Caresrs Servicelina: TRON 202 3111 Email: careersizdcs.com
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This Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Tata Sons and Consultancy Services Employees’ Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year

TCS Confidential 3

TCSL/DT20218755380 TATA CONSULTANCY SERVICES
Tata Consuitancy Services Limited
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Welcome to Wipro’s Work Integrated Learning Program (“WILP") / . é {fh’“ I

Work Integrated Learning Programme ; J i { :

Wipro Limited, Dodda Kannelli ] 4

Sarjapur Road, Bengaluru - 560 035, :

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear Sandhya Samudrapu,

Sub: Enrolment letter to Wipro's Work Integrated Learning Program (“WILP") as Scholar Trainee — Work Integrated Learning Program

\

Welcome to WILPI

With reference to your application, It is our pleasure to enroll you as a Schalar Traines — Work Integrated Learning Program. This is a scholarship program customized as a robust academic
and training program which will enable you to obtain M-Tech degree from one of the premier engineering institution / University in India.

The duratlon of the academic program shall be 48 months from the date of enrolment to the academic program. You will be enrolled into the academic program within 12 months from
date of joining. Your date of joining will be intimated through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro ar “Company”).
Please read through the terms and conditions of your enrolment as provided below,
We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best!

Yours sincerely,
For Wipro Limited,

S
Aparna Shailen
General Manager - Human Resources

Endorsement

I accept the enrolment and the terms and conditions thereof as specified below. | shall report for undergoing study on

Terms & Conditions of Scholarship

1. PROFILE:
You have been selected to be a part of Wipra's WILP and are enrolled as a Seholar Trainee- Work Integrated Learning Program. Upon joining WILP, you will have to undergo a “Project

Readiness Program” ('PRP’) that prepares you ta participate in projects at the Company as part of this learning program. This robust academie program will also enable you to obtain M-
Tech degree from one of the premier engineering Institution / University upon successful completion of the course;

2, DURATION:

The duration of your academic program will be for a period of 48 months from the date of enrolment to the academic program. You will be enrolled into the academic program within 12
monlhs from date of joining. Unless the Company extends Ihe period of your study in writing, which is done solely at the discrelion of the Company, your enrolment would autormatically
terminate at the end of lhe staled 48 months.

In case lhe Company extends the academic period (in writing) you will continue to be enrolled as a Scholar Trainee — Work Integrated Learning Program with WILP.
3. Appointment detalls:

We provide support to our global customers through various Company locations in India to suit customer requirements by operating 24x7. You would be operating from any of these
locations and in any of the shifts, including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables to customers.

4. Scholarship/Stipend and Benefits
During your period of enrolment, you would be entitled to a consolidated monthly scholarship.

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would include a cover for you, the premium / cost will be taken care of by Wipro.
This is a voluntary benefit offered by the Company and the details of the same are listed below.

i. A Group Personal Accident Insurance (GPAI) coverage of Rs.12,00,000/-. You could also choose to get additional coverage for a nominal and highly negotiated premium. More
details on the policy are available in My Palicies section in myWipro, the HR portal at Wipro.

ii. Group Life Insurance coverage of Rs.14, 00,000/-, This sum insured is inclusive of cover as per EDLI (Employes Deposit Linked Insurance). You can also get an extra coverage for a
nominal and highly negotiated premium. More details on the policy are avallable on My Policies Section in myWipro, the HR portal at Wipro.

In addition to the above, you are also eligible for medical insurance cover towards hospitalization.

You are eligible for a floater coverage of Rs.2,00,000/- per annum for family (self, spouse & children) towards hospitalization. There will be a deduction from your manthly
schaolarship/stipend depending an your marital/family status towards the base sum insured premium. 10% of the claim amount wouid need to be borne by the employee/Scholar traines.

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal monthly charge. Top-Up cover is voluntary and charged as applicable
during renawal timelines,

If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium. More details on the policy are available on My Policies Section in myWipro, the
HR portal at Wipro.

The below table lists down your scholarship details:



xxlli. WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's professional work culture and environment.

xxiv. Iii eases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP and partnering institution from time to time , strict action will be taken and the
decision of the WILP Team / faculty /, University would be final and binding.

xxv. Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked to discontinue their studies and also expelled from WILP program.
xxvi. On successful completion of the study, you will be eligible to receive the M-Tech degree from the collaborating University, in recognition of your successfully completing the course.

xxvil. All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of the M-Tech degree program. The testimonial contains the timeline in the
WILP and the kind of project works carried during this apportunity.

Mode of contact session, examination pattern and other academic program norms are subject to change based on the prevailing situation / University norms declared from time to time.
Decision of the University would be final and binding.

8. Conflict of Interest:

\. During your enrolment pariod with the WILP, you will focus exclusivaly on the requiremanis of e program. In addition to your study and academic requirements, you are required to
angage yourself exclusively in the work assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full time, in an advisory capacity or
otherwlise) directly or indirectly without the express writlen consant of Head / Manager of WILP Academy

ii. You shall ensure that you shall nat, directly or indirectly, engage in any aclivity or have any interest in, or perform any services for any person who is involved in activities, which are
or shall bz in conflict with the interests of Wipro.

fii. The Confilict of interest Palicy also refers to the need on your part, during your enralment and for a period of one year from the cessation of your enrolment with WILP (irespective of
the circumstances of, or the reasons for, the cessation) not to solicit, induce or encourage: '

a. Any studant/scholar trainee of the WILP to abandon Iwithdraw their enrolment with the program or to accept enrolment and/or employment with any competitor, supplier or any
customer with whom you have a connection. - i

b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any competitor, supplier or any customer with whom you have a connection.
c. Any cusl;)mer or vendor of Wipro to move their existing business with Wipro to a third party or to terminate their business relationship with Wipro,
d. Any existing employee and/or student of WILP to become associated with, or peiform services of any type for any third party.

iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to understand Wipro's position on this and resolve the conflict.

9. Obligation and Responsibilities:

During the study period you will be govemned by the WILP regulations and instructions as may be modified, from time to time, in relation to conduct, discipline and other matters,

ii. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed, with a high standard of initiative and efficiency. This is critical and
Company has zero tolerance lowards any deviations.

iii. You would not be allowed to seek membership of any local or public body without the written approval from the Head / Manager of WILP.,

iv. During the study period and thereafter, you would not be allowed o give out to anyone In writing or by word of mouth or otherwise, particulars or details of work - process, technical
know-how, research carried oul, security arrangements, or administrative and/or organizational matters of confidential or secret nature which you may come across during your
academic study or become known to you by virtue of your undergoing study under WILF or otherwise.

You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated / modified on a periodic basis and new policies may be introduced and notified
to Scholar trainees from time to time and you will be bound to comply with the same.

<

Vi,

In consideration of the opporturities, trainings and access to new technigues and know-how that will be made available ta you, you will be required to comply with the Confidentiality
Policy of Wipro, Therefore, please maintain all Confidential Informalion as defined from time to time in the Confidentiality Palicy of Wipro, as secret and confidential and do not use ar
disclese any such Confidential Information excepl as may be required under obligation of law or as may be required by WILP/Wipro and in the course of your association with WILP.
This covenant shall endure during your association and beyand the cessation of your association with WILP {irespective of the circumstances of, or the reasons for, the cessalion),

In cenneclion with your association with Wipro as part of the WILP and during the term of your association upon conceplion or creation, you shall disclose and assign to Wipro as its
exclusive property, all inventions, ideas, concepts, discoveries, techniques, and Improvements (including without limitation legal documents, training material computer softy and
associated malerials) developed or conceived by you solely or jointly with others (whether ar not during business or academic session hours), and shall comply with the Folicies of
Wipro in relation to Intellectual Property.

vii.

During the period of academic sludy, if you develop or conceptualize inventions, Ideas, concepts, discovarigs, techniques and improvements (including without limitation computer software)
solely or jaintly with others in relation to the operation of the WILP / Wipro, such developments will be fully cemmunicated ta the WILP academy and will be the sole intellectual property of
Wipro. You agree to cooperate in the execution of documents to faciiitate the assignment of such intellectual property when required,

10. Confidentiality:

i. In consideration of the opporiunities, training and access to new technigues and knaw-how that will be made available to you, you will be required to comply with the Confidentiality
Policy of Wipro. Therefore, please maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret and confidential and do not use or
disclose any such Confidential Information excepl as may be required under obligation of law or as may be required by Wipro and in the course of your enrolment. This covenant
shall endure during your enrolment and beyond the cessation of your enrolment with Wipro (irrespective of the circumsiances of, or the reasons for, the cessation),

ii. During your training on projects at Wipre, you will be expected not to use ar disclose any canfidential informalion, including trade secrets. of any former employer (if any) or ather
persan with whom you have an obligation of confidentiality and by signing below you affirm that you have no conflicting obligations ar nen-compete agreements that would pravent
you from working without limitation for Wipro.

11. Assignment of Intellectual Property

In connection with your enralment and during the term of your enrolment, upan conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, |deas,
concepls, discoveries, techniques, and improvements (including without limitation legal documents, training materials, compuler software and assoclated materials) developed or concelved
by you solely or jointly with others (whether or not during business hours), and shall comply with the Policies of Wipro in relation to Intellectual Property.

12. Posting

During the inilial study period, initially you would be made familiar with Wipro, but you may if needed be re-assigned or transferred to another division, department, establishmant or new
location where Wipro, has ils office or operation and WILP classes are running in the particular location, in India, without enhancing the scholarship amount. On placement of this nalure,
you will also be governed by the disciplinary rules and regulalions as applicable in that unit/branch, You may also be placed in any sister company of Wipro, for practical studies,

13. Misconduct; \

. In case you are charged with any misconducl or disciplinary Issug during your study period, your enrolmant with WILP may be temporarily placed on suspension without payment of
scholarship amount, for such period as Wipra may deem fil. If the charges against you are proved to be true, your enrolment may be Immediately cancelled , without any nolice or
payment of scholarship in lieu of notice not withstanding any clause of this lelter of enrolment. It Is clarified that this clause is without prejudice lo Wipro's rights to enfarce the
Training Agreement duly signed by you even after cancellation of your enrolment for whatever reasons as the case may be.

i. Notwithstanding the conditian regarding written notice of termination and without Prejudice to Wipro's right to enforce the Training agresment, Wipro shall have the right lo terminate
your academic study without any natice or payment of scholarship in lieu thereof, if any declaration given or information furnished by you to WILP/ Wipro is found to be false or if you

ara faund to have willfully suppressed any malerial information,

Please note that at any stage, whether during your selection process or upon enrolment with the WILP, if it is brought to our notice that you have indulged in malpractices or
used illegal means to clear your online assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we reserve our rights to take



To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth, the induction program is done by a team pf dedicaled professionals who
have exposure to the academic and corporale sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic learning needs of the Trainges.

Corporate Readiness Program - CRP
The CRP program is focused on making young Trainees comfortable in a corparale environment. This program starts with a corporate induction.

“EMERGE" a behavioral skills building training program ensures that the fresh Trainee start feeling at ease in the “corporate world", This activity based behavioral intervention informs the
new entrants about the corporate work culture and business eliquetts,

Technology Readiness Program - TRP

The technelogy training provides crilical technical skills required to work on projects allocated to Trainees and prepare to face the demands of the project world. We begin doing this by
familiarizing with Wipro's businesses and work environment.

The methodology of tralning is “Project Based Learning” (PBL) approach, the entire lzaming is designed around a series of projects that the recruits are expectud to complete individually by
learming and applying various topics required to complete the project, Starting with individual projects, the PBL approach ends with recruits working on a team project.

ANNEXURE — IV
POST CONVERSION DETAILS
Post successful completion of your course and conversion to full time employment, you will be part of the Campus Pragram which has a speacial bonus and aided career path. Please find
below the compensation and bonus plan as part of the program which will be effective from your joining date with Wipro s a full time employea.

Your compensation post successful completion of your course and joining as a full time employes will be Rs.6,00,000 per annum. In addition to the mentioned salary, you will be eligible for
a special bonus in the first three years, This bonus Is performance based and will be merged (added) to your salary after 12 months from the date of payout. The bonus will be paid as per
the delails below and will be subject to applicable payroll taxes and withholdings:

Year Bonus
End of Year 1 1,00,000 - 1,50,000
End of Year 2 1,00,000 - 1,50,000
End of Year 3 1,00,000 - 1,50,000

Please note the terms and conditions:

1. The special bonus is subject to
* you being "active" in the services of the company through to retention date as applicable
¢ your employment has nol been terminated for poor performance or for cause prior (o retention date
* you have not resigned voluntarily or abandoned your job as of the retention date

2. Please note thal this is subject to you meeting satisfactory performance levels. If the performance criteria is not fulfilled, you will not be eligible to recsive the bonus. The same is
understood and accepted by you.

3. The gross bonus amount paid will be recovered in case you leave the organization before 24 months of bonus payout. This will be applicable to all 3 tranches of bonus payouts

4. In the event of your deputation to a location outside your base location, at the time of bonus processing, you will be eligible lo receive the bonus amount in applicable local currency
in accordance with applicable exchange rate, as per company policy

5. The management team reserves the right to make changes to the program at any time during the year. In the event of an exceptional circumstance the management team’s decision
on the payout would be final and binding.

6. You shall keep the contents of this letter confidential

Note: The above shall be applicable on ful completion of your course and will be effective from your joining date with Wipro as a full time employee,

ANNEXURE — V

| have read and understood the terms of my enrolment letter. | agree and acknowledge that | am a Student/Scholar trainee with Wipra's WILP. | further undertake that | shall not reprasent to
any persan within Wipro or any other third party that | am an emplayee of Wipro Lid and | fully understand that such false representation shall entail severe disciplinary action including

immediate cancellation of my enrolment.

Travel

i. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited with your first month stipend. You may utilize this amount towards Trave|
and you would not need to submit bills towards usage of this amount,

ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training or classes at different locations in the same city.

Accommodalion. Food & other Miscellaneous Expenses

i. You would be enlilled for Rs.400 per day for B days (total amount of Rs.3,200) from the date of Joining. You may ufilize this amount towards accommadation, food & other
miscellaneous expenses, This would be paid as a lurmp sum amount that will be credited with your first month stipend and you would riot need ta submit bills lowards usage of this
amount.

ii. If your posting location (the location where you would be based out of after training) is different from the training location (location where Yyou undergo initial training), you would be
entitled for the following:

Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days {total amount of Rs. 8,400) from the date of reporting to the posting location. You may utilize this amount
towards boarding, lodging, conveyance & olher miscellaneous expenses. .

iii. Any location change after reporting to posting |ocation will be treated as relocation/iransfer and will be covered under the Transfer policy for Team Rainbow. For details you can refer
the policy at myWipro-> My Policies -> India->My Travel>Transfer Policy-Team Rainbow.

iv. Campus joiners would not be eligible for accommodalion at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all payments processed under Joining & Relocation Entitlements
shall be recovered from the employee at the time of exit,

& Accept [ Decline

o Signature Sandhya Samudrapu 18/5/2022 9:56 PM
(checking the checkbox above is equivalent to a handwritten signature)

Registered Office:

Wipro Limited T :¢91 (60) 2644 0011
Doddakannell F :491 (80) 2644 0054
Sarjapur Road E :info@wipro.com

Bengaluru 560 035 W :wipro.com
Indis € :L32102KA1945PLC020800



5/29/22, 10:00 PM Gmail - Re: TCS Offer Letter

TS S0 19 2343

M}?m Gmall bhanu maradani <bhanumaradani@gmail.com>
Re: TCS Offer Letter (\ A5
DMC47 KALYAN <kalyankumarch4@gmail.com> Sun, May 29, 2022 at 8:49 PM

To: bhanumaradani@gmail.com

On Sat, 5 Feb 2022, 6:17 am DMC43 Sandhya, <sandhyasamudrapu15@gmail.com> wrote:

---------- Forwarded message --------- N~
From: TCS Recruitment - Entry Level <recruitment.entrylevel@tcs.com> - '
Date: Sat, Feb 5, 2022, 3:17 AM

Subject: TCS Offer Letter

To: <sandhyasamudrapu15@gmail.com>

Dear Sandhya Samudrapu,

Congratulations! We are delighted to inform you that you have been successfully completed our initial selection
process. We are pleased to share the TCS Offer Letter with you.

Your Offer Letter is available to in your NextStep account.

Follow the instructions given below to accept your Offer Letter:

1. Connect to the internet and click on the link: https://nextstep.tcs.com.
2. Login to the system using your Login Credentials.

3. To accept the offer letter, click on Offer Letter.

4, Click on | Accept button to accept the offer

5. Once you accept the offer letter, you can download the same.

We will be in touch with you to keep you abreast of the latest happenings at TCS.
Looking forward to hearing from you soon!

For any query, please contact 1800-209-3111(toll free) / ilp.support@tcs.com

Warm Regards,
Talent Acquisition Group
TATA Consultancy Services

TCS NextStep (https:/nextstep.tcs.com) can also be accessed from Android and iPhone.

Notice: The information contained in this e-mail
message and/or attachments to it may contain
confidential or privileged information. If you are
not the intended recipient, any dissemination, use,
review, distribution, printing or copying of the
information contained in this e-mail message
and/or attachments to it are strictly prohibited. If
you have received this communication in error,
please notify us by reply e-mail or telephone and
immediately and permanently delete the message
and any attachments. Thank you

https:/mail.google.com/mail/u/0/?ik=9aa1506aa4&view=pt&search=all&permmsgid=msg-{%3A17341744215605221988&simpl=msg-f%3A1734174421... 1/2



5/29/22, 9:58 PM el SUbjeCt):DMC e \q 2’84r \'F

@Hﬂ'g G ma |I bhanu maradani <bhanumaradani@gmail.com>

(no subject) (LA "

DMC47 KALYAN <kalyankumarch4@gmail.com> ' Sun, May 29, 2022 at 8:42 PM
To: bhanumaradani@gmail.com

On Mon, 4 Apr 2022, 8:24 am BPM_CampusTeam, <BPM_CampusTeam@infosys.com> wrote:

Dear Candidates,

Greetings from Infosys BPM Ltd!!

Congratulations..!!! on clearing all the rounds of Interview process conducted
by Infosys BPM Ltd. Now you are the “final Shortlist”.

Below documents are required at the time of joining ( Not Now ). (Joining’s will happen after the final
semester results — 6" Sem)

Sl No. Documents Required Type
1 10th Marksheet Original Required & Scan Copy
2 12th Marksheet Original Required & Scan Copy
3 1st SEM Marksheet Original Required & Scan Copy
4 2nd SEM Marksheet Original Required & Scan Copy
5 3rd SEM Marksheet Original Required & Scan Copy
6 4th SEM Marksheet Original Required & Scan Copy
7 5th SEM Marksheet Original Required & Scan Copy
8 6th SEM EXAM Internet Copy with Seal and Sign of Principal- After results
9 Bonafide Certificate/Study Certificate Letter should be in your Coliege Letter Head Format (original)
10 PAN CARD (Is a Must) Please Apply Immediately
1 AADHAR/DL/Passport/Voter ID ( Any 2 Required ) Original Required (Scan Copy)

Keep Checking Your mail for regular updates.

https://mail.google.com/mail/u/0/?ik=9aa1 506aa4&view=pt&search=all&permmsgid=msg-f%3A1 734173945022961231&simpl=msg-f%3A1734173945...  1/2
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Campus Recruitment Infosys BMP Ltd — Final Shortlist

1. B =
L messons

BPM_CampusTeom (BPM_CampusTeam@infosys.com>

Dear Candidates,

Greetings from Infosys BPM Ltdll

Congratulations.lll on clearing all the rounds of Interview process conducted
by Infosys BPM Ltd. Now you are the “finol Shortlist”,

1 10th Marksheet Original Required & Scan Copy
2 12th Marksheet Original Required & Scan Copy
3 Ist SEM Marksheet Original Required & Scan Copy
4 2nd SEM Marksheet Original Required & Scan Copy
5 3rd SEM Morksheet Originol Required & Scan Copy
6 4th SEM Marksheet Originol Required & Scan Copy
7 5th SEM Marksheet Original Required & Scon Copy
8 Internet Copy with Seal and Sign of Principol— After results
9

10

n

Keep Checking Your mail for regular updates,



Do Not Reply to this mail.

Lomo

nfosys BPM [td

Infosys

Navigate your next



Date: March 11, 2022

Ref: LTI/HR/Campus/NE6/2022
Name: Alavala Vinay

College: Andhra Loyola College

OFFER OF EMPLOYMENT

Dear Alavala Vinay,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Associate Trainee

During the initial training period, your CTC including all benefits will be Rs.3,14,000/- as per the details
mentioned in ‘Annexure-1’.

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in ‘Annexure-2'.

tn the event that the compensation package requires restructuring in order to comply with the
proposed Code on Social Security, 2020, your compensation will be restructured in a manner that will
be cost neutral for the Company.

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTI. You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performanceé and contribution to LTI will be an important consideration for your salary
increments, promotions and your career progressmns which is subject to Company's policy and
guidelines in force.

2. Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your joining LTi. You may also need to submit
other such documents as Company deems fit from time to time.

Page 1 of 6



ANNEXURE-1

Salary Grade : AT1

Name : Alavala Vinay

Date : March 11, 2022

Components Rs. p.a. p.m.

Basic 15,000
Bouquet of Benefits 6,015
Bonus . St sl ooy o0 S e 1750
ABasesalary(n) | 273180 22,765
Annual Incentive 0

B.Total Varlable (PA) pee S ofs st i

C. Total Target Cash (A+B) 273,180

Provident Fund (PF) 21,600 1,800
Gratuity ' 8,664 722
Mediclaim Premium 10,556

D.Retirals & Other Benefits | Y e
Cost to Company (CTC) C+D 314,000

Page3of 6




Lers Selva
ANNEXURE-2
: Eliglbilifv Criteria for an-Engin_eqring Candidates ~ Year2022 Batch
Qualification BSC,BCA,BCS,BBA (CA, CS, CB, DC) Diploma
Branches: Computer Science/Information Technology/Information science and Electronics

Age Criteria: As on 1st July of Passing
year (2022)

Less than 23 years Age >= 18 years and less than 21 years

Academic Gap:

Academic gap allowed only after the completion of the entire course i.e after SSC/after HSC or
Diploma.
No Year drop allowed.

Course must complete in:

3 Years

SSC, HSC Percentage / CGPA:

50% & Above OR Equivalent CGPA

NOTE:

e SSC/HSC should have cleared in FIRST ATTEMPT only.

» Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT be
considered.

» For candidates pursuing HSC and Diploma(both), marks scored in the Diploma course will be
taken into consideration

Diploma/Graduation
Percentage/CGPA:

Aggregate of 60% & Above OR Equivalent CGPA

« For the interview process, an aggregate of 60% & above till the results of the last conducted
examination will be considered.

» Aggregate of 60% & above or equivalent CGPAmust be obtained after declaration of final
semester results

o Includes aggregate of all semesters AND all appeared subjects (irrespective of the University rule)

s Conversion from CGPA into Percentage must be calculated as per your respective University
norms

e Provisional/Passing Certificate must state First Class

Re-attempts/ATKTs /Backlogs/Arrears
{Diploma, Graduation)

« No active/live backlogs allowed during the interview process

» All backlogs (if any) must be cleared with the final semester exams

« All final semester subjects must be attempted and cleared in the First Attempt

(No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course)

« No Re-attempts/ATKTs/Backlogs/Arrears allowed in thefinal semester of any course.
* Any pending Re-attempts/ATKTs/Backlogs/Arrears inthe current course (obtained after the
interview process) must be attempted and cleared with the final semester examinations

Nature of Course:

All Full Time courses Only

Year of Passing:

2022 SUMMER Pass outs Only

Citizenship:

Resident Indian Citizens Only

Your College/Institution MUST be:

UGC / AICTE /State Board Approved ONLY

Pre-Employment Verification:

Not been invalved in any court proceedings and/or convicted for any offence

Pre-Employment Medical Certificate:

Submitting a Medical Certificate of Fitness(in the format prescribed by LTI} at time of joining, which
needs to be verified by a registered medical practitioner having a minimum qualification of MBBS

Training phase:

The period of training (classroom/virtual) and the subsequent technology tracks assigned for
training are purely subjected to the business requirements. Non-performance during training/on
the job phase is subjected to separation from the organization

Eligibility for Maternity Leave:

As per the Maternity Benefit Act, 1961, employee would be entitled for maternity leave if she has
worked for a minimum of 80 days in the organization in the twelve months immediately preceding

the date of her expected date of delivery

Page 5 of 6
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Z% 5 {Brnail }_/] ‘T T Suresh Vanukuru <alankar.studio8898@gmail.com>
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Fwd: Campus Recruitment Infosys BMP Ltd - Final Shortlist

3 messages

Gande palli Harish Kumar <gandepalliharishkumar@gmail.com> Tue, Apr 12, 2022 at 7:12 AM

To: Alankar.Studio8899@gmail.com

------——-Forwarded message ---------

From: BPM_CampusTeam <BPM_CampusTeam@infosys.com>
Date: Mon, 4 Apr, 2022, 8:24 am

Subject: Campus Recruitment Infosys BMP Ltd - Final Shortlist
To:

Dear Candidates,

Greetings from Infosys BPM Ltd!!

Congratulations..!!! on clearing all the rounds of Interview process conducted by
Infosys BPM Ltd. Now you are the “final Shortlist”.

Below documents are required at the time of joining ( Not Now ). (Joining’s will happen after the final semester
results — 6" Sem)

SI No. Documents Required Type
1 10th Marksheet Original Required & Scan Copy
2 12th Marksheet Original Required & Scan Copy
3 1st SEM Marksheet Original Required & Scan Copy
4 2nd SEM Marksheet Original Required & Scan Copy
5 3rd SEM Marksheet Original Required & Scan Copy
6 4th SEM Marksheet Original Required & Scan Copy
7 5th SEM Marksheet Original Required & Scan Copy
8 6th SEM EXAM Internet Copy with Seal and Sign of Principal- After results
9 Bonafide Certificate/Study Certificate Letter should be in your College Letter Head Format (original)
10 PAN CARD (lIs a Must) Please Apply Immediately
1 AADHAR/DL/Passport/Voter ID { Any 2 Required ) Original Required (Scan Copy)

Keep Checking Your mail for regular updates.

Do Not Reply to this mail.

Regards,
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Offer: Computer Consultancy
R¢f: TCSL/DT20218776293/Chennai
Date: 04/02/2022

M. Yagna Sundar Gandu
2~398Badevaripalem,
Kodur,
Vilayawada-521121,
Andhra Pradesh.

Tel# 91-7989221422

Dear Yagna Sundar Gandu,
Sub: Letter of Offer

Thank you for exploring career apportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased 10 make you
an offer of employment.

This offer is based on your profile and perlormance Isi the selection process. You have been
selected for the position of Graduate Trainee in Grade YQ. Your gross salary including all
benefits will be ¥1,90,926/- per annum, as per the terms and conditions set out herain.

Kindly confirm your acceptance of this offer online through the option ‘Accapt Offer latter'. If not
accepted within 7 Days, this offer is liable to lapse at the discretion of TCS this offar will be
automatically withdrawn,

After you accept thia offer, you will be given a joining letter indicating the detalils of your jeining

date and Initial piace of posting. The Joining letter will be issued to you only upon successfut
complation of your academic course and you meating the TCS eligibility criteria.

You will also be issued a letter of appointment at the time of your joining after completing joining
formalities as per company policy. Your ofler is subject to a positive background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be ellgible for a basic salary of T7,950/- per month.

TCS Confidential 1
TCSL/DT20218776293 TATA CONSULTANCY SERVICES

Tiata Constitancy Sveviows Limifad
o2 Higirvarai: | T J NS )
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Offer: Computer Consultancy
Ref: TCSL/DT20218739704/Chennai
Date: 04/02/2022 '

. Mr. Yadavalli Praveen

11-39/2Milerayi Centre Gollapudi,

Near Rcm Church Opposite To Water Tank,
Vijayawada-521225,

Andhra Pradesh.

Tel# 91-9177766122

Dear Yadavalli Praveen,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be ¥1,90,926/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course and you meeting the TCS eligibility criteria.

You will also be issued a letter of appointment at the time of your joining after completing joining
formalities as per company policy. Your offer is subject to a positive background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥7,950/- per month.

TCS Confidential 1
TCSL/DT20218739704 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
215:21-28 Kumazan Wagar, sbalinganadlog Gl tabasalipnizam, Chenaai 600 133 Tainil Nadu lngia
Tof 97 49 G614 2222 Faxc D1 43 5616 2555 Wobsil wiww.itsLom
Regpslared Giftce Migrmal Budding, 2th Hoor, Harivaan Point, kumbai 400 5421
TCS Caresrs Servicelima 1200 200 3317 Savnaill carse o Los.oum



/W

TATA

This Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

OTHER BENEFITS

Health Insurance Scheme :
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1.

Basic Cover

i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per’
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year

TCS Confidential 3
TCSL/DT2°21§7397°4 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
£15:21 24, Kumsaran Nagar, shalinganallay, Cld Malabalipazam, Chenaat 606 175 Taimil Nacka India
Tel 91 446614 2222 Faxc D1 44 8614 2555 Websitie vrww ies.corm
Rugestured O Hirmai Bailding, 2th Floor, Meriman Peint, Mumbar 4060 021
TCS Caresrs Senvicefing: 180C 209 3111 Email caraerse (cs.eam
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Dear Candidates,

Greetings from Infosys BPM Ltd!

Congratulations..!!! on clearing
all the rounds of Interview process
conducted by Infosys BPM Ltd.
Now you are the “final Shortlist”.

Original
1 10th Marksheet Required & Scan
Copy

Original
2 12th Marksheet Required & Scan
Copy
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Campus Recruitment Infosys BMP Ltd - Final Shortlist
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Inbox *
BPM_CampusTeam 2 apr . B %)
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Deat Candidates, Y

Greetings from Infosys BPM Lid!t

Congratulations..!!! on clearing all the rounds of Interview process
conducted by Infosys BPM Ltd. Now you are the “final Shortlist”.

- Documents Required Type

1 10th Marksheet Original Required & Scan Copy
2 121 Markshoet Griginat Required & Scan Copy
3 15t SEM Marksheet Origiral Required & Sean Copy
. 2nd SEM Marksheet Originaf Required & Sean Cagy
5 3rd SEM Marksheet Origirial Required & Sean Copy
6 4t SEM Matkshest Original Required & Sean Copy
7 Sth SEM Marksheet Original Alequired & Scan Copy
8 SHEEAEXAD Intemet Gopy with Seal and Sign of Principal- Atter resulls
10 PAN CARD (ks a Must) Please Apply immedintely
. mmnwmuu'\imb(wzm Original Required (Scan Copy)

Keep Checking Your mail for regular updates.

Do Not Reply to this mail.

Regards,

Campus Recruitment Team
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Infosys BPM - Offer Letter -
Rekha Harshini Sri - 1004697820 %

Inbox

BPMOffers@infosys.com 4 Oct

a

to me, Umashankar_N, manis... v

Dear Rekha Harshini Sri,

Congratulations! We are pleased to extend you an offer of
employment as Process Executive. Welcome to the
Infosys BPM family.

At Infosys BPM, we don't just come to work. We realize our
dreams and those of our clients and we are sure, so will
you. We believe in setting the bar high for new industry
benchmarks, and raising them as soon as we set them.
Excellence is what we look to achieve in all our
engagements.

The soft copy of the offer letter is enclosed for your
reference that includes a list of benefits that you are
entitled to upon joining.

We look forward to working with you and wish you success
in your career with us.

Joining Date & Time: 10-Oct-2022 at 08:30 AM.
Induction Venue based on recruiter confirmation: TR02,
3rd Floor, IBPM2 building , Infosys BPM Limited, Rajiv

Gandhi IT Park, Hinjewadi Phase 2, Tal Man, Pune,
Maharastra - 411057

Note: You are required to complete your web registration

wiith Matianal Clille Damictrns hafara vnn iain tha
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Wipro Enroliment Letter nbox e

Wipro offer letter Yesterday

€«
tome H
May 27, 2022
Dear Pathi Vignesh,

e e

Congratulationst We are pleased to offer you the position of Scholar Trainee - Work
Integrated Leamning Program at Wipro,

Please click on the below link to review and accept your offer letter at the
earliest using a desktop/laptop.

Note : You will not be able to save offer letter copy if you open
the below link through a Mobile Phone.

We request you to accept the iCIMS Offer Letter within 14 days from the receipt of
the offer Letter, failing which we will be forced to infer that you are no longer
interested 1o be a part of Wipro fresher hiring process.

Steps to follow to accept and save the Offer Letter

To save your copy of Offer Letter, please open this email on desktop/ laptop, login
lo below mentioned acceptance link, click on Accept -> click on signature check
box -> Click on "Submit and Print” -> Click on "web browser” -> ctrl+P -> save as
pdf -> save -> select destination on your system to download.

Please note - You will not be able to access the Offer Letter again if you close the
window without saving your Offer Letter as the link will expire and will not be ahle
1o access the link to open offer page to download the offer letter.

Please click on the link below to review and accept your enrollment [etter at the earliest
using a desktop/laptop.

Click to Complete

Ycur Login information:
Login Name: vigneshpathi128@gmail.com
(if you do not know your password. you can reset it by clicking here.)

If you have any questions about the details of your offer or about employment at
Wipro, please reach out to
METITEr CAMPBSRWIRIT COmM

Thanks and Regards,
Campus Offer Generation Team
[Global Campus Hiring Team| Wipro Limitad|

This message was sent o vicneshp=ti 1 7E@mgmal com. If you dam't want 10 recelve
{H:se ernalls from lhis companv ln inr fu'ure, plea;e ga Io
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A :‘5.:!__ Gmai! Suresh Vanukuru <alankar.studio8899@gmail.com>

Fwd: Campus Recruitment Infosys BMP Ltd - Final Shortlist

B8 messages

Gandepalli Harish Kumar <gandepalliharishkumar@gmail.com> 7 R Tue, Apr 12, 2022 at 7:12 AM
To: Alankar.Studio8899@gmail.com

--------- Forwarded message -----—-- k
From: BPM_CampusTeam <BPM_CampusTeam@infosys.com>

Date: Mon, 4 Apr, 2022, 8:24 am ¢ £-(‘é\, =
Subject: Campus Recruitment Infosys BMP Ltd - Final Shortlist a v 123 N -
To: £ = P

{7

b

Dear Candidates,

Greetings from Infosys BPM Ltd!!

Congratulations..!!! on clearing all the rounds of Interview process conducted by
Infosys BPM Ltd. Now you are the “final Shortlist”.

Below documents are required at the time of joining ( Not Now ). (Joining’s will happen after the final semester
results — 6" Sem)

SI No. Documents Required Type
1 10th Marksl;eet Original Required & Scan Copy
2 12th Marksheet Original Required & Scan Copy
3 1st SEM Marksheet Original Required & Scan Copy
4 2nd SEM Marksheet Original Required & Scan Copy
5 3rd SEM Marksheet Original Required & Scan Copy
6 4th SEM Marksheet Original Required & Scan Copy
7 5th SEM Marksheet Original Required & Scan Copy
8 6th SEM EXAM Internet Copy with Seal and Sign of Principal- After results
9 Bonafide Certificate/Study Certificate Letter should be in your College Letter Head Format (origénal)
10 PAN CARD (Is a Must) Please Apply Immediately
1" AADHAR/DL/Passport/Voter ID { Any 2 Required ) Original Required (Scan Copy)

Keep Checking Your mail for regular updates.

Do Not Reply to this mail.

Regards,



Fwd: Campus Recruitment Infosys BMP Ltd - Final Shortlist

2 messages

Gandepalli Harish Kumar <gandepalliharishkumar@gmail.com>
To: Alankar.Studio8899@gmail.com

---------- Forwarded message ---------

From: BPM_CampusTeam <BPM_CampusTeam@infosys.com>
Date: Mon, 4 Apr, 2022, 8:24 am

Subject: Campus Recruitment Infosys BMP Ltd - Final Shortlist
To:

Dear Candidates,

Greetings from Infosys BPM Ltd!!

PDcs- (1O |

Suresh Vanukuru <alankar.studioB839@gmail.com>

Tue, Apr 12, 2022 at 7:12 AM

Congratulations..!!! on clearing all the rounds of Interview process conducted by

Infosys BPM Ltd. Now you are the “final Shortlist”.

Below documents are required at the time of joining ( Not Now ). (Joining’s will happen after the final semester

results — 61" Sem)

Sl No. Documents Required Type
1 10th Marksheet Original Required & Scan Copy
2 12th Marksheet Original Required & Scan Copy
3 1st SEM Marksheet Original Required & Scan Copy
4 2nd SEM Marksheet Original Required & Scan Copy
5 3rd SEM Marksheet Original Required & Scan Copy
6 4th SEM Marksheet Original Required & Scan Copy
7 5th SEM Marksheet Original Required & Scan Copy
8 6th SEM EXAM Internet Copy with Seal and Sign of Principal- After results
9 Bonafide Certificate/Study Certificate Letter should be in your College Letter Head Format (original)
10 PAN CARD (Is a Must) Please Apply Immediately
1" AADHAR/DL/Passport/Voter ID { Any 2 Required ) Origlnal Required (Scan Copy)

Keep Checking Your mail for regular updates.

Do Not Reply to this mail.

Regards,



. : @ \ k v v naga murali <nagamurali1973@gmail.com
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‘wd: Campus Recruitment Infosys BNMP Ltd - Final Shortlist

message

'C8-02 Niharika <kallepalliniharika3@gmail.com> Fri, May 27, 2022 at 8:11 |

0. k v v naga murali <nagamurali1973@gmail.com>

mmmeeen Forwarded message ------—---
From: BPM_CampusTeam <BPM_CampusTeam@infosys.com> NP
Date: Mon, Apr 4, 2022, 8:24 AM | e h O
Subject: Campus Recruitment Infosys BMP Ltd - Final Shortlist (< .M

To:

Dear Candidates,

Greetings from Infosys BPM Ltd!!

Congratulations..!!! on clearing all the rounds of Interview process conducted
by Infosys BPM Ltd. Now you are the “final Shortlist”.

Below documents are required at the time of joining ( Not Now ). (Joining’s will happen after the final
semester results — 6" Sem)

S No. Documents Required Type

1 10th Marksheet Original Required & Scan Copy
2 12th Marksheet Original Required & Scan Copy
3 1st SEM Marksheet Original Required & Scan Copy
4 2nd SEM Marksheet Original Required & Scan Copy
5 3rd SEM Marksheet Original Required & Scan Copy

| 6 4th SEM Marksheet Original Required & Scan Copy

, 7 5th SEM Marksheet Original Required & Scan Copy
8 6th SEM EXAM Internet Copy with Seal and Sign of Principal- After results
9 Bonafide Certificate/Study Certificate Letter should be in your College Letter Head Format (original)
10 PAN CARD (Is a Must) Please Apply Immediately
1 AADHAR/DL/Passport/Voter ID ( Any 2 Required ) Original Required (Scan Copy)
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Campus Recruitment Infosys BMP Ltd '
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- Final Shortlist nbex

'ii;,'.‘]f"-l;-‘_ BPM_CampusTeam 8:24 AM o

Dear Candidates,

Greetings from Infosys BPM Ltd!

Congratulations..l! on clearing all the

rounds of Interview process conducted

b Infosys BPM Ltd. Now you are the
nal Shortlist”.

‘ "umems"_jr requi t the time of joinin
t-.ﬁnﬁ‘i.‘:.;;ﬁ.%- L

- 6th sem)

e N
; .. Mgngimmmm
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_1
Original Required &
1 10th Marksheet Scan Copy
Original Required &
2 12th Marksheet Scan Copy
Original Required &
3 1st SEM Marksheet Scan Copy
Original Required &
4 2nd SEM Marksheet Scan Copy
Original Required &
s 3rd SEM Marksheet Scan Copy
Original Required &
' 4th SEM Marksheet Scan Copy
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Fwd: Campus Recruitment Infosys BMP Ltd - Final Shortlist

Suhail Md <suhailmd2550@gmail.com> Sat, May 28, 2022 at 9:13 AM
To: "colorprintouts@gmail.com” <colorprintouts@gmail.com>

---------- Forwarded message ---—----

From: BPM_CampusTeam <BPM_CampusTeam@infosys.com>
Date: Mon, 4 Apr 2022 at 8:24 AM

Subject: Campus Recruitment Infosys BMP Ltd - Final Shortlist
To:

Dear Candidates,

Greetings from Infosys BPM Ltd!!

Congratulations..!!! on clearing all the rounds of Interview process conducted
by Infosys BPM Ltd. Now you are the “final Shortlist”.

Below documents are required at the time of joining ( Not Now ). (Joining’s will happen after the final
semester results — 6" Sem)

SI No. Documents Required Type
1 10th Marksheet Original Required & Scan Copy
2 12th Marksheet Original Required & Scan Copy
3 1st SEM Marksheet Original Required & Scan Copy
4 2nd SEM Marksheet Ol_riginal Required & Scan Copy
5 3rd SEM Marksheet Original Required & Scan Copy
6 Ath SEM Marksheet Original Required & Scan Copy
7 5th SEM Marksheet Original Required & Scan Copy
8 6th SEM EXAM Internet Copy with Seal and Sign of Principal- After results
9 Bonafide Certificate/Study Certificate Letter should be in your College Letter Head Format (original)
10 PAN CARD (Is a Must) Please Apply Immediately
1 AADHAR/DL/Passport/Voter ID ( Any 2 Required ) Original Required {(Scan Copy)

Keep Checking Your mail for regular upd=ates.
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March 22, 2022
Welcome to Wipro's Work Integrated Learning Program ("WILP") A 1AM
N
Work Integrated Learning Programme AN \V
Wipro Limited, Dodda Kannelli ~. J
Sarjapur Road, Bengaluru ~ 560 035. \)

Phone: (080) 28440011/12, Fax: (080) 28440256 '
Dear Panchakarla Varun,

Sub: Enrolment letter to Wipro's Work Integrated Leaming Program (“WILP") as Scholar Trainee — Work
Integrated Leaming Program

Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee - Work Integrated Leaming
Program. This is a scholarship program customized as a robust academic and training program which will enable you
to obtain M-Tech degree from one of the premier engineering institution / University in india.

The duration of the academic program shall be 48 months from the date of enrolment to the academic program,
You will be enrolled inlo the academic program within 12 months from dale of joining. Your date of joining will be
intimated through a separate communication.

We hope you enjoy the leaming with WILP and have an enriching experience being a part of Wipro Limited ("Wipro or
“Company’).

Please read through the terms and conditions of your enrolment as provided below.
We iook forward 1o having a long and fruitfui relationship with you at WILP, Wish you all the best!

Yours sincerely,
For Wipro Limited,

Y /
Aparna Shallen

Geoneral Manager - Human Resources
Endorsement

| accept the enrolment and the terms and conditions thereof as specified below. | shalt report for undergoing study on
Terms & Conditions of Scholarship
1. PROFILE:

You have been selected to be a part of Wipro's WILP and are enrolled as a Scholar Trainee- Work Integrated Learning
Program. Upon joining WILP, you will have to undergo a “Project Readiness Program® ('PRP’) thal prepares you to
participate in projects at the Company as part of this leaming program. This robust academic program will also enable
you lo obtain M-Tech degree from one of the premler engineering Institution / University upon successful
completion of the course.

2, DURATION:

The duration of your academic program will be for a period of 48 months from the date of enrolment to the academic
https:/iwipro.icims,.comAorms ?module=Forms& action=shawForm&view=him&form=WILP_Enroliment_Letter_Template_20228user=24109579&1... 1/10










— V' TuringMinds.gg

a Soothsayer Analytics Company

6/5/2022 — O({J
Hyderabad, Telangana \ D é. l"’l — / 7 ) 5
Punjabi Santhoshi

7207108248

punjabisanthoshi@gmail.com

Sub: “Employment with TuringMinds.ai”.

Dear Punjabi Santhoshi,

Congratulations! You have been selected as “ML Analyst” with TuringMinds.ai. During the training period
(for the first 9 months), you will be paid a stipend of INR 10,667 per month.

During the training period, you must fulfill the following conditions

1. You shall complete your under-graduate degree with a score greater than 60% and in the stipulated
time frame; and

2. You shall complete the 9-month pre-employment training satisfactorily (refer to Annexure B and
Annexure C)

On fulfiling both the conditions, you would be confirmed as “ML Analyst” with a minimum gross annual
remuneration of INR 520,000 (Five Lakh Twenty Thousand Only). The details of the offer are in Annexure A.
Details pertaining to your specialization and training are provided in Annexure B and Annexure C. Also, if any
discrepancies were to be found in the details furnished by you, we may have the option to review our offer.
Please note that your Location of work is going to be

Wing A, 2nd Floor, Jyothi Imperial
Janardhana Hills, Gachibowli
Hyderabad - 500032

As a TuringMinds employee, you will be expected to abide by all TuringMinds's policies and procedures, sign
and comply with TuringMinds’s Non-Disclosure Agreement. You warrant that your employment will not violate
any agreements, obligations or understanding that you may have with any third-party or your prior employer(s).
The deadline for completing joining process with TuringMinds is 11/5/2022. Your employment as ML Analyst
will start from 30/6/2022. We look forward to having you onboard.

Sincere

'Ilyé’-i

e%%';;an

Associate Director — Human Resources

I, Punjabi Santhoshi, accept the offer of employment with TuringMinds based on the terms described in the
offer letter.

Sign: Date:

Full Name: Punjabi Santhoshi

C +9181210 191 & www.TuringMinds.ai = info@turingminds.ai

9 Block A, 2™ Floor, Jyothi Imperial, Janardhana Hills, Gachibowli, Hyderabad - 500032



TuringMinds. g

a Soothsayer Analytics Company

ANNEXURE - A

Details of the Gross Annual Remuneration on receiving letter of appointment

Designation ML Analyst e
_S;Iary Offe;d (in INR)— e N 400,000 N

_Salary Head ST _Y;rly Monthly s

Basic 144,000 12,000 .

HRA ) i & 57,600 4,800

Food Coupons 26,400 - 2,200

Conveyance Allowance R P o

Other Allowances 113,920 9,493

Performance Based Pay 21,600 1.800

Employer Contribution to PF 17,280 1,440

Total Salary (in INR) 400,000 33,333

Service Agreement Reimbursement 128,004 10,667

Gross Emoluments (in INR) 528,004 44,000
The above remuneration is subject to Income Tax and Other statutory deductions.

Q +9181210 19111 & www.TuringMinds.ai X info@turingminds.ai

9 Block A, 2" Floor, Jyothi Imperial, Janardhana Hills, Gachibowli, Hyderabad - 500032
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a Soothsayer Analytics Company

ANNEXURE - B
TERMS AND CONDITIONS

Satisfactory Completion of the Training

1. You shall be undergoing a training for 9 months through a knowledge partner identified by
TuringMinds.ai.
2. Completing the training satisfactorily means you must
i Maintain a 90% attendance in the classes
i.  Write all 35 Tests
ii.  Complete 7 Projects
iv. Participate in 2 Hackathons

Employment on completion of the Training

3. TuringMinds.ai will deploy you on projects / consulting assignments subject to the client’s needs
4. TuringMinds.ai reserves the right to transfer you to one of its clients as a permanent/project-based
employee based on the needs. At that point, TurningMinds will ensure that the CTC is protected.

Termination and Discontinuation

5. TuringMinds.ai will review your performance over the first 2 weeks and either party can discontinue the
conditional employment. In such situations, the Service Agreement along with all liabilities will be cleared.

6. Any request for discontinuation or termination after the 2-week review would be considered as a breach
of the service agreement and the reimbursement of education loan would cease from the last month of
employment. In such cases, the liability of the education loan becomes the sole responsibility of the
employee. TuringMinds.ai, in such cases, will provide complete assistance to the financial partner

7. Under extreme circumstances where the student is unable to attend the coursework due to a medical
condition, an extension of not more than 90 Days can be provided at the discretion of the management.

8. If the information provided by the candidate is found to be incorrect or the candidate resorts to any
unethical / objectionable behavior, TuringMinds.ai reserves the right to terminate the employment without
any notice and liability on TuringMinds.ai thereof.

Repayment and Reimbursement of Expenses

9. ltis the responsibility of the employee to repay the loan in case the employee in question drops out of
the training, discontinues employment, or is terminated based on any policy violation.

10. TuringMinds.ai will not have any financial liability to the candidate or any bank / financial institution in
case the candidate wants to quit the job for a better job.

11. TuringMinds.ai does not collect the fee and therefore will not be liable to a refund of any kind.

Disputes and Resolutions

12. If there is any discrepancy found in the documents/certificates furnished by you, TuringMinds will have the
option of withdrawing this offer any time.

13. The terms of this offer shall be governed in accordance with the law of India and the competent courts in
Hyderabad, Telangana shall have exclusive jurisdiction.

Q +9181210 1911 & www.TuringMinds.ai ¢ info@turingminds.ai

9 Block A, 2™ Floor, Jyothi Imperial, Janardhana Hills, Gachibowli, Hyderabad - 500032
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a Soothsayer Analytics Company

ANNEXURE - C
SERVICE AGREEMENT

You shall execute and honor the Employment Agreement/Appointment letter furnished to you if appointed by
TuringMinds as forming part and parcel of this offer.

All employees must take a loan from our financial partner for an amount of INR 4,00,000. Employees must
only go through our financial partner. No other form of payment will be accepted.

TuringMinds will reimburse the monthly EMI to the employee and clears it within 3 years of their confirmation
as ML Analyst.

During your tenure of employment with the Company, you would be governed by the said Employment
Agreement, Company manuals and any other agreement that you may execute with the Company from time
to time. You are required to submit photocopies the following documents at the time of reporting for duty:

a. Certificates in proof of your educational qualifications
b. Certificate in proof of your Date of Birth

e. Three passport size photographs

f. Copy of PAN Card

g. Caopy of passport and

h. Copy of Aadhaar Card, [if available]

Further, please note that your employment will be subject to the correctness of all the information and
necessary documents furnished by you. In the event, it is found that any such material information furnished
by you, whether verbally or in writing, at any time, is suppressed, misrepresented, or fabricated, the Company
shall have the right to terminate your appointment without any notice or compensation.

Complete details of the training program along with all the curriculum, duration, terms, and conditions shall be
shared with you by the training provider before beginning of the training.

Q +5181210 1911 & www.TuringMinds.ai X info@turingminds.ai

Q Block A, 2™ Floor, Jyothi Imperial, Janardhana Hills, Gachibowli, Hyderabad - 500032
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FRIENDS STUDIO <colorprintouts@gmail.com>

Fwd: Campus Recruitment Infosys BMP Ltd - Final Shortlist
2 messages

Anand Vedantham <anandvihari99199@gmail.com> Fri, May 27, 2022 at 12:51 PM 4

To: colorprintouts@gmail.com 2

~---—---- Forwarded message --——--

From: BPM_CampusTeam <BPM_CampusTeam@infosys.com>

Date: Mon, Apr 4, 2022, 8:24 AM g 0}.\
Subject: Campus Recruitment Infosys BMP Ltd - Final Shortlist \]

To:

Dear Candidates,

Greetings from Infosys BPM Ltd!!

Congratulations..!!! on clearing all the rounds of Interview process conducted
by Infosys BPM Ltd. Now you are the “final Shortlist”.

Below documents are required at the time of joining ( Not Now ). (Joining’s will happen after the final
semester results — 6" Sem)

Sl No. Documents Required Type

1 10th Marksheet Original Required & Scan Copy
2 12th Marksheet Original Required & Scan Copy
3 1st SEM Marksheet Original Required & Scan Copy
4 2nd SEM Marksheet Original Required & Scan Copy
5 3rd SEM Marksheet Original Required & Scan Copy
6 4th SEM Marksheet Original Required & Scan Copy

-7 5th SEM Marksheet Original Required & Scan Copy
8 6th SEM EXAM Internet Copy with Seal and Sign of Principal- After results
9 Bonafide Certificate/Study Certificate Letter should be in your College Letter Head Format (original)
10 PAN CARD (Is a Must) Please Apply Immediately
1" AADHAR/DL/Passport/Voter ID ( Any 2 Required ) Original Required (Scan Copy)

Keep Checking Your mail for regular updates.



Do Not Reply to this mail.

Regards,

Campus Recruitment Team

Infosys BPM Lid

2 attachments
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Giridhar Sai <giridhar91540@gmail.com>
To: colorprintouts@gmail.com

[Quoted text hidden]

2 attachments

&
I F]ms image001.png
11K

Navigate your next

®
I ’]m image001.png
: 1K

Navigate your next

Fri, May 27, 2022 at 12:51 PM
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v\ . = Wipro Logo

March 21, 2022
Welcome to Wipro’s Work Integrated Learning Program (“WILP”)

Work Integrated Learning Programme

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear Akash Ganga,

Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee —
Work Integrated Learning Program

Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated
Learning Program. This is a scholarship program customized as a robust academic and training program
which will enable you to obtain M-Tech degree from one of the premier engineering institution / University
in India.

The duration of the academic program shall be 48 months from the date of enrolment to the academic
program. You will be enrolled into the academic program within 12 months from date of joining. Your date
of joining will be intimated through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited
(“Wipro or “Company”).

Please read through the terms and conditions of your enrolment as provided below.
We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best!

Yours sincerely,
For Wipro Limited,

: .". SIg

Aparna Shailen
General Manager - Human Resources

Endorsement

| accept the enrolment and the terms and conditions thereof as specified below. | shall report for
undergoing study on

Terms & Conditions of Scholarship
1. PROFILE:

You have been selected to be a part of Wipro's WILP and are enrolled as a Scholar Trainee- Work
Integrated Learning Program. Upon joining WILP, you will have to undergo a “Project Readiness
Program” (‘PRP’) that nrepares you to participate in projects at the Company as part of this learning
program. This robust academic program will also enable you to obtain M-Tech degree from one of the

file-//C\TTeerd\ Adminicdtratari\Daoawnlaadd\O ffer T etter Winra WIT P htm LHLYLHODD
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Premier engineering Institution / University upon successful completion of the course.
2. DURATION:

The duration of your academic program will be for a period of 48 months from the date of enrolment to the
academic program. You will be enrolled into the academic program within 12 months from date of joining.
Unless the Company extends the period of your study in writing, which is done solely at the discretion of
the Company, your enrolment would automatically terminate at the end of the stated 48 months.

In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar
Trainee — Work Integrated Learning Program with WILP.

3. Appointment details:

We provide support to our global customers through various Company locations in India to suit customer
requirements by operating 24x7. You would be operating from any of these locations and in any of the
shifts, including night shift, as may be decided by the Company, keeping in mind the business needs and
deliverables to customers.

4. Scholarship/Stipend and Benefits
During your period of enrolment, you would be entitled to a consolidated monthly scholarship.

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that
would include a cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary
benefit offered by the Company and the details of the same are listed below.

i. A Group Personal Accident Insurance (GPAI) coverage of Rs.12,00,000/-. You could also choose to
get additional coverage for a nominal and highly negotiated premium. More details on the policy are
available in My Policies section in myWipro, the HR portal at Wipro.

ii. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per
EDLI (Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and
highly negotiated premium. More details on the policy are available on My Policies Section in
myWipro, the HR portal at Wipro.

In addition to the above, you are also eligible for medical insurance cover towards hospitalization.

You are eligible for a floater coverage of Rs.2,00,000/- per annum for family (self, spouse & children)
towards hospitalization. There will be a deduction from your monthly scholarship/stipend depending on
your marital/family status towards the base sum insured premium. 10% of the claim amount would need to
be borne by the employee/Scholar trainee.

Base Medical insurance is to be availed by the employee as defaulit. It is accounted for in deductions as a
nominal monthly charge. Top-Up cover is voluntary and charged as applicable during renawal timelines.

If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated
premium. More details on the policy are available on My Policies Section in myWipro, the HR portal at
Wipro.

The below table lists down your scholarship details:

Period Scholarship ESI Consolidated
Scholarship (Rs. Per
Month)
First year 15000 488 15,488/- (*)
Second year 17000 553 17,553/- (*)
Third year 19000 618 19,618/- (%)
Fourth year 23000 0 23,000/- ()

fle-//C\l Teerc\ A dminidtrator\Dawnload O ffar T etter Wintro WIT P htm L 85R/00D



Page 3 of 11

(*) You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be
required under the relevant laws including contributions under Employees’ State Insurance Corporation Act
(at 0.75% of your Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies
where required, shall be deducted from your Scholarship and benefits according to applicable laws and
regulations.

Your fourth-year scholarship will continue until completion of your M-Tech program. Your enroilment into
the MTech academic program within 12 months from date of joining.

You shall be eligible to receive a onetime "joining bonus" of Rs.75,000 after you join Wipro along with your
first month salary. All applicable taxes on the payment of this amount will be borne by you. Please note in
the event you leave the organization within 12 months from the date of joining, payment processed under
Joining bonus shall be recovered from the employee at the time of exit.

The enhancement of the scholarship at the end of each academic year of study will be at the discretion of
the Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity
and punctuality in attendance. Your continued enrolment in the course, will be at the discretion of the
Company, and is subject to satisfactory academic performance and other requirements as prescribed in
the WILP portal.

In case your project performance at any stage is not found to be at par with the requirement of WILP, then
you would be placed on performance improvement program (PIP). If you fail to successfully complete the
PIP, the Company may at its sole discretion discontinue your enrolment in the WILP program.

Book Allowance:

A Book Allowance of Rs.1,250/- will be provided to you per semester. This allowance will be given every
semester except the last semester when you will be engaged in dissertation. The allowance will be paid to
you centrally along with your scholarship during the course of each semester. The allowance will be
subject to tax. Book allowance is applicable and paid only when you are registered for the semester.

Scholarship Advance:

You can avail a scholarship advance in case of any personal financial emergency. Details of the policy can
be viewed in the policy section on the WILP portal

5. Training Agreement:

i. This letter of enrolment is subject to the execution of a training agreement in the prescribed
proforma with Wipro Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining
the program (“Training Agreement”).

ii. This Training agreement shall be for a total period of 60 Months where you will be mentored for
developing your skills and knowledge. This included technical training, in various formats, both
online and offline and practical experience in various projects. The Company invests on your
behalf for the cost of these trainings. Should you discontinue the WILP program or your enrolment
with WILP is cancelled for any reason whatsoever before the completion of 60 moriths from the
date of joining, the training expenses of Rs.75,000/-(Rupees Seventy five thousand only) will
have to be paid by you as detailed in the Training Agreement.

6. PROJECT READINESS PROGRAM (PRP)

Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to
participate in projects. This is offered by Wipro’s - Talent Transformation Department to all campus and off-
campus selects. The broad objective of PRP is to equip you with the necessary knowledge and skills that
will enable you to start working on real-life project work which is an integral part of the WILP.

7. Regulations of Academic study:

i. You will be enrolled for M-Tech program with a renowned institution (“University”) that collaborates
with Wipro for WILP.

ii. Course specialization includes but is not limited to Software Systems, Software Engineering,
Information Technology, Computing Systems and Infrastructure Management, Data Analytics, loT,
Cloud, Digital & Cyber security, Embedded Systems.

le://C-\UTcers\Administrator\Downlaoad<\Offer T etter Winra WIT P htm S/ORNDNOID. .
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Please note in the event that the employee leaves the organization within 6 months from the date of
joining, all payments processed under Joining & Relocation Entitlements shall be recovered from
the employee at the time of exit.

Accept| = Decline

Signature Akash Ganga 21/3/2022 9:52 PM
(checking the checkbox above is equivalent to a handwritten signature)
Registered Office:

Wipro

Limited T :+91 (80) 2844 0011

Doddakannelli F :+91 (80) 2844 0054

Sarjapur

Road E :info@wipro.com

Bengaluru R

560 035 W :wipro.com

India C :L32102KA1945PLC020800

24109668
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HRD/InfosysBPM/1003353590 July 1, 2022

Mr. Vootla Venu

4-117K

VENGAYAPALEM,KURICHEDU MANDAL
Prakasam district-523304

India

STRICTLY PRIVATE & CONFIDENTIAL
Dear Vootla,

We refer to your application for employment and the subsequent interview you had with Infosys BPM
Limited ("the Company"), we are pleased to make you an offer of employment with the Company on the
following terms and conditions ("Letter of Offer"). The offer of employment is subject to your obtaining
an appropriate release from your present employer.

You will devote the whole of your time and attention to the business of the Company and comply with the
rules and regulations in force from time to time and you will not, without our written consent, be in any
way engaged or concerned in any other business. You will, while in our employment, use your utmost
endeavor to promote the interests of the Company in all matters and will observe the utmost good faith
towards the Company and keep secret all information, which you may obtain with regard to the business
and affairs of the Company.

a) Role . Process Executive

b) Role designation : Technology Support Executive

c) Job Level : 2B

d) Date of Joining : 5-July-2022

¢) Location of posting : HYDERABAD, TELANGANA, India
f) Gross salary per month : Rs 15834/-

Please refer to the Appendices to this letter for details of your CTC and other allowances.
1. Voice and Shift Allowances

In addition to the gross salary mentioned above, you may be eligible to the following conditional
allowances which will be paid as applicable based on Company policies. These are not a guaranteed part of
your compensation and will be paid if you are eligible to receive them.

a) Voice Allowance - This amount becomes payable once you are allocated to a voice process code and
based on your performance. If during the course of your employment, you get allocated to a data process
code, the voice allowance will not be payable. This is not applicable for employees in various BEF
streams.

b) Shift Allowance - This allowance is paid based on the shift that you work in. This is not payable while
working in a day shift. For further details on shift allowance, refer to Appendix 3.

All allowances are payable as per the policies of the Company, which are subject to change from time to
time

Page | Of 12 Company Confidential Signature
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2. Joining Bonus

You will be paid a joining bonus of Rs.1000 with your 2nd month's salary.

3. Submission of documents

You are required to submit originals and two photocopies of the following documents on the date of
joining the Company. In case of any discrepancy found in the documents/details furnished, the company

reserves the right to revoke the offer letter/terminate your employment without any prior notice or notice
period.

‘Sl. No._ Document . Details

‘ 1 10th standard marks card* Mandatory

2 _12th Staniiard marks card* Mandatory
Marks cards for all the years of graduation, degree, diploma certificate* Mandatory
Relieving Letter from all organizations worked* Mandatory
Passport size photographs* B 6 (mandatory)
Diploma marks cards* and certificate(if applicable) 6 (mandatory)
Professional Qualification marks cards* and certificate (if applicable) Mandatory
Post graduate mark cards* and certificate (if applicable) Mandatory
NSR registration number or ITPIN number or web registration number Mandatory

10 Passport** ] B Optional

11 Driving License o Optional

12 Passport/Driving License/PAN Card/Voters ID Mandato_ry

13 Aadhar Card*** Mandatory

*Failure to produce the document on the date of joining will entail suitable action by the Organization
including withdrawal of employment offer & termination of employment. Originals of the above
documents that you have submitted will be returned to you post verification. Under situations where the
employee works for a client which needs the employee to furnish details on his past employments, the
same will need to be provided.

**The Company reserves the right to initiate background verification (BGV) for all employees.
***Certain statutory regulations relating to employment processes (including but not limited to enrolment
to Employee's Provident Fund Scheme) mandate the employer to produce Aadhar card details of its
employees. For this purpose, all employees are required to produce their Aadhar card details to the
Company prior to or at the time of joining the Company.

Page 2 Of 12 Company Confidential Signature
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APPENDIX 3 =l
%_ - B Shift Definition )
In Time | Total Hours | Out Time | Shift |
| Shift 2 - From 2:30 PM to 5:29 PM B
| 2:30 PM 9:15 | 11:45 PM | 2 -
/3:00 PM 9:15 | 12:15AM [ 2 -
3:30PM 9:15 12:45 AM 2 -
4:00PM 9:15 1:15 AM 2 ]
430PM 9:15 1:45 AM 2
5:00 PM 9:15 2:15 AM 2
Shift 3 - From 5:30 PM - 2:29 AM
| 5:30 PM 9:15 2:45 AM [ 3
| 6:00 PM 9:15 3:15 AM 3
_6:30 PM 9:15 | 3:45 AM '3
7:00 PM 9:15 | 415AM 3
7:30 PM 9:15 4:45 AM 3
8:00 PM 9:15 5:15 AM 3
8:30 PM 9:15 5:45 AM 3
9:00 PM 9:15 6:15 AM 3
9:30 PM | 9:15 6:45 AM 3 -
10:00 PM 9:15 7:15 AM 13
10:30 PM 9:15 7:45 AM 3 0l
11:00 PM 9:15 8:15 AM 3
11:30 PM 9:15 8:45 AM 3
12:00 AM 9:15 9:15 AM 3
| 12:30 AM 9:15 9:45 AM 3
1:00 AM 9:15 10:15 AM 3
1:30 AM 9:15 10:45 AM |3
| 2:00 AM | 9:15 | 11:15 AM 13
Shift 4 - From 2:30 AM - 5:30 AM
2:30 AM 9:15 11:45 AM 4
3:00 AM 9:15 12:15 PM 4 Il
3:30 AM 9:15 12:45 PM 4 A
4:00 AM 9:15 1:15 PM 4
4:30 AM 9:15 1:45 PM 4
5:00 AM 9:15 2:15 PM 4
| 5:30 AM 9:15 | 2:45 PM 4 =D
Shift 1 - After 5:31 AM (anytime swipe after 5:31)
6:00 AM 9:15 3:15PM T
6:29 AM 9:15 B | 3:44 PM 1
. Shift 1-After 12:30 PM- 2:30 PM
12:30 PM 9:15 | 9:45 PM [1
1:00 PM 9:15 | 10:15 PM 1
[ 1:30 PM 9:15 10:45 PM 1
| 2:00 PM | 9:15 11:15 PM 1 -
2:00 PM - 2:29 PM ) 1
1y _____ Shift 0-After 6:30 AM (any time after 6:30 AM) L
6:30 AM 9:15 | 3:45 PM 0 B
7:00 AM 9:15 4:15 PM 0 B
| 7:30 AM 9:15 4:45 PM 0
| 8:00 AM 9:15 | 5:15PM 0
| 8:30 AM 9:15 | 5:45PM 0
9:00AM 9:15 | 6:15PM [0
9:30 AM 9:15 6:45 PM 0
10:00 AM 9:15 7:15 PM 0 -
10:30 AM 9:15 | 7:45PM 0 B
C11:00AM 9:15 | 8:15PM 0
11:30 AM 9:15 8:45 PM 0 B
| 12:00 PM 1 9:15 9:15 PM 0
12:29 PM | 9:15 | 9:44PM 0
Page 10 Of 12 Company Confidential

Signature
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Shift Allowance Payout Scenarios

(Optional: Shift Allowance cycle is from 1st - 30th /31st of the previous month)

Shift 0:

Refer appendix above for timings, this shift is not eligible for any allowance.

Shift 1:

Refer appendix above for timings, this is eligible for an allowance of 600/- per month.
Shift 2:

Refer appendix above for timings, this is eligible for an allowance of 1,500/- per month.
Shift 3:

Refer appendix above for timings, this is eligible for an allowance of 2,000/- per month.
Shift 4:

Refer appendix above for timings, this is eligible for an allowance of 2,300/- per month

Page |1 Of 12 Company Confidential Signature
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APPENDIX 4

ADDENDUM TO EMPLOYMENT LETTER

I, do hereby acknowledge and confirm the following:
(1) T am accepting employment with Infosys BPM Limited ("Infosys BPM"), with the employee
number effective from Now, as per the presents below, I agree to the terms

herein, and acknowledge that this is a material condition of my employment with Infosys BPM.

(2) I may be required, on behalf of Infosys BPM, to provide services to, or solicit business from, various
clients of Infosys BPM (each such client hereinafter referred to as a "Customer").

(3) In consideration of the above, I agree that for a period of six (6) months following the termination
of my employment with Infosys BPM for any reason, I will not:

a.accept any offer of employment from any Customer, where I had worked in an official capacity with that
customer in the twelve (12) months immediately preceding the termination of my employment with
Infosys BPM;

b.accept any offer of employment from a Named Competitor of Infosys BPM, if my employment with
such Named Competitor would involve me having to work with a Customer with whom I had worked in
the twelve (12) months immediately preceding the termination of my employment with Infosys BPM.

For the purposes of this Addendum,"Named Competitor" shall mean the following entities and their
wholly owned subsidiaries:

i.Tech Mahindra Limited

ii.Genpact Limited

iii. WNS Limited

iv.Tata Consultancy Services Limited
v.Accenture Limited

vi.International Business Machine Corporation
vii.Cognizant Technology Solutions
viii.Wipro Ltd

ix.HCL Limited

Place: Employee Signature:
Date: Employee Name:
Employee Number:

Acknowledged by Infosys BPM Limited:

Page 12 0Of 12 Company Confidential Signature
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Fwd: Wipro Enrollment Letter

Inbox

Gowtham Reddy <jillelagowtham@gmail.com> Fri, 2 Dec, 10:48 (22 hours ago)

to me

---------- Forwarded message ---------

From: Wipro offer letter <wipro+email+4npzc-de4215cldfiatalent.icims.com>
Date: Thu, Jul 28, 2022, 11:50

Subject: Wipro Enrollment Letter

To: <jillelagowtham(@gmail.com>

July 28, 2022

Dear JILLELA REDDY,

Congratulations! We are pleased to offer you the position of Scholar Trainee - Work
Integrated Learning Program at Wipro.

Please click on the below link to review and accept your offer letter at the earliest using
a desktop/laptop.

Note : You will not be able to save offer letter copy if you open the below link through a
Mobile Phone.

We request you to accept the iCIMS Offer Letter within 14 days from the receipt of the offer Letter,
failing which we will be forced to infer that you are no longer interested to be a part of Wipro fresher
hiring process.

Steps to follow to accept and save the Offer Letter

To save your copy of Offer Letter, please open this email on desktop/ laptop, login to below
mentioned acceptance link, click on Accept -> click on signature check box -> Click on "Submit
and Print" -> Click on "web browser" -> ctrl+P -> save as pdf -> save -> select destination on
your system to download.

Please note - You will not be able to access the Offer Letter again if you close the window
without saving your Offer Letter as the link will expire and will not be able to access the link to
open offer page to download the offer letter.

Please click on the link below to review and accept your enroliment letter at the
earliest using a desktop/laptop.
Click to Complete

Your Login Information:
Login Name: jillelagowtham@gmail.com
(If you do not know your password, you can reset it by clicking here.)

If you have any questions about the details of your offer or about employment at Wipro, please reach
out to

manager.campus(@wipro.com
Thanks and Regards,




Campus Offer Generation Team
|Global Campus Hiring Team| Wipro Limited|

This message was sent to jillelagowtham(@gmail.com. If you don't want to receive these
emails from this company in the future, please go to:
https://wipro.icims.com/icims2/?r=F3F823709926 &contactld=25966369

© Wipro Limited, Doddakannelli, Sarjapur Road Bengaluru 560 035 IND
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NEELIMA KARNATI

Dear NEELIMA,

We are pleased to extend to you an offer of employment with DXCchhgzggf); |Et 'E)fXCthor “Th'?'
Company"). This offer letter is in confirmation of the terms and condition or the position you
are being considered for.

This offer of appointment is subject to positive feedback on your referepc_e checks and cc_mdltl_onal upon
successful background checks (which may include but not limited to cr'lmmfr-zf chv.a-cks: ver1ﬁgat|oq of
previous employment, education verification, credit check and appropriate identification verification)
being conducted either by DXC or an appropriate third party, and the results_of such background chec}(s
being favorable in DXC's reasonable opinion. Also, the offer of employment is con_'ltmgenl on you meeting
the educational eligibility criteria set-forth during the hiring process and you meeting the qualifying criteria
for our training curriculum (including cut-off marks for courses as maybe applicable as well as cut off
marks for assessment examinations, jointly and severally). If any of the aforesaid conditions are not
satisfied, then this offer of appointment will be void or will become void, on notice by DXC. If the terms &

conditions are acceptable to you, kindly send us an acceptance mail at the earliest and confirm your date
of joining.

Along with this letter of employment we are also forwarding to you other relevant information for your
perusal.

At DXC Technology, we are greatly excited about the challenging and rewarding work environment. You

will be an important part of the leading global information technology company and part of a culture that
is driven to improve and outperform.

To accept the offer of employment, please E—sign by providing your full name and unique identifier.

We welcome you to join us in this exciting journey.

Thanking You,
Yours Sincerely,

aethe 10t

Lokgnira Sethy

Lokendra Sethi

Vice President - Human Resources

QX(; . :»:f'_"‘”'DEh India Private Limited (formerly known as CSC Technologies India Prvate Limited)
CIN LT 2900720 15F TC 102489
Beamrag Often ~

L 1 B
b e 4.
Sensl

L GUF Buidings. MEPZ-SEZ Tamparam Sanatonum, Chennat (Yamil Nadu) - 600 045
< CHBND 7 20023880 Fax +91-44.22628171

W DR 18 hngy 141\
AL



X

TECHNOLOGY
101072022

NEELIMA KARNATI
53-1-69, Vijayanagar Colony , Gunadala

Viayawada, 520008
India

Dear NEELIMA,

Welcome to DXC Technology! We are glad to have you with us and look forward to a long and mutually
rewarding association.

We have pleasure in appointing you as Senior Assistant Service Delivery Coorclilinator at DXC
Technology India Private Limited of DXC Technology (‘DXC" or "The Company"). Your date of
appointment is effective from your date of joining, which shall be on or before 10/19/2022. Your job level
atDXCis 2.

Your appointment with DXC Technology India Private Limited is on the following terms and conditions.

Kindly note that considering the current pandemic situation, you are required to work from home. Once
the situation normalizes, as determined by DXC, you would be required to report to any of DXC offices
across the country based on information provided by your manager.

Compensation and Benefits

1.0 Salary
Your Annual Fixed Pay will be INR 280,000.00 per annum.

1.1 Basic Salary
You will be efigible for a Basic Salary which will be INR ¥157,309.00.

1.2 Provident Fund
You will participate in the Com
equivalent of 12% of your Basi
company towards employee p
wherever applicable.

pany's Provident Fund Sche_me. The Company will contribute monthly an
¢ Salary to the funq. This is inclusive of statutory remittance by the
ension scheme maintained with the Regional Provident Commission,

1.3 Gratuity
You willbe eligible for payment of Gratuity s per the Provisions of the Payment of Gratuity Act, 1972

1.4 Insurance

The Company will provi i
provide Gr: i as
Insurance Coverage for Yoursogﬁ Life Insurance, Personal Accident Insurance and Hospitalization

The annual premium will be b i
4B ome by t
Ove your Annual fixed pay, mentioned above. Your spouse and ma:ir:ﬁn?ﬁ:ff;ycﬁﬁgrfnoﬁr;:d

Mot
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Lokenara Sethi

Lokendra Sethi
Vice President - Human Resources

| accept the above referred Pay and Benefits and the general terms and conditions of employment

NEELIMA KARNATI

Oct 11, 2022

Candidate Physical Signature (to be completed first day of work):

| accept the above referred Pay and Benefits and the general terms and conditions of employment

First Name Middle Name Last Name

Date

k. Neelin

Annexure il

Dear NEELIMA KARNATI,

Please note that you must submit a copy of your Permanent Account Number (PAN) card on your date of
joining at company. By acknowledging this document, you undertake that you shall be solely responsible
for any consequences arising due to non submission of your PAN copy and company shall not be
responsible for the same, in any manner whatsoever.
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Date: Oct 11,2022

K. Neetina

B Nee e Ol Ll H22 1450 CMT S 5T

NEELIMA KARNATI

FOR Company

Lokennya Sethy

tolan raSeth 101 3022 15 J2GNT-55

Lokendra Sethi
Vice President - Human Resources

FOR Employee

Name : NEELIMA KARNATI

Date : Oct11,2022 i » L)\[U?/
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TATA

Ref: TCSL/DT20218922219/1768787/Chennai
Date: 30 April 2022

MS. GEETA VALLABHANENI
D/O: 25-86 Ramalayam Stret,
Yanamalakuduru, Vijayawada,
Andhra Pradesh-520007.

Sub: Joining Letter
Dear Ms. Geeta Vallabhaneni,

Welcome to TATA Consultancy Services Limited (TCSL). We are glad that you have accepted our
offer and look forward to you being a part of our family.

We are pleased to inform you that your Initial Learning Program (ILP) at TCSL will commence on 16th
May 2022 at Chennai . You are requested to report at the address detailed below on 16th May
2022 at 09:00 AM .

M/s. Tata Consultancy Services Ltd TCSL "Chennai One" - SEZ Unit, ( IGGGL- SEZ)

200 Ft. Thoraipakkam - Pallavaram Ring Road, Thoraipakkam,,

Chennai - 600 096, Tamil Nadu, India,

Chennai, Tamil Nadu-600096.

(Route map of the [LP Centre can be viewed on TCS NextStep>>ILP Corner>>ILP Centres)

Contact Person: Ms. Lakshmi Harish

Phone: 9104466168888

Email Id: lakshmi.harish@tcs.com

(Contact Hours: Monday - Friday, 9 AM to 6 PM)

You will continue to receive further communication through the pre-employment orientation (PEO)
platform. Your exact time of reporting will be published through announcements on PEO.

Please download the Joining Letter Annexure (TCS NextStep>>ILP Corner>> Joining Letter) detailing
the formalities to be complied with prior to the commencement of your learning.

Private and Confidential Page [ 1
TATA CONSULTANCY SERVICES

Tata Consultancy Services Ltd
Peepul Park, Technopark Campus, Kariavattom P.O., Thiruvananthapuram - 6§95 581, Kerala, India
Telephone : +91 471 6629400, Fax: +91 471 6629499, Website | www.tcs.com
Registered Office : Nirmal Building, 9th Floor. Nariman Point, Mumbai - 400 021
Corporate Identification Number (CIN): L22210MH1995P1L.COB4781
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Initial Learning Program (ILP)

Continuous Learning is a way of life in TCSL and forms a critical part of your employment with TCSL.
On joining TCSL, you will be given the opportunity to undergo our Initial Learning program at Ignite,
Chennai.

This formal learning will add value to you as a professional and help you to excel in your career.

Formal assessments will be carried out during your learning period. The weighted average of these
evaluations will be a major component of your first appraisal.

You may please note that in the event of your performance during this program falling short of the
required standard, you're learning program would be extended or your services would be liable for
termination as the case may be.

Only you will be allowed to enter our office. As the whole joining process may be of 3-4 hour duration
please make suitable arrangements for anyone accompanying you.

TCSL will not provide accommodation in Chennai. You will have to arrange for your accommodation.
Travel expenses to the location of this Learning Program will not be reimbursed.

As communicated to you through various forums during the recruitment process your appointment is
subject to completion of your course within the stipulated time as specified by your University/Institute
and as per TCSL selection guidelines.

If you remain unauthorized absent for a consecutive period of 10 days, you shall be deemed to have
abandoned your traineeship and your name will automatically stand discontinued from the list of ILP
trainees without any further intimation/separate communication to you.

We would like you to confirm your acceptance of joining this batch by clicking on the 'l Accept' button
online. In the event of us not receiving an update, TCSL reserves the right to withdraw the offer. If you
fail to join on the date provided in the TCSL Joining letter, the offer dated 04-02-2022 will stand
automatically terminated at the discretion of TCSL.

Private and Confidential Page | 2
TATA CONSULTANCY SERVICES

Tata Consultancy Services Ltd
Peepul Park, Technopark Campus, Kariavattom P.O., Thiruvananthapuram - 695 581, Kerala, India
Telephone : +91 471 6629400, Fax: +31 471 6629499, Website : www.tcs.com
Registered Office : Nirmal Building, 9th Floar, Nariman Point, Mumbai - 400 021
Corporate ldentification Number (CIN): L22210MH1995PLCORA781
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Together, let us take TCSL to greater heights! Wish you the very best!

Warm regards,

Janardhan S
Global Head - Talent Development Click here or use a QR code scanner from your
TCS Human Resources mobile to validate the joining letter

Private and Confidential
TATA CONSULTANCY SERVICES

Tata Consultancy Services Ltd
Peepul Park, Technopark Campus, Kariavattom P.O., Thiruvananthapuram - 695 581, Kerala, India
Telephone : +91 471 6629400, Fax: +91 471 66294399, Website : www.tcs.com
Registered Office : Nirmal Building, 9th Floor, Nariman Point, Mumbai - 400 021
Corporate Identification Number (CIN): L22210MH 1995PLCO84781
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HRD/InfosysBPM/1004697832 June 21, 2022
Mr. Chodisetti Eswar Naga Venkata Sai Ram

1/19

4th ward Remalavaripalem, Nagayalanka mandal, Krishna district

Andhrapradesh-111111

India

STRICTLY PRIVATE & CONFIDENTIAL
Dear Chodisetti,

We refer to your application for employment and the subsequent interview you had with Infosys BPM
Limited ("the Company"), we are pleased to make you an offer of employment with the Company on the
following terms and conditions ("Letter of Offer"). The offer of employment is subject to your obtaining
an appropriate release from your present employer.

You will devote the whole of your time and attention to the business of the Company and comply with the
rules and regulations in force from time to time and you will not, without our written consent, be in any
way engaged or concerned in any other business. You will, while in our employment, use your utmost
endeavor to promote the interests of the Company in all matters and will observe the utmost good faith
towards the Company and keep secret all information, which you may obtain with regard to the business
and affairs of the Company.

a) Role : Process Executive

b) Role designation : Technology Support Executive
c¢) Job Level : 2B

d) Date of Joining 1 23-June-2022

e) Location of posting : PUNE, MAHARASHTRA, India
f) Gross salary per month : Rs 17939/-

Please refer to the Appendices to this letter for details of your CTC and other allowances.
1. Voice and Shift Allowances

In addition to the gross salary mentioned above, you may be eligible to the following conditional
allowances which will be paid as applicable based on Company policies. These are not a guaranteed part of
your compensation and will be paid if you are eligible to receive them.

a) Voice Allowance - This amount becomes payable once you are allocated to a voice process code and
based on your performance. If during the course of your employment, you get allocated to a data process
code, the voice allowance will not be payable. This is not applicable for employees in various BEF
streams.

b) Shift Allowance - This allowance is paid based on the shift that you work in. This is not payable while
working in a day shift. For further details on shift allowance, refer to Appendix 3.

All allowances are payable as per the policies of the Company, which are subject to change from time to
time

Page 1 Of 12 Company Confidential Signature
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2. Joining Bonus

You will be paid a joining bonus of Rs.1000 with your 2nd month's salary.

3. Submission of documents

You are required to submit originals and two photocopies of the following documents on the date of
joining the Company. In case of any discrepancy found in the documents/details furnished, the company

reserves the right to revoke the offer letter/terminate your employment without any prior notice or notice
period.

.Sl' No. Documen_t Details

1 10th standard marks card* Mandatory

2 12th Standard marks card* Mandatory

3 Marks cards for all the years of graduation, degree, diploma certificate* Mandatory

4 Relieving Letter from all organizations worked* Mandatory

5 _ Passport size photographs* 6 (mandatory)
6 Diploma marks cards* and certificate(if applicable) B 6 (mandatory)
l Professional Qualification marks cards* and certificate (if applicable) Mandatory

8 Post graduate mark cards* and certificate (if applicable) Mandatory

9 NSR registration number or [TPIN number or web registration number Mandatory |
10 Passport** Optional

1_1 Driving License Optional

12 Passport/Driving License/PAN Card/Voters 1D B Mandatory
13 Aadhar Card*** MarEito_ry

*Failure to produce the document on the date of joining will entail suitable action by the Organization
including withdrawal of employment offer & termination of employment. Originals of the above
documents that you have submitted will be returned to you post verification. Under situations where the
employee works for a client which needs the employee to furnish details on his past employments, the
same will need to be provided.

**The Company reserves the right to initiate background verification (BGV) for all employees.
***Certain statutory regulations relating to employment processes (including but not limited to enrolment
to Employee's Provident Fund Scheme) mandate the employer to produce Aadhar card details of its
employees. For this purpose, all employees are required to produce their Aadhar card details to the
Company prior to or at the time of joining the Company.
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B APPENDIX 3 ) e
| B Shift Definition - D '
_In Time Total Hours | Out Time Shift I

I Shift 2 - From 2:30 PM to 5:29 PM I )
2:30 PM | 9:15 | 11:45PM 2
3:00 PM 9:15 | 12:15AM 2
| 3:30 PM 9:15 | 12:45 AM 2
4:00 PM 9:15 1:15 AM 2
4:30 PM 9:15 | 1:45 AM 2 I
5:00 PM 9:15 | 2:15 AM 2 g s |
Shift 3 - From 5:30 PM - 2:29 AM
| 5:30 PM | 9:15 2:45 AM |3 B
| 6:00 PM 9:15 3:15 AM 3
6:30 PM 9:15 3:45 AM 3
7:00 PM 9:15 4:15 AM 3
7:30 PM 9:15 4:45 AM 3
8:00PM 9:15 5:15 AM 3
8:30 PM 9:15 5:45 AM - 3
9:00 PM 9:15 6:15 AM B 3
9:30 PM 9:15 6:45 AM 3
10:00 PM 9:15 | 7:15 AM 3 |
10:30 PM 9:15 7:45 AM 3 f
| 11:00 PM 9:15 8:15 AM 3 -
11:30 PM 9:15 | 8:45 AM 3
| 12:00 AM 9:15 9:15 AM 3
12:30 AM 9:15 9:45 AM 3
1:00 AM 19:15 10:15 AM '3
1:30 AM 9:15 10:45 AM 3
| 2:00 AM 9:15 11:15 AM 3
Shift 4 - From 2:30 AM - 5:30 AM
2:30 AM [ 9:15 11:45 AM 4
| 3:00 AM 9:15 | 12:15 PM 4
| 3:30 AM 9:15 12:45 PM 4
4:00 AM 9:15 1:15 PM 4 s
4:30 AM 9:15 1:45 PM 4
| 5:00 AM 9:15 2:15 PM 4
5:30 AM 9:15 2:45 PM 4
Shift 1 - After 5:31 AM (anytime swipe after 5:31)
6:00 AM 9:15 | 3:15PM 1 -
6:29 AM 9:15 | 3:44 PM 1
- Shift 1-After 12:30 PM- 2:30 PM j
12:30 PM 9:15 9:45 PM 1
| 1:00 PM 9:15 10:15 PM 1
1:30 PM 9:15 10:45 PM 1
 2:00 PM 9:15 11:15 PM 1
2:00 PM - 2:29 PM | 1
B Shift 0-After 6:30 AM (any time after 6:30 AM)
| 6:30 AM | 9:15 3:45PM |0
| 7:00 AM 1 9:15 4:15 PM 0
7:30 AM | 9:15 4:45 PM 0 -
8:00 AM 9:15 | 5:15PM 0 -
8:30 AM 9:15 - 5:45 PM 0
9:00 AM 9:15 6:15 PM 0
9:30 AM 9:15 6:45 PM 0
| 10:00 AM 9:15 7:15 PM 0
10:30 AM L 9:15 7:45 PM 0 -
11:00 AM | 9:15 8:15PM 0 B
| 11:30 AM 9:15 8:45 PM 0
| 12:00 PM 9:15 9:15 PM 0
12:29 PM 9:15 1 944PM |0 -
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Shift Allowance Payout Scenarios

(Optional: Shift Allowance cycle is from 1st - 30th /31st of the previous month)

Shift 0:

Refer appendix above for timings, this shift is not eligible for any allowance.

Shift 1:

Refer appendix above for timings, this is eligible for an allowance of 600/- per month.
Shift 2:

Refer appendix above for timings, this is eligible for an allowance of 1,500/- per month.
Shift 3:

Refer appendix above for timings, this is eligible for an allowance of 2,000/- per month.
Shift 4:

Refer appendix above for timings, this is eligible for an allowance of 2,300/- per month
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APPENDIX 4

ADDENDUM TO EMPLOYMENT LETTER

I do hereby acknowledge and confirm the following:
(1) T am accepting employment with Infosys BPM Limited ("Infosys BPM"), with the employee
number effective from Now, as per the presents below, 1 agree to the terms

herein, and acknowledge that this is a material condition of my employment with Infosys BPM.

(2) 1 may be required, on behalf of Infosys BPM, to provide services to, or solicit business from, various
clients of Infosys BPM (each such client hereinafter referred to as a "Customer™").

(3) In consideration of the above, I agree that for a period of six (6) months following the termination
of my employment with Infosys BPM for any reason, I will not:

a.accept any offer of employment from any Customer, where I had worked in an official capacity with that
customer in the twelve (12) months immediately preceding the termination of my employment with
Infosys BPM;

b.accept any offer of employment from a Named Competitor of Infosys BPM, if my employment with
such Named Competitor would involve me having to work with a Customer with whom I had worked in
the twelve (12) months immediately preceding the termination of my employment with Infosys BPM.

For the purposes of this Addendum,"Named Competitor" shall mean the following entities and their
wholly owned subsidiaries:

i.Tech Mahindra Limited

ii.Genpact Limited

iii. WNS Limited

iv.Tata Consultancy Services Limited
v.Accenture Limited

vi.International Business Machine Corporation
vii.Cognizant Technology Solutions
viii.Wipro Ltd

ix.HCL Limited

Place: Employee Signature:
Date: Employee Name:
Employee Number:

Acknowledged by Infosys BPM Limited:

Page 120112 Company Confidential Signature
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HRD/InfosysBPM/1002453932 October 4, 2022
HA

Ms. KOTA KEERTHI o 0 STV 3

Masjid street , Brahmarambapuram, Krishnalanka < - \"\_("4' 4

Masjid street , Brahmarambapuram, Krishnalanka \ q 3 7

Vijayawada-520003 \ A \

India

STRICTLY PRIVATE & CONFIDENTIAL
Dear KOTA,

We refer to your application for employment and the subsequent interview you had with Infosys BPM
Limited ("the Company"), we are pleased to make you an offer of employment with the Company on the
following terms and conditions ("Letter of Offer"). The offer of employment is subject to your obtaining
an appropriate release from your present employer.

You will devote the whole of your time and attention to the business of the Company and comply with the
rules and regulations in force from time to time and you will not, without our written consent, be in any
way engaged or concerned in any other business. You will, while in our employment, use your utmost
endeavor to promote the interests of the Company in all matters and will observe the utmost good faith
towards the Company and keep secret all information, which you may obtain with regard to the business
and affairs of the Company.

a) Role : Process Executive

b) Role designation : Process Executive

c¢) Job Level : 2B

d) Date of Joining : 10-October-2022

e) Location of posting - PUNE, MAHARASHTRA, India
f) Gross salary per month : Rs 19301/-

Please refer to the Appendices to this letter for details of your CTC and other allowances.
1. Voice and Shift Allowances

In addition to the gross salary mentioned above, you may be eligible to the following conditional
allowances which will be paid as applicable based on Company policies. These are not a guaranteed part of
your compensation and will be paid if you are eligible to receive them.

a) Voice Allowance - This amount becomes payable once you are allocated to a voice process code and
based on your performance. If during the course of your employment, you get allocated to a data process
code, the voice allowance will not be payable. This is not applicable for employees in various BEF
streams.

b) Shift Allowance - This allowance is paid based on the shift that you work in. This is not payable while
working in a day shift. For further details on shift allowance, refer to Appendix 3.

All allowances are payable as per the policies of the Company, which are subject to change from time to
time
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2. Joining Bonus

You will be paid a joining bonus of Rs.1000 with your 2nd month's salary.

3. Submission of documents

You are required to submit originals and two photocopies of the following documents on the date of
joining the Company. In case of any discrepancy found in the documents/details furnished, the company

reserves the right to revoke the offer letter/terminate your employment without any prior notice or notice
period.

rSl. No. | Document Details

_] 10th standard marks card* Mandatory

_2 12th Standard marks card* Mandatory

3_ Marks cards for all the years of graduation, degree, diploma certificate* Mandatory

4 Relieving Letter from all organizations worked* Mandatory

5 Passport size photographs* 6 (mandatory)

_6 Diploma marks cards* and certificate(if applicable) 6 (mandatory)

7 Professional Qualification marks cards* and certificate (if applicable) Mandato_ry _
.8 | Post graduate mark cards* and certificate (if applicable) Mandatory

9_ NSR registration number or ITPIN number or web registration number Mandatory

10 Passport** Optional

11 Driving License Optional_

1_2 Passport/Driving License/PAN Card/Voters 1D Mandatory

.13 | Aadhar Card*** Mandatory |

*Failure to produce the document on the date of joining will entail suitable action by the Organization
including withdrawal of employment offer & termination of employment. Originals of the above
documents that you have submitted will be returned to you post verification. Under situations where the
employee works for a client which needs the employee to furnish details on his past employments, the
same will need to be provided.

**The Company reserves the right to initiate background verification (BGV) for all employees.
***Certain statutory regulations relating to employment processes (including but not limited to enrolment
to Employee's Provident Fund Scheme) mandate the employer to produce Aadhar card details of its
employees. For this purpose, all employees are required to produce their Aadhar card details to the
Company prior to or at the time of joining the Company.
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. APPENDIX 3 o
. Shift Definition D
In Time | Total Hours | Out Time | Shift B
Shift 2 - From 2:30 PM to 5:29 PM =y
2:30PM 9:15 11:45 PM |2 oo e
3:00 PM 9:15 12:15 AM 2 sl
3:30PM 9:15 12:45 AM 2 ERg——
4:00 PM 9:15 1:15 AM 2
4:30 PM 9:15 1:45 AM | 2
5:00 PM 9:15 2:15 AM [ 2
Shift 3 - From 5:30 PM - 2:29 AM
5:30 PM 9:15 2:45 AM 3
6:00 PM 9:15 13:15 AM 3
6:30 PM 9:15 3:45 AM 3 .
7:00 PM 9:15 4:15 AM 3
7:30 PM 9:15 4:45 AM 3
8:00 PM 9:15 5:15 AM 3 i
 8:30 PM 9:15 5:45 AM 3
| 9:00 PM 9:15 6:15 AM 3 -
9:30 PM 9:15 6:45 AM 3
10:00 PM 9:15 7:15 AM 3
| 10:30 PM 9:15 7:45 AM 13
11:00 PM 9:15 8:15 AM 3
11:30 PM 9:15 8:45 AM 3
12:00 AM 9:15 9:15 AM 3
| 12:30 AM 9:15 9:45 AM 3
1:00 AM 9:15 10:15 AM 3
| 1:30 AM 9:15 10:45 AM 3
2:00 AM | 9:15 | 11:15 AM 3 -
Shift 4 - From 2:30 AM - 5:30 AM
| 2:30 AM 9:15 [ 11:45 AM 4
3:00 AM 9:15 | 12:15PM 4
3:30 AM 9:15 12:45 PM 4
4:00 AM 9:15 1:15 PM 4
430 AM 9:15 1:45 PM 4
5:00 AM 9:15 2:15 PM 4
5:30 AM | 9:15 | 2:45 PM _ | 4
Shift 1 - After 5:31 AM (anytime swipe after 5:31)
| 6:00 AM | 9:15 [ 3:15PM 1
| 6:29 AM | 9:15 | 3:44 PM |1
B i Shift 1-After 12:30 PM- 2:30 PM |
| 12:30 PM 9:15 | 9:45 PM 1
| 1:00 PM 9:15 | 10:15PM |1
| 1:30 PM 9:15 10:45 PM 1
2:00 PM 9:15 11:15 PM 1
2:00 PM - 2:29 PM 1
Shift 0-After 6:30 AM (any time after 6:30 AM)
| 6:30 AM 9:15 3:45 PM | 0
7:00 AM 9:15 4:15 PM 0
7:30 AM 9:15 4:45 PM 0 N
8:00 AM 9:15 | 5:15PM 0
8:30 AM 9:15 5:45 PM 0
9:00 AM 9:15 | 6:15PM 0
9:30 AM 9:15 | 6:45PM 0
| 10:00 AM 9:15 7:15 PM 0
10:30 AM 9:15 7:45 PM - 0 -
11:00 AM 9:15 ~ 8:15PM 0
 11:30 AM 9:15 - | 8:45 PM 0 |
12:00 PM 9:15 | 9:15 PM 0 B
12:29 PM | 9:15 | 9:44PM 0
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Shift Allowance Payout Scenarios

(Optional: Shift Allowance cycle is from 1st - 30th /31st of the previous month)

Shift 0:

Refer appendix above for timings, this shift is not eligible for any allowance.

Shift 1:

Refer appendix above for timings, this is eligible for an allowance of 600/- per month.
Shift 2:

Refer appendix above for timings, this is eligible for an allowance of 1,500/- per month.
Shift 3:

Refer appendix above for timings, this is eligible for an allowance of 2,000/- per month.
Shift 4:

Refer appendix above for timings, this is eligible for an allowance of 2,300/- per month

Page 11 Of 12 Company Confidential Signature
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APPENDIX 4

ADDENDUM TO EMPLOYMENT LETTER

I do hereby acknowledge and confirm the following:
(1) 1 am accepting employment with Infosys BPM Limited ("Infosys BPM"), with the employee
number effective from Now, as per the presents below, I agree to the terms

herein, and acknowledge that this is a material condition of my employment with Infosys BPM.

(2) 1 may be required, on behalf of Infosys BPM, to provide services to, or solicit business from, various
clients of Infosys BPM (each such client hereinafter referred to as a "Customer").

(3) In consideration of the above, I agree that for a period of six (6) months following the termination
of my employment with Infosys BPM for any reason, I will not:

a.accept any offer of employment from any Customer, where I had worked in an official capacity with that
customer in the twelve (12) months immediately preceding the termination of my employment with
Infosys BPM;

b.accept any offer of employment from a Named Competitor of Infosys BPM, if my employment with
such Named Competitor would involve me having to work with a Customer with whom I had worked in
the twelve (12) months immediately preceding the termination of my employment with Infosys BPM.

For the purposes of this Addendum,"Named Competitor" shall mean the following entities and their
wholly owned subsidiaries:

i.Tech Mahindra Limited

ii.Genpact Limited

iii. WNS Limited

iv.Tata Consultancy Services Limited
v.Accenture Limited

vi.International Business Machine Corporation
vii.Cognizant Technology Solutions
viii.Wipro Ltd

ix. HCL Limited

Place: Employee Signature:
Date: Employee Name:

Employee Number:

Acknowledged by Infosys BPM Limited:

Page 120112 Company Confidential Signature
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August 2, 2022

Welcome to Wipro’s Work Integrated Learning Program (“WILP”)
Work Integrated Learning Programme

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear jagadeesh rachamalla,

Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee — Work
Integrated Learning Program

Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated Learning
Program. This is a scholarship program customized as a robust academic and training program which will enable you
to obtain M-Tech degree from one of the premier engineering institution / University in India.

The duration of the academic program shall be 48 months from the date of enrolment to the academic program.
You will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be
intimated through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (*Wipro or
“Company”).

Please read through the terms and conditions of your enrolment as provided below.
We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best!

Yours sincerely,
For Wipro Limited,

S
Aparna Shailen
General Manager - Human Resources

Endorsement

| accept the enrolment and the terms and conditions thereof as specified below. | shall report for undergoing study on

Terms & Conditions of Scholarship

1. PROFILE:

You have been selected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work Integrated Learning
Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that prepares you to
participate in projects at the Company as part of this learning program. This robust academic program will also enable
you to obtain M-Tech degree from one of the premier engineering Institution / University upon successful
completion of the course.

2. DURATION:

https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=WILP_Enro||ment_Letter_TempIate_ZDZ2&useF24239839&it. .19
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The duration of your academic program will be for a period of 48 months from the date of enrolment to the academic
program. You will be enrolled into the academic program within 12 months from date of joining. Unless the Company
extends the period of your study in writing, which is done solely at the discretion of the Company, your enrolment
would automatically terminate at the end of the stated 48 months.

In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar Trainee —
Work Integrated Learning Program with WILP.

3. Appointment details:

We provide support to our global customers through various Company locations in India to suit customer requirements
by operating 24x7. You would be operating from any of these locations and in any of the shifts, including night shift, as
may be decided by the Company, keeping in mind the business needs and deliverables to customers.

4. Scholarship/Stipend and Benefits
During your period of enrolment, you would be entitled to a consolidated monthly scholarship.

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would
include a cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offered by the
Company and the details of the same are listed below.

i. A Group Personal Accident Insurance (GPAI) coverage of Rs.12,00,000/- . You could also choose to get
additional coverage for a nominal and highly negotiated premium. More details on the policy are available in My
Policies section in myWipro, the HR portal at Wipro.

ii. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI
(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly negotiated
premium. More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro.

In addition to the above, you are also eligible for medical insurance cover towards hospitalization.

You are eligible for a floater coverage of Rs.2,00,000/- per annum for family (self, spouse & children) towards
hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your marital/family
status towards the base sum insured premium. 10% of the claim amount would need to be borne by the
employee/Scholar trainee.

Base Medical insurance is to be availed by the employee as default: It is accounted for in deductions as a nominal
monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines.

If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium. More
details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro.

The below table lists down your scholarship details:

Period Scholarship ESI Consolidated
Scholarship (Rs. Per
Month)
First year 15000 488 15,488/- (*)
Second year 17000 553 17,553/ (*)
Third year 19000 618 19,618/ (*)
Fourth year 23000 0 23,000/- (*)

(*) You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under
the relevant laws including contributions under Employees’ State insurance Corporation Act (at 0.75% of your
Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where required, shall be
deducted from your Scholarship and benefits according to applicable laws and regulations.

Your fourth-year scholarship will continue until completion of your M-Tech program. Your enrolment into the MTech
academic program within 12 months from date of joining.

https://wipro.icims.com/forms?module=Forms&action=showF orm&view=htm&form=WILP_Enroliment_Letter_Template_2022&user=24239839&it...  2/9



8/2/22, 7:19 PM https://wipro.icims.com/forms?moduIe=Forms&action=showForm&view=htm&form=W|LP_EnroIIment_Letter_Template_zozzg.,

https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=WILP_Enro||ment_Letter_TempIate_2022&user=24239839&it, ..

a. validating my application form and retaining records on the same for any future reference/verification;
b. processing my application form including background verification checks;

c. academic study related actions including record keeping, processing scholarship advance and benefits and any
action required in the context of my enrolment with Wipro, being a part of WILP.

In this context, | also agree to the retention of such Personal Information by Wipro for any future reference/verification
and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is
capable of identifying me.”

ANNEXURE i

| hereby confirm that | shall submit the required academic certificate including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that my enrolment
is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my
failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for termination of my
enrolment with Wipro.

ANNEXURE — I

INITIAL INDUCTION PROGRAM

The Talent Transformation team at Wipro groom's campus selects to help them face the challenges of the corporate
world.

A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills followed
by insights into Wipro businesses, process, technology and behavioural skills.

To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth, the
induction program is done by a team of dedicated professionals who have exposure to the academic and corporate
sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic learning needs of
the Trainees.

Corporate Readiness Program - CRP

The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts
with a corporate induction.

“EMERGE" a behavioural skills building training program ensures that the fresh Trainee start feeling at ease in the
“corporate world”. This activity based behavioural intervention informs the new entrants about the corporate work
culture and business etiquette.

Technology Readiness Program - TRP

The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare
to face the demands of the project world. We begin doing this by familiarizing with Wipro’s businesses and work
environment.

The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed around a
series of projects that the recruits are expected to complete individually by learning and applying various topics
required to complete the project. Starting with individual projects, the PBL approach ends with recruits working on a
team project.

ANNEXURE - IV

| have read and understood the terms of my enrolment letter. | agree and acknowledge that | am a Student/Scholar
trainee with Wipro’s WILP. | further undertake that | shall not represent to any person within Wipro or any other third
party that | am an employee of Wipro Ltd and | fully understand that such false representation shall entail severe
disciplinary action including immediate cancellation of my enrolment.

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel

8/9
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i. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited
with your first month stipend. You may utilize this amount towards Travel and you would not need to submit bills
towards usage of this amount.

ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training
or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

i. You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining. You may
utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a
lump sum amount that will be credited with your first month stipend and you would not need to submit bills
towards usage of this amount.

. If your posting location (the location where you would be based out of after training) is different from the training
location (location where you undergo initial training), you would be entitled for the following:

Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the date
of reporting to the posting location. You may utilize this amount towards boarding, lodging, conveyance & other
miscellaneous expenses.

iii. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies ->
India->My Travel>Transfer Policy-Team Rainbow.

iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all
payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the
time of exit.

Skill Preferences 1 : Python App Location Preferences 1 : Hyderabad
Skill Preferences 2 : Python Automation Testing Location Preferences 2 : Chennai
Skill Preferences 3 : DAAI -Cloud & Digital Database  Location Preferences 3 : Bangalore

m’ Accept [] Decline

@’ Signature jagadeesh rachamalla 2/8/2022 7:18 PM
(checking the checkbox above is equivalent to a handwritten signature)

Registered Office:

Wipro .
Limited T :+91 (80) 2844 0011

Doddakannelli F :+91 (80) 2844 0054

Sarjapur " .

Road E :info@wipro.com

Bengaluru W -wibro.com

560 035 HRIG-

India C :L32102KA1945PLC020800

24239839
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HRD/2T/1004837820/22-23 August 23, 2022

Ms. Aswini Reddy Yadamakanti
No-12-1466

Vijayawada

Vijayawada-522501

India
Ph: +91-9951448245

Dear Aswini,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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Ms. Aswini Reddy Yadamakanti
No-12-1466

Vijayawada

Vijayawada-522501

India

Ph: +91-9951448245

Dear Aswini,

Congratulations! We are delighted to make you an offer as Systems Associate - Trainee and your role is
Systems Associate .

Here are the terms and conditions of our offer:

Joining
Your scheduled date of employment with us will be 17-O¢t-2022.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise.”

Training
The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued

employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 1 of 7
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location Cortifcaton sgnatur by Rchied Lobo
‘n:'aa(d_lma@i coR ey alidity Unknown
Digitally signeg-byfidhard Lobo
Date: 2022.04.36 20§1:02 1IST
Reason: Digitei.Sferhed
Location: Bangdioe

INFOSYS LIMITED

CIN: L85110KA1981PLCO013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
Page 6 of 7
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ANNEXURE -1

(Compensation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME | Ms. Aswini Reddy Yadamakanti

ROLE Systems Associate
ROLE DESIGNATION Systems Associate - Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 13,582

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) ‘ 2,580

MONTHLY GROSS SALARY 16,162

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis) 1-’f

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,630
| GRATUITY - 4.81% of Basic Salary* 653

FIXED GROSS SALARY (1+2+3) ' 18,581

TOTAL GROSS SALARY 18,581

OTHER BENEFITS
- Margin Money

Scheme Eligible Amount In INR | Interest Monthly Instalments (To be borne by the emplovee)

SALARY LOAN

(subject to submission of] 12000 ) ]

Trainee Agreement) i Nil 12 NI

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan

allowance is subject to the fulfilment of all critcria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out o%any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 7 of 7
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Mr. Jaggireddygari Dhanunjaya Reddy

Santhebidanu = j 0*?) 0{ U |
Hindupur 4
Ananthpur-515211

India
Ph: +91-6305509518 7/

Dear Jaggireddygari,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 802852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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Mr. Jaggireddygari Dhanunjaya Reddy
Santhebidanu

Hindupur

Ananthpur-515211

India

Ph: +91-6305509518

Dear Jaggireddygari,

Congratulations! We are delighted to make you an offer as Systems Associate - Trainee and your role is
Systems Associate .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 05-Dec-2022.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate’” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

[ have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: < 20

Sign your name

Print your full Name Location Gertfcation st by Richard Lobo

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 802852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
Page 6 of 7
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ANNEXURE -1

(Compensation)
) COMPENSATION DETAILS N N
(All figures in INR per month)
NAME Mr. Jaggireddygari Dhanunjaya Reddy )l
| ROLE Systems Associate
ROLE DESIGNATION Systems Associate - Trainee

1 MONTHLY COMPONENTS

BASIC SALARY 13,582

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid outon a
monthly basis) il 2,580
MONTHLY GROSS SALARY 16,162

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) _ 136

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,630

GRATUITY - 4.81% of Basic Salary* 653

FIXED GROSS SALARY (1+2+3) 18,581

TOTAL GROSS SALARY 18,581
OTHER BENEFITS

. ‘ Margin Money
Scheme ‘ Eligible Amount In INR | Interest Monthly Instalments (To be borne by the

ployee)

SALARY LOAN ‘

(subject to submission of| 12000

| Trainee Agreement) | Nil 12 Nil

All the above benefits are as per Company's policies, Wthh are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

determined in strict accordance with the provisions of the Payment of Gratuity Act

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. It ESI is applicable, the

cmploycc and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948,

Company Confidential - This communication is confidential between you and Infosys Limited
Page 7 of 7
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HRD/2T/1003496166/22-23 October 17, 2022
AV ?

Mr. Jamandlamudi Vijay Sandeep é g
66-7-22,2Nd Lane,Balaji Nagar, — O\V\

ag . \) \ ) r
2Nd Lane,Balaji Nagar,Krishnalanka 6 \ \
Vijayawada-520013 \ Q U
India

Ph: +91-7680968811

Dear Jamandlamudi Vijay,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Caftilicaton sgnalune by RICHARD GERARD LOBD

srichatd_lobaintefe co ity Unienerwn.
Digilally signed by J ARD
GERARD LOFO

Date: 2022 10,2 08.81:48 IST

Reason: DigitdlulSRned
Location: Bangalore

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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Mr. Jamandlamudi Vijay Sandeep
66-7-22,2Nd Lane,Balaji Nagar,
2Nd Lane,Balaji Nagar,Krishnalanka
Vijayawada-520013

India

Ph: +91-7680968811

Dear Jamandlamudi Vijay,

Congratulations! We are delighted to make you an offer as Systems Associate - Trainee and your role is
Systems Associate .

Here are the terms and conditions of our offer:

Joining
Your scheduled date of employment with us will be 17-Oct-2022.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training
The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued

employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 1 of 7



INfOS)S

Navigate your next

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

[ have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20
Sign your name
Print your full Name Location e

fication sigraturs by RICHARD GERARD LOBO
fchardlobo Bl COTTRTTN

Digitally signed By §
GI%F!AI{D LO|

Date! 2022 1 ]
Reason: DigitdlyiSigned
Location: Bangalora

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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ANNEXURE -1

(Compensation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Jamandlamudi Vijay Sandeep
ROLE Systems Associate
ROLE DESIGNATION : Systems Associate - Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 13,582
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
| monthly basis) B 2,580/
| MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
| the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSS SALARY 18,581 |
| OTHER BENEFITS

|

Margin Money
(To be borne by the employee)

Scheme Eligible Amount In INR | Interest ‘ Monthly Instalments

SALARY LOAN

(subject to submission of 12000
Trainee Agreement)

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

Nil 12 Nil

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the
| employee and the employer will contribute towards ESI as per the provisions of the EST Act, 19438,

Company Confidential - This communication is confidential between you and Infosys Limited
Page 7 of 7
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Invitation Letter

Name: SUBHANI SHAIK
Date: Monday, August 1, 2022

Dear SUBHANI SHAIK ,

We are glad to inform you that you are being invited to undergo a short-term fixed traineeship under the Applicant Training Program (ATP) in
our organization.

This training program would be in two stages. Stage 1 will be a classroom training (CRT) of 2 weeks which will be conducted virtually over
zoom (work from home). Stage 2, will be an On-the-Job Training (OJT) of 4 weeks which will be virtual (work from home). Furthermore, only
on successful clearing the assessments and minimum requirements of the CRT stage, you will be moved to the OJT stage.

Rlease note that this invitation does not guarantee you permanent employment at BYJU'S. This Agreement will automatically expire upon the
completion of the term of the training program, unless terminated earlier as per the provisions of Clause 13 of this Agreement. However, this
period can be cut short or extended based on the individual's performance and at the discretlon of the management. For example, if you do
not clear the CRT (classroom training stage) based on assessments that you go through, your traineeship will be terminated after two weeks
and you will be paid a prorated amount for those two weeks. The decision of the Company in this matter shall be final.

1. Training Program Details:

Training Role: Applicant Trainee - Sales
Trainer: Rahul Raj (TNL201605108)
Reporting Time: 9:30 AM

Classroom Training Location:  Byjus Hyderabad - No. 8-2-120/113, 4th Floor, C Block, Sanali info Park, Road No.2, Banjara Hills, Hyderabad, Telangana
OJT Training Location: WFH / Byjus - Hyderabad
Role Location: Hyderabad

2. Date of Enrollment Your enrollment becomes effective from the date of joining the Applicant Trainee Program, which date shall be no later
than Tuesday, August 9, 2022.

3. Term: The term of this training program would be for a period of 2+4 weeks, commencing from your date of enroliment. This Agreement
will automatically expire upon the completion of this term unless terminated earlier as per the provisions of Clause 13 of this Agreement.
However, this period can be cut short or extended based on the individual's performance and at the discretion of the management. The
decision of the Company in this matter shall be final.

4. Extension of Agreement In case of a business requirement, this agreement may be extended by another 2 weeks (over and above the 6
weeks) as mentioned in Clause 3. You shall be intimated by suitable means, as the Company deems fit. The decision of the Company in this
matter shall be final.

5. Background Check: The Company may, at its discretion, conduct background verification, prior to or at any time after commencement of
this Agreement, to verify, including but not limited to, your professional certifications, designations or licenses, educational background,
identity, proof of age, address, past work experience (if any) and criminal records. You hereby provide your express consent to the Company
for conducting such background checks. This Agreement is subject to validation of any information provided by you to the Company and to
the satisfactory outcome of the pre-enrollment screening activities (including background verification and criminal history check).

6. Offer of Permanent Position: It shall not be obligatory on the part of the Company to offer to you any position/ employment with the
company on the expiry of this fixed-term traineeship Agreement. Any offer of employment, after completion of the 6-week training program,
will be subject to satisfactory performance during training, qualification of all criteria - as determined by the central management from time to
time - and the needs of the company from time to time.

The offer is also subject to the production of necessary documents including educational and professional certificates and may be rescinded
in the event such necessary documents are not provided to the Company.

7. Stipend: Your stipend for the entire duration of the training program of 6 weeks is INR 33750 (Stipend).

Payment Processing
The stipend shall be paid monthly on a pro-rata basis as per the number of days worked in the previous month.

Performance pay (incentives)
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You will also be eligible for a performance pay of up to 10% of the total sales (confirmed revenue). In case of partial completion of the training
program, the compensation would be adjusted on a pro-rata basis till the date of disqualification or the date of voluntary dropout. The above
is subject to audit and any wrong/inappropriate/fake sale revenue will be removed from the calculations and will be excluded from confirmed
revenue.

8. Deductions: The Company shall be entitled to deduct from the above stipend payable to you calculated on monthly basis, the following
contractual, statutory, and compulsory deductions:

(a) Provident Fund;

(b) Income tax deducted taxes

(c) Dues to Company including loans at source at the rates applicable; or

(d) Any other applicable statutory deductions

(e) PF administrative charges and EDLI charges as per rules (i.e. at present 1% admin charges, equal to INR 150/- per month towards
Employee PF deduction of INR 1800/~ per month), will be included in above mentioned stipend.

The income tax liability with regards to your income and perks will be your liability and will be governed by the applicable tax laws of the
country as applicable from time to time.

9. Expense Reimbursement: In addition to the aforementioned stipend, you shall be paid the expenses incurred by you on behalf of the
Company or its clients as authorized, in connection with the duties executed by you, and upon presenting supporting vouchers/documents.
The Expense Policy applicable for you will be shared post your joining the training program.

10. Company Policies: You will be governed by the Company's policies, regulations, and procedures on the office timings, anti-sexual
harassment, leave, travel, transfers, misconduct, etc., presently in force or as introduced/amended from time to time. You are eligible for
leave as per the Company's leave policy, which can be viewed under the ‘Policies’ tab in your ‘Service Platform Account’ and/or the
‘Applicant Training Program Handout' provided to you.

11. Leaves: You will be entitled to get 1 casual leave/sick leave per month. If you join the program from the 1st to the 15th of a month, you
are entitled to get the leave credit for that month. If you join the program between the 16th to the end of the month, you are not entitled to the
leave credit for that month. You will not be eligible for any other paid leaves during the Applicant Training Program.

12. Absence from duty: During the training program, if you take off from duty without prior leave approval or proper intimation under certain
unavoidable circumstances, then those day/days will be treated as absence from duty. The days of absence will be treated as loss of pay
days. You are expected to report to your department head on rejoining the duty after an absence and provide valid reasons for absence in
writing before taking up training again. If you are absent from duty for more than 2* days (including paid and unpaid leaves/consecutive or
cumulative), training will be discontinued due to automatic disqualification.

(*In case, where this agreement is extended, as per Clause 4 of this agreement, needs lo be read as 3 days, with no change fo terms and
conditions of Clause 11.)

13. Termination: Subject to Clause 3, your services may be terminated in the following manner:

a) The Company will be entitled to disqualify your participation in the training program by giving you 48 hours’ notice in writing, or by
payment of 48 hours’ stipend in lieu of such notice with or without cause. In the event you desire to opt-out of the training program, you will
be required to give the Company 48 hours’ notice in writing or 48 hours' stipend in lieu of such notice.

b) In the event of disqualification on disciplinary grounds including but not limited to embezzlement, fraud, gross negligence, willful
misconduct, criminal offenses - alleged or guilty, or a material violation of Company policies or you are found to be absconding from the
training program or for any other reasons causing grievous loss/damage/disrepute to the Company/associates, your disqualification will be
immediate and without any notice or compensation.

c) In the event of your exit from the Training Program, you will be required to give the Company 48 hours' written notice. The notice period
has to be served in full unless otherwise agreed by the Company in writing. In case of failure to give the above notice period, the Company
shall have the right to deduct the corresponding stipend amount in lieu of the notice period and you will not be eligible to be hired by the
Company in the future. You shall, on ceasing to be a part of the training program of the Company for any reason and in addition to the
obligations under the Non-Disclosure and Confidential Information Agreement, forthwith retum all Company properties, movable and
immovable, including all Company information and data in any form, files, reports, memoranda, software, credit cards, door and file keys,
computer access codes, laptops, desktops, and such other property which you received or in possession or prepared in connection with your
association with the Company.

d)Trainee Certificate will be provided only on completion of the training period. If the resignation is initiated by you or you have been relieved
as part of the Absenteeism policy, for violating the company policies, or for disciplinary issues during the training, you will not receive the
certificate.

14. Confidential Information: During the training program, you may comc into posscssion of information confidential to the Company and
agree to keep confidential, Company's proprietary and confidential information obtained at any time during the period of your traineeship in
the Company. Confidential information includes, and is not limited to; course materials, videos, financial documents, and other relevant
documents. You shall not disclose such Confidential Information to any person. You shall. not make any copies of the Confidential
Information. You shall not disclose, reproduce or use any Confidential Information for any purpose except solely in connection with your
performance in the company. Your obligations with respect to confidentiality shall be more fully detailed under the Non-Disclosure and
Confidential Information Agreement executed by you with the Company and you shall at all times be bound by the provisions laid therein.
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15. Intellsctual Properly Rights: All the intellectual property rights in the material developed by you, class material, and related documents
shall at all times remain the property of the Company. You shall provide all assistance and execute all deeds and documents required to vest
the intellectual property rights with the Company. In the event any of the intellectual property rights are not assignable under applicable laws,
you shall provide exclusive, transferable, assignable, royalty-free rights in such intellectual property in perpetuity to the Company. You shall
not assert any right, title, or interest over such intellectual property rights.

16. Indemnity: You hereby agree to indemnify and keep Indemnifled and hold the Company harmless from and against any loss, claim,
damage, costs, taxes, duties, additions, penalties, interest thereon or expenses of any kind, including reasonable attorney's fees,
incurred/sustained or caused to be incurred/sustained by the Company on account of:

Any act or omission by you;

Contravention of any of the terms, conditions, covenants of this letter or the Non-Disclosure and Confidential Information Agreement;
Any representation or warranty or information furnished to the Company found to be false;

Violation/non-compliance with any laws/rules/regulations while rendering the services; and/or

Failure to adhere to the standards/specifications/policies of the Company.

papom

17. General Provisions:

a. You are required to devote your entire time, attention, and effort to the furtherance of the business of the Company and to continually
develop your professional skills in the interest of the Company and yourself. You shall not, during your traineeship with the Company, directly
or indirectly engage yourself in or devote any time or attention to any part-time employment or business or position of monetary interest,
other than that of the Company. Further, you shall not divulge, communicate or pass any information in any form, related to any aspect of the
Company to anyone outside the Company.

b. You shall endeavor to uphold the good image of the Company and shall not by your conduct adversely affect the reputation of the
Company and bring disrepute to the Company, in any manner whatsoever. You shall not conduct yourself in any manner amounting to a
breach of confidence reposed in you or inconsistent with the position of responsibility occupied by you. You shall at all times deal with the
Company's money, material, and documents with utmost honesty and professional ethics.

¢. Your individual remuneration is purely a matter between yourself and the Company and has been arrived at on the basis of our specific
background and professional merit. The Company expects that you maintain this information and any future changes to your remuneration,
as strictly personal and confidential.

d. During the course of your training program, if you, at any time render yourself incompetent to perform your duties or if you should
misconduct yourself or be disobedient, intemperate, irregular in attendance, commit a breach of the terms of your traineeship or of any of the
stipulations herein contained, the Company shall without prejudice to any of its rights under the terms herein contained, be entitied to
terminate your traineeship forthwith without notice or payment in lieu of notice and deduct from your stipend or other emoluments, if any, then
due to you, including the amount of any damage that the Company may have sustained.

e. During the course of your training, if you, at any time render yourself in inappropriate behavior/ conversation with the customer, the
Company shall without prejudice to any of its rights under the terms herein contained, be entitled to initiate any disciplinary action including,
but not limited to warning, suspension or disqualification your candidature forthwith without notice or payment in lieu of notice and deduct
from your stipend or other emoluments, if any, then due to you, including the amount of any damage that the Company may have sustained.

f. You will keep the Company informed of any change in your residential address, your family status, or any other personal particulars
relevant to your traineeship, as and when the change occurs.

g. You are required to sign a ‘Non-Disclosure and Confidential Information Agreement' with the Company, prior to joining the applicant
training program by the Company. Your traineeship with the Company shall be contingent upon you executing the said agreement.

h. You will be subject to the Company's rules and regulations for the time being in force and as varied from time to time.

i. The Company will deduct taxes as appropriate and consistent with applicable tax laws and regulations. You will be responsible for your tax
liabilities under all applicable tax laws and regulations.

j. This letter constitutes the complete understanding between you and the Company regarding the terms of your association with the
Company. This supersedes any and all other agreements, either written or oral, between you and the Company regarding your association.
Any modification of this letter will be effective only if it is in writing, signed by both parties.

k. All disputes arising herein shall be governed by the laws of India and the jurisdiction to entertain and try such dispute shall vast
exclusively in the courts of Bangalore, Karnataka

The terms of your training contract detailed above are strictly confidential and should be treated as privileged information between yourself
and the Company. You are expected to maintain such information appropriately.

You are requested to signify your acceptance of the terms and conditions by signing and returning to us the duplicate copy of this letter.

We look forward to you joining the training program at the earliest. We are certain that as a participant of the training program, you will find
challenge, satisfaction, and opportunity in your association with the Company.

You are requested to carry the below-mentioned documents on your joining date
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. Graduation Document

. Pan Card

. Aadhaar Card

. Cancelled Cheque/Bank Statement/Bank Passbook
. Passport Size Photograph

A whN =

Details of the training program

The training program has two Stages:

Stage1 : Classroom Training Program (CRT)
Duration : 2 Weeks.

Location : Virtual

Post completion of 2 weeks, you will be assessed on various parameters. Only qualifying training participants will be moved to Stage 2 (OJT
stage) of the program.

Stage 2 : 'On-the-job’ Training (OJT)

Duration : 4 Weeks.

Location : Virtual

Post completion of 4 weeks, the training participants will be assessed on various parameters captured during 4 weeks. Only qualifying
training participants will become eligible to be offered a role of BDA (Subject to approval from management). There will be additional
performance incentives that will be applicable during the training program.

Please note that this invitation does not guarantee you a permanent employment at BYJU'S. The management reserves the sole right to
take the decision.

Yours sincerely, | have read and understood all the terms and conditions of the Applicant Trainiff@rogram
Think & Leam Pvt. Ltd. Accept Job Offer by signing below
Human Resource Signature:

This is system generated offer letter and does not require an authorized signature.

Annexure

Business Development Associate - Inside Sales (BDA) Profile Details

Upon satisfying the conditions mentioned above, the offer for the role of BDA will be extended with a compensation of INR 8 LPA (5LPA fixed
+ 3LPA variable) for the role of BDA - Inside Sales.

Your work location after being offered the role of Business Development Associate (post successful clearance of the training program) would
be Hyderabad, or any other location as may be assigned by the Company. The Company reserves the right to transfer you to any location,as
the Company may deem fit, from time to time.

If the Company finds that you have achieved your training target through improper means resulting in the reduction of your achieved revenue,
the Company will have the right to rescind your offer in case the offer has been made or terminate employment if you have joined as an
employee.
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12 Apr 2022

T
Cheepuru Divya Sree,
Hyderabad.

OFFER LETTER

Dear Divya Sree ,

Please refer to your application and the subsequent interview with us. We are happy to inform you that
you have been selected by us for the position of “Associate Engineer” at “Cloud4C Services Pvt. Ltd.”

We are, therefore, pleased to appoint you in the permanent employment of this Company on the
following general terms and conditions of employment.

1. Your consolidated salary is Rs.3,00,000/- p.a., (Three Lakh Rupees Only) and other emoluments
will ke as per Arpx ‘A’,

2. During your employment with this company, you will be bound by such rules and regulations at any
time, and also by such legal requirements as may be applicable. You are expected to give to the
company, your best efforts, attention and commitment. You are explicitly advised to refrain from
any such activity, whether for monetary or any other considerations, as may become in our opinion,
a hindrance to your performance.

3.  You are, by virtue of employment with this company, required to do work allied, ancillary or
related to incidental to the main job. Similarly, you may be asked to do any other job within your
competence as judged by the company, depending upon the exigencies of the situation.

4.  During the course of your employment with us, you will come in possession of the knowledge of
the trade and methods of the businsss. It is essential that you under take to maintain total secrecy
about all the information, knowiedge, or itich othe’ matters. You shall not by vourself or through
others, allow the same to be used in any manner detrimental to this company either during your
employment or thereafter.

Strictly Confidential
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a Soothsayer Analytics Company

6/5/2022
Hyderabad, Telangana

Chepuru Vinaykumar
8328596909
vinay080207@gmail.com

Sub: “Employment with TuringMinds.ai".

Dear Chepuru Vinaykumar,

Congratulations! You have been selected as “ML Analyst” with TuringMinds.ai. During the training period
(for the first 9 months), you will be paid a stipend of INR 10,667 per month.

During the training period, you must fulfill the following conditions

1. You shall complete your under-graduate degree with a score greater than 60% and in the stipulated
time frame; and

2. You shall complete the 9-month pre-employment training satisfactorily (refer to Annexure B and
Annexure C)

On fulfilling both the conditions, you would be confirmed as “ML Analyst” with a minimum gross annual
remuneration of INR 520,000 (Five Lakh Twenty Thousand Only). The details of the offer are in Annexure A.
Detalls per’(alnlng to your specnahzatlon and tralnlng are prowded in Annexure B and Annexure C. Also, rf any

Please note that your Location of work is going to be

Wing A, 2nd Floor, Jyothi Imperial
Janardhana Hills, Gachibowii
Hyderabad - 500032

As a TuringMinds employee, you will be expected to abide by all TuringMinds'’s policies and procedures, sign
and comply with TuringMinds’s Non-Disclosure Agreement. You warrant that your employment will not violate
any agreements, obligations or understanding that you may have with any third-party or your prior employer(s).

The deadline for completing joining process with TuringMinds is 11/56/2022. Your employment as ML Analyst
will start from 30/6/2022. We look forward to having you onboard.

Sincereiyg (

éga;ali

Associate Director — Human Resources

I, Chepuru Vinaykumar, accept the offer of employment with TuringMinds based on the terms described in
the offer letter.

Sign: {'_Lj - L Z‘yf{ }L}lﬁ o', Date: __ th* OR2%L

Full Name: Chepuru Vinaykumar

< +9181210 19111 @& www.TuringMinds.ai = info@turingminds.ai

£ Block A, 2™ Floor, Jyothi Imperial, Janardhana Hills, Gachibowli, Hyderabad - 500032
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Keep Checking Your mall for regular updates.

Do Not Reply to this mail.

Rlegards,

Infosys BPM Ltd
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Campus Recruitment Infosys BMP Ltd - Final Shortlist

7 message

BPM_CampusTeam <BPM_CampusTeam@infosys.com>

Dear Candidates,

Greetings from Infosys BPM Ltd!!

Mon, 4 Apr 2022 at 8:24 am

Congratulations..!!! on clearing all the rounds of Interview process
conducted by Infosys BPM Ltd. Now you are the “final Shortlist”.

1 10th Marksheet Original Required & Scan Copy
2 12th Marksheet Original Required & Scan Copy
3 1st SEM Marksheet Original Required & Scan Copy
4 2nd SEM Marksheet Original Required & Scan Copy
5 3rd SEM Marksheet Original Required & Scan Copy
6 4th SEM Marksheet Original Required & Scan Copy
7 5th SEM Marksheet Original Required & Scan Copy




Keep Checking Your mail for regular updates.

Do Not Reply to this mail.

Regards,

Campus Recruitment Team

Infosys BPM Lid

INfosys

Navigate your next
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S a Soothsayer Analytics Company

6/5/2022
Hyderabad, Telangana

Gullapudi Dola Narasimha —
7036847383
dolanarasimha@gmail.com

Sub: "Employment with TuringMinds.ai".

Dear Gullapudi Dola Narasimha,

Congratulations! You have been selected as "ML Analyst” with TuringMinds.ai. During the training period
(for the first 9 months), you will be paid a stipend of INR 10,667 per month.

During the training period, you must fulfill the following conditions

1. You shall complete your under-graduate degree with a score greater than 60% and in the stipulated
time frame; and

2. You shall complete the 9-month pre-employment training satisfactorily (refer to Annexure B and
Annexure C)

On fulfiling both the conditions, you would be confirmed as “ML Analyst” with a minimum gross annual
remuneration of INR 520,000 (Five Lakh Twenty Thousand Only). The details of the offer are in Annexure A.
Details pertaining to your specialization and training are provided in Annexure B and Annexure C. Also, if any
discrepancies were to be found in the details furnished by you, we may have the option to review our offer.
Please note that your Location of work is going to be

Wing A, 2nd Floor, Jyothi Imperial
Janardhana Hills, Gachibowli
Hyderabad - 500032

As a TuringMinds employee, you will be expected to abide by all TuringMinds’s policies and procedures, sign
and comply with TuringMinds's Non-Disclosure Agreement. You warrant that your employment will not violate
any agreements, obligations or understanding that you may have with any third-party or your prior employer(s).
The deadline for completing joining process with TuringMinds is 11/5/2022. Your employment as ML Analyst
will start from 30/6/2022. We look forward to having you onboard.

Sincerelyg [
%’gﬂall

Associate Director — Human Resources

I, Gullapudi Dola Narasimha, accept the offer of employment with TuringMinds based on the terms described
in the offer letter.

Sign: G- 'I'.“fpm L)aaaﬂ} MLG\ Date:

Fuli Name: Gullapudi Dola Narasimha

< +9181210 19111 & www.TuringMinds.ai ™  info@turingminds.ai

Q Block A, 2™ Floor, Jyothi Imperial, Janardhana Hills, Gachibowli, Hyderabad - 500032



v

DC5-1919 34

n 2 4\ 2 F&\ﬂv*w\-d‘\

Campus Recruitment Infosys BMP Ltd - Final Shortlist

1 message

BPM_CampusTeam <BPM_CampusTeam@infosys.com>. .

Dear Candidates,

Greetings from Infosys BPM Ltd!!

Mon, 4 Apr 2022 at 8:24 am

Congratulations..!!! on clearing all the rounds of Interview process
conducted by Infosys BPM Ltd. Now you: are the “final Shortlist”.

Below documents are required at the time of joining (INGEINBW)). (Joining’s will happen after the final
semester results — 6! Sem)

e T

1 10th Marsheet Original Required & Scan Copy

2 12th Marksheet Original Required & Scan Copy

3 1st SEM Marksheet Original Required & Scan Copy

4 2nd SEM Marksheet Original Required & Scan Copy

5 3rd SEM Marksheet Original Required & Scan Copy

6 4th SEM Marksheet i Original Required & Scan Copy

7 5th SEM Marksheet Original Required & Scan Copy

8 Internet Copy with Seal and Sign of Principal- After results
9

10 Please Apply Immediately
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Campus Recrunment Infosys BMP Ltd Fmal Shorthst

1 message

BPM CampusTeam <BPM CampusTeam@nnfosys com> Mon 4 Apr 2022 at8: 24 am

Dear Candidates,

Greetings from Infosys BPM Ltd!!

Congratulations..!!! on clearing all the rounds of Interview process
conducted by Infosys BPM Ltd. Now you are the “final Shortlist”.

Below documents arefequired atthe e of [oiring (FBENGM). (Joining Swill iappenafier the final
SEMESISRTEsHls - 6" Sem)

1 10th Marksheet Original Required & Scan Copy
2 12th Marksheet Original Required & Scan Copy
3 1st SEM Marksheet Original Required & Scan Copy
4 2nd SEM Marksheet Original Required & Scan Copy
5 3rd SEM Marksheet Original Required & Scan Copy
6 4th SEM Marksheet Original Required & Scan Copy
7 5th SEM Marksheet Original Required & Scan Copy
8

9
10




Keep Checking Your mail for regular updates.

Do Not Reply to this mail.

Regards,

Campus Recruitment Team

Infosys BPM Ltd

INfosys’

Navigate your next
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Nov 23, 2022 . S7 1
Ref.No.LTI/ HR / 205RB /10714286 | |

Name : Karri Lakshmi
LTl - Location : LTI - Bengaluru Whitefield

Dear Karri Lakshmi,
CONFIRMATION OF YOUR APPOINTMENT

With reference to your appointment letter released to you at the time of joining LTI, we are pleased to
confirm your appointment with us with effect from Nov 23, 2022 on the following terms and conditions:

1. TRACK, GRADE, DESIGNATION

CAREER TRACK : Specialized Track -Technology/Domain
GRADE . P1
DESIGNATION . Software Engineer

2. You shall be eligible for next increment cycle based on the following cut-off dates, based on
organizational guidelines. i

a. July Cycle, if confirmed by 31st March of current year
b. January Cycle, if confirmed by 30th September of preceding year

Please refer attached Salary Card for the details. Other terms and conditions of your employment will
remain the same as mentioned in your appointment letter.

We look forward to your valuable contributions and wish you the very best for a rewarding career with
the organization.

Yours faithfully,
For Larsen and Toubro Infotech Ltd.

\rr”

RaamanV S
Associate Director - HR Shared Services

LTI Confidential i A Larsen & Toubro
T == — — = Group Company

Registered Office : L&T House, Ballard Estate, Mumbai 400 001, India
www.Lntinfotech.com | E-mail: info@Lntinfotech.com | CIN: L72900MH1996PLC104693



| .
‘ Salary Card

‘ Name : Karri Lakshmi Date : Nov 23, 2022

|

P.S.No. : 10714286 BU : Repurpose Bench

Grade :P1 Location : LTI - Bengaluru Whitefield

- Rs. (p.a. Rs. (p.m.)

Monthly Remuneration

Basic 15,000

Bouguet of Benefits (BoB) 6,015 |
~ Bonus 1,750 |
. A.Base Salary 273,180 22,765

Annual Incentive -

B. Total Variable -

C. Total Target Cash (TTC) (A+B) 273,180
Provident Fund (PF) 21,600 1,800
Gratuity 8,664 722
Mediclaim Premium 12,929

. D. Retiral and other Benefits B 43,193
Cost To Company (CTC) (C+D) 316,373

Bonus :

-This amount is inclusive of bonus payable, if any, under the Payment of Bonus Act (1965), including
any amendments thereto.

Medical Insurance :

-The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children
(upto 25 years of age) for maximum amount of Rs. 3,00,000/ - p.a.

-Employees will not be eligible for any other assistance towards Domiciliary Treatment other than the
medical allowances.




Name Karri Lakshmi

Notes:

- Basic will be reckoned for PF, Gratuity and Leave Encashment as per rules.

P.S. No. :

10714286

| - The PF amount shown is the Employers contribution. An equal amount will be deducted as

Employees contribution.

- The eligibility for payment of Gratuity is a minimum of five years of service in the Company.

- Employees on overseas deputation will be paid only those allowances as mentioned in Overseas

Deputation Note.

- Following are the components applicable to you under Bouquet of Benefits

Components

House Rent Allowance (PM)
Conveyance Allowance (PM)
Medical Allowance (PM)
Education Allowance (PM)
Meal Allowance (PM)

Leave Travel Allowance (PA)

Hostel expenditure (Rs.300/- p.m. per child,

maximum up to 2 children)

Limits Remarks
| 10%-50% of Basic Mandatory
Rs. 1600/- Optional
Rs. 1250/- Optional
Rs. 200/- Optional
Rs. 1100/- OR Rs.2200/- Optional
Rs. 15,000/- Optional
Rs. 600/- Optional

* Balance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxable.

You are required to declare your options under BoB in the SSC Portal. The guidelines relating to

BoB are available under HR Policies.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the
management and the payment of allowances will be governed by the rules and regulations of the
Company as may be applicable from time to time.

- In the event that the compensation package requires restructuring in order to comply with the
proposed Code on Social Security, 2020, your compensation will be restructured in a manner that

will be cost neutral for the Company.
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Date: March 11, 2022 l< UM

Ref: LTI/HR/Campus/NE6/2022
Name: Karri Venkata Lakshmi

College: Andhra Loyola college

OFFER OF EMPLOYMENT

Dear Karri Venkata Lakshmi,

Welcome to LTI {(hereinafter referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Associate Trainee.

During the initial training period, your CTC including all benefits will be Rs.3,14,000/- as per the details
mentioned in ‘Annexure-1’.

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in ‘Annexure-2’.

In the event that the compensation package requires restructuring in order to comply with the
proposed Code on Social Security, 2020, your compensation will be restructured in a manner that will
be cost neutral for the Company.

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTI. You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary
increments, promotions and your career progressions which is subject toc Company's policy and
guidelines in force.

2. Overseas Deputation/International Assignment
[t would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your joining LTl. You may also need to submit
other such documents as Company deems fit from time to time.

Page 1 of 6



LTI

Let's Solve
ANNEXURE-1

Name ¢ Karri Venkata Lakshmi Date : March 11, 2022
Salary Grade : AT1
Components Rs. p.a. Rs. p.m.

Basic 15,000
Bouquet of Benefits 6,015
A e e e s
ABasesalary(PA) | amasol T 2a7es
Annual Incentive 0
B.Total Variable (PA) [ SR R G et e -
C. Total Target Cash (A+B) 273,180

Provident Fund (PF) 21,600 1,800
Gratuity 8,664 722
Mediclaim Premium 10,556
D.Retirals & Other Benefits | 40820 7
Cost to Cofpany (CTC) C+D 314,000

Page 30of 6




LTI

Let’s Solve

ANNEXURE-2
: Eligibility Criteria for Non-Engineering Candidates - Year2022 Batch -I
Qualification BSC,BCA,BCS,BBA (CA, CS, CB, DC) Diploma
IBranches: Computer Science/Information Technology/Information science and Electronics

'Age Criteria: As on 1st July of Passing
year (2022)

Less than 23 years Age >= 18 years and less than 21 years

Academic Gap:

Academic gap allowed only after the completian of the entire course i.e after SSC/after HSC or
Diploma
No Year drop allowed.

Course must complete in:

3 Years

SSC, HSC Percentage / CGPA:

50% & Above OR Equivalent CGPA

NOTE:

» SSC/HSC should have cleared in EIRST ATTEMPT only.

¢ Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT be
considered.

s For candidates pursuing HSC and Diploma(both), marks scored in the Diploma course will be
taken into consideration

Diploma/Graduation
Percentage/CGPA:

Aggregate of 60% & Above OR Equivalent CGPA

e For the interview process, an aggregate of 60% & above till the results of the last conducted
examination will be considered

« Aggregate of 60% & above or equivalent CGPAmust be obtained after declaration of final
semester results

* Includes aggregate of all semesters AND all appeared subjects (irrespective of the University rule} |

» Conversion from CGPA into Percentage must be calculated as per your respective University
norms

e Provisional/Passing Certificate must stateFirst Class

Re-attempts/ATKTs /Backlogs/Arrears
(Diploma, Graduation)

* No active/live backlogs allowed during the interview process

o All backlogs (if any) must be cleared with the final semester exams

« All final semester subjects must be attempted and cleared in the First Attempt

{No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course)

+ No Re-attempts/ATKTs/Backlogs/Arrears allowed in thefinal semester of any course |
¢ Any pending Re-attempts/ATKTs/Backiogs/Arrears irthe current course (obtained after the
interview process) must be attempted and cleared with the final semester examinations

| Nature of Course:

All Full Time courses Only

|Year of Passing:

2022 SUMMER Pass outs Only

| Citizenship:

Resident Indian Citizens Only

;Your College/institution MUST be:

UGC / AICTE /State Board Approved ONLY

| Pre-Employment Verification:

Not been involved in any court proceedings and/or convicted for any offence

| Pre-Employment Medical Certificate:

Submitting a Medical Certificate of Fitness(in the format prescribed by LTI at time of joining, which
needs to be verified by a registered medical practitioner having a minimum qualification of MBBS

|Training phase:
[

The period of training (classroom/virtual) and the subsequent technology tracks assigned for
training are purely subjected to the business requirements. Non-performance during training/on
the job phase is subjected to separation from the organization |

‘Eligibility for Maternity Leave:

As per the Maternity Benefit Act, 1961, employee would be entitled for maternity leave if she has |
worked for a minimum of 80 days in the organization in the twelve months immediately preceding

the date of her expected date of delivery

Page 5 of 6
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Campus Recruitment Infosys BMP Ltd - Final Shortlist
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BPM_CampusTeam <BPM_CampusTeam@infosys.com> Mon, 4 Apr 2022 at 8:24 am

Dear Candidates,

Greetings from Infosys BPM Ltd!

Congratulations..!!! on clearing all the rounds of Interview process
conducted by Infosys BPM Ltd. Now you are the “final Shortlist”.

EEIESTEIESHNS - 6'" Sem)

1 10th Marksheet | | rignal Reuire San Cop
2 12th Marksheet Original Required & Scan Copy
3 1st SEM Marksheet Original Required & Scan Copy
4 2nd SEM Marksheet Original Required & Scan Copy
5 3rd SEM Marksheet Original Required & Scan Copy
6 4th SEM Marksheet Original Required & Scan Copy
7 5th SEM Marksheet Original Required & Scan Copy
8 Internet Copy with Seal'and Sign of Principal- After results
9

10

11




Keep Checking Your mail for regular updates.

Do Not Reply to this mail.

Regards,

Campus Recruitment Team

Infosys BPM Ltd

Infosys’

Navigate your next
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Hyderabad, Telangana

Yetcheria Ajay Naidu
9912088376
ajaynaidu9624 32¢gmail.com

Sub: “Employment with TuringMinds ai”

Dear Yetcherla Ajay Naidu,

Congratulations! You have been selected as "ML Analyst™ with TuringMinds.ai. During the Lraining period
{for 1he first 9 months), you will be paid a stipend of INR 10,667 per month,

During the training period, you must fulfill the following conditions

1. You shall complete your under-graduate degree with a score greater than 60% and in the stipulated
lime frame; and

2. You shall compiete the 9-month pre-employment training satisfactority (refer to Annexure B and
Annexure C)

On fuffiling both the conditions, you would be confirmed as “ML Analyst™ with a minimum gross annual
remuneration of INR 520,000 (Five Lakh Twenty Thousand Only). The details of the offer are in Annexure A.
Details pertaining to your specialization and training are provided in Annexure B and Annexure C. Also, if any
discrepancies were 10 be found in the details furnished by you, we may have the option to review our offer,
Please note that your Location of work is going to be

Wing A, 2nd Floor, Jyothi imperial
Janardhana Hills, Gachibowil

Hyderabad - 500032

As a TuringMinds employee, you will be expected lo abide by all TuringMinds's policies and procedures, sign
and comply with TuringMinds’s Non-Disclosure Agreement. You warrant that your empioyment will not violate
any agreements, obligations or understanding thal you may have with any third-party or your prior employer(s).

The deadline for completing joining process with TuringMinds is 11/5/2022. Your employment as ML Analyst
wiil start from 30/6/2022, We look forward to having you onboard.

Sinr:erelyg (
%;ah

Associate Director — Human Resources

I, Yetcherla Ajay Naidu, accept the offer of employment with TuringMinds based on the terms described in the
offer letter.

Sign: J/an‘yﬂ“auu Date: _\ G \ 0319099

Full Name: Yetcherla Ajay Naidu

U 2181210 19M & www.TuringMinds.ai & info@turingminds.ai

@ Block A, 2™ Floor, Jyothi Imperial. Janardhana Hills, Gachibowli, Hyderabad - 500032
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Infosys Campus Recruitment Program: Congratulations, you have a job offer
1 message

Infosys Freshers Recruitment <Talent.Acquisition@infosys.com> Wed, May 18,2022 at 1:53 PM
To: Infosys Freshers Recruitment <Talent.Acquisition@infosys.com>

Move forward. [E};

Take the warld with you,

CAMPUS

S i i

RECAUTMENT - & e

PROGRAM

Hello!

Thank you for participating in the Infosys Campus Recruitment Program.

Congratulations! You have cleared the interview round to receive a final job offer for Systems Associate role. The
compensation for this role is INR 2.2 lakhs per annum with one year of probation period from the date of allocation to the
business unit.

Please note, this is a conditional job offer subject to your background verification. If falsification of data is detected during
the background verification process, Infosys will revoke the job offer made to you.

In case of any queries, please contact your placement office or write to us at Talent. Acquisition@infosys.com. Infosys
recruitment process related emails sent to any other Infosys email address might not be responded to.

We look forward to welcoming you into our Infosys family.
Regards,

Talent Acquisition

Infosys

Copyright € 2022 Infosys Limited
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Campus Recruitment Infosys BMP Ltd - Final Shortlist

1 message

BPM_CampusTeam <BPM_CampusTeam@infosys.com>

Dear Candidates,

Greetings from Infosys BPM Ltd!!

Mon, Apr 4, 2022 at 8:24 AM

Congratulations..!!! on clearing all the rounds of Interview process
conducted by Infosys BPM Ltd. Now you are the “final Shortlist”.

Below documents are required at the tife of joining (INBEINBW). (Joining's will happen after the final
semesterresults - 6 Sem)

Document

1 10th Marksheet

equirea

Original Required & Scan Copy
2 12th Marksheet Original Required & Scan Copy
3 1st SEM Marksheet Original Required & Scan Copy
4 2nd SEM Marksheet Original Required & Scan Copy
5 3rd SEM Marksheet Original Required & Scan Copy
6 4th SEM Marksheet Original Required & Scan Copy
7 5th SEM Marksheet Original Required & Scan Copy

Internet Copy with Seal and Sign of Princlpal- After results

T [T —
(320 1SS A

il -

Keep Checking Your mail for regular updates.




Do Not Reply to this mail.

Regards,
Campus Recruitment Team
Infosys BPM Ltd

INnfosys

Navigate your next
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2/2/22,6:45 AM hltps://wipro.icims.com/forms’?module=Forms&action=showForm&view=htm&form=W|LP_EnrolIment_Letter_TempIate_2022&user

February 2, 2022
Welcome to Wipro’s Work Integrated Learning Program (“WILP")

Work Integrated Learning Programme

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear Mallikarjun Thripuraboina,

Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee — Work
integrated Learning Program

Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated Learning
Program. This is a scholarship program customized as a robust academic and training program which will enable you to
obtain M-Tech degree from one of the premier engineering institution / University in India.

The duration of the academic program shall be 48 months from the date of enrolment to the academic program. You
will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be intimated
through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro or
“Company”).

Please read through the terms and conditions of your enrolment as provided below.
We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best!

Yours sincerely,
For Wipro Limited,

N\’
Aparna Shailen

General Manager - Human Resources

Endorsement

| accept the enrolment and the terms and conditions thereof as specified below. | shall report for undergoing study on

Terms & Conditions of Scholarship
1. PROFILE:
You have been selected to be a part of Wipro's WILP and are enrolled as a Scholar Trainee- Work Integrated Learning
Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that prepares you to

participate in projects at the Company as part of this learning program. This robust academic program will also enable you
to obtain M-Tech degree from one of the premier engineering Institution / University upon successful completion of

https://wipro.icims.comlforms?module=Forrns&action=showForm&view=htm&form=WILP_EnroIIment_Letter_Template_2022&user=2338041 6&item=... 1/10



2/2i22, 6:45 AM https://wipro.icims.com/forms?module=Forms&aclion=showForm&view=htm&form=WILP_EnroIIment_Letter__Template_2022&u5er ;

relevant laws including contributions under Employees’ State Insurance Corporation Act (at 0.75% of your Scholarship)
as and when applicable to you. Such contributions, taxes, dues and levies where required, shall be deducted from your
Scholarship and benefits according to applicable laws and regulations.

Your fourth-year scholarship will continue until completion of your M-Tech program. Your enrolment into the MTech
academic program within 12 months from date of joining.

You shall be eligible to receive a onetime "joining bonus" of Rs.75,000 after you join Wipro along with your first month
salary. All applicable taxes on the payment of this amount will be borne by you. Please note in the event you leave the
organization within 12 months from the date of joining, payment processed under Joining bonus shall be recovered from
the employee at the time of exit.

The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the Company
and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in attendance.
Your continued enrolment in the course, will be at the discretion of the Company, and is subject to satisfactory academic
performance and other requirements as prescribed in the WILP portal.

in case your project performance at any stage is not found to be at par with the requirement of WILP, then you would be
placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the Company may at its
sole discretion discontinue your enrolment in the WILP program.

Book Allowance:

A Book Allowance of Rs.1,250/- will be provided to you per semester. This allowance will be given every semester except
the last semester when you will be engaged in dissertation. The allowance will be paid to you centrally along with your
scholarship during the course of each semester. The allowance will be subject to tax. Book allowance is applicable and
paid only when you are registered for the semester.

Scholarship Advance:

You can avail a scholarship advance in case of any personal financial emergency. Details of the policy can be viewed in
the policy section on the WILP portal

5. Training Agreement:

i. This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma with Wipro

Limited, Sar]‘api_gr Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training Agreement”).

ii. This Training agreement shall be for a total period of 60 Months where you will be mentored for developing your
skills and knowledge. This included technical training, in various formats, both online and offline and practical
experience in various projects. The Company invests on your behalf for the cost of these trainings. Should you
discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever before the
completion of 60 months from the date of joining, the training expenses of Rs.75,000/-(Rupees Seventy five
thousand only) will have to be paid by you as detailed in the Training Agreement.

6. PROJECT READINESS PROGRAM (PRP)

Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in projects.
This is offered by Wipro's - Talent Transformation Department to all campus and off-campus selects. The broad objective
of PRP is to equip you with the necessary knowledge and skills that will enable you to start working on reak-ife project
work which is an integral part of the WILP.

7. Regulations of Academic study:

i. You will be enrolled for M-Tech program with a renowned institution (“University”) that collaborates with Wipro for
WILP.

ii. Course specialization includes but is not limited to Software Systems, Software Engineering, Information
Technology, Computing Systems and Infrastructure Management, Data Analytics, loT, Cloud, Digital & Cyber
security, Embedded Systems.

iii. Your specialization and enrolment would be decided based on prevailing business requirements and decision of the
Company is final and binding.

hitps://wipro.icims.com/forms?module=Forms&action=showForm&view=him& form=WILP_Enroliment_Letter_Template_20228user=23380416&item=. ..

310
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Trainees.
Corporate Readiness Program - CRP

The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts with
a corporate induction.

“EMERGE" a behavioral skills building training program ensures that the fresh Trainee start feeling at ease in the
“corporate world”. This activity based behavioral intervention informs the new entrants about the corporate work culture
and business etiquette.

Technology Readiness Program - TRP

The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare to
face the demands of the project world. We begin doing this by familiarizing with Wipro’s businesses and work environment.

The methodology of training is “Project Based Leaming” (PBL) approach, the entire learning is designed around a series of
projects that the recruits are expected to complete individually by learning and applying various topics required to complete
the project. Starting with individual projects, the PBL approach ends with recruits working on a team project.

ANNEXURE — IV
POST CONVERSION DETAILS

Post successful completion of your course and conversion to full time employment, you will be part of the Campus
Program which has a special bonus and aided career path. Please find below the compensation and bonus plan as part of
the program which will be effective from your joining date with Wipro as a full time employee.

Your compensation post successful completion of your course and joining as a full time employee will be Rs.6,00,000 per
annum. In addition to the mentioned salary, you will be eligible for a special bonus in the first three years. This bonus is
performance based and will be merged (added) to your salary after 12 months from the date of payout. The bonus will be
paid as per the details below and will be subject to applicable payroll taxes and withholdings:

Year Bonus
End of Year 1 1,00,000 —1,50,000
End of Year 2 1,00,000 — 1,50,000
End of Year 3 1,00,000 — 1,50,000

Please note the terms'and conditions:
1. The special bonus is subject to

« you being “active” in the services of the company through to retention date as applicable
« your employment has not been terminated for poor performance or for cause prior to retention date
« you have not resigned voluntarily or abandoned your job as of the retention date

2. Please note that this is subject to you meeting satisfactory performance levels. If the performance criteria is not fulfilled,
you will not be eligible to receive the bonus. The same is understood and accepted by you.

3. The gross bonus amount paid will be recovered in case you leave the organization before 24 months of bonus
payout. This will be applicable to all 3 tranches of bonus payouts

4. In the event of your deputation to a location outside your base location, at the time of bonus processing, you will be
eligible to receive the bonus amount in applicable local currency in accordance with applicable exchange rate, as per
company policy

5. The management team reserves the right to make changes to the program at any time during the year. In the event
of an exceptional circumstance the management team's decision on the payout would be final and binding.

6. You shall keep the contents of this letter confidential

Note: The above shall be applicable on successful completion of your course and will be effective from your
joining date with Wipro as a full time employee.

ANNEXURE -V

| have read and understood the terms of my enroiment letter. | agree and acknowledge that | am a Student/Scholar trainee

https://wipro.icims.comlforms?modula=Forms&action=showF0rm&view=htm&form=WlLP_EnrolIment_Letter_Tamplate_2022&use=2338041 B&item=...

hltps://wipro.icims.com/forms'?moduIe=Forms&acti0n=showForm&view=htm&form=WlLP_Enrollment_Lelter_Template_2022&user
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Hyderabad, Telangana
Medisetti Swarna Priyanka
9121412029
priyankamedisetti09@gmail.com

Sub: "Employment with TurinaMinds.ai”.

Dear Medisetti Swarna Priyanka,

Congratulations! You have been selected as “ML Analyst” with TuringMinds.ai. During the training period
{for the first 9 months), you will be paid a stipend of INR 10,667 per month.

During the training period, you must fulfill the following conditions

1. You shall complete your under-graduate degree with a score greater than 60% and in the stipulated
time frame; and

2. You shall complete the 9-month pre-employment training satisfactorily (refer to Annexure B and
Annexure C)

On fulfilling both the conditions, you would be confirmed as “ML Analyst” with a minimum gross annual
remuneration of INR 520,000 (Five Lakh Twenty Thousand Only). The details of the offer are in Annexure A.
Details pertaining to your specialization and training are provided in Annexure B and Annexure C. Also, if any
discrepancies were to be found in the details fumished by you, we may have the option to review our offer.
Please note that your Location of work is going to be

Wing A, 2nd Floor, Jyothi Imperial
Janardhana Hills, Gachibowli
Hyderabad - 500032

As a TuringMinds employee, you will be expected to abide by all TutingMinds's policies and procedures, sign
and comply with TuringMinds’s Non-Disclosure Agreement. You warrant that your employment will not violate
any agreements, obligations or understanding that you may have with any third-party or your prior employer(s).

The deadline for completing joining process with TuringMinds is 11/5/2022. Your employment as ML Analyst
will start from 30/6/2022. We look forward to having you onboard.

:ygi

{:Ka;ali

Associate Director — Human Resources

Sincere

I, Medisetti Swarna Priyanka, accept the offer of employment with TuringMinds based on the terms described
in the offer letter.

Sign: Date:

Full Name: Medisetti Swarna Priyanka

$ +5181210 19111 @ www.TuringMinds.ai = info@turingminds.ai

@ Block A, 2™ Floor, Jyothi Imperial, Janardhana Hills, Gachibowli, Hyderabad - 500032
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Rangavajhula Pranav
9951948200
pranavrangavajhula18@gmail.com

Sub: "Employment with TuringMinds.al”.

Dear Rangavajhula Pranav,

Congratulations! You have been selected as “ML Analyst” with TuringMinds.ai. During the training period
(for the first © months), you will be paid a stipend of INR 10,667 per month.

During the training period, you must fulfill the following conditions

1. You shall complete your under-graduate degree with a score greater than 60% and in the stipulated
time frame; and

2. You shall complete the 9-month pre-employment training satisfactorily (refer to Annexure B and
Annexure C)

On fulfiling both the conditions, you would be confirmed as "ML Analyst” with a minimum gross annual
remuneration of INR 520,000 (Five Lakh Twenty Thousand Only). The details of the offer are in Annexure A.
Details pertaining to your specialization and training are provided in Annexure B and Annexure C. Also, if any
discrepancies were to be found in the details furnished by you, we may have the option to review our offer.
Please note that your Location of work is going to be

Wing A, 2nd Floor, Jyothi Imperial
Janardhana Hills, Gachibowli
Hyderabad - 500032

As a TuringMinds employee, you will be expected to abide by all TuringMinds's policies and procedures, sign
and comply with TuringMinds’s Non-Disclosure Agreement. You warrant that your employment will not violate
any agreements, obligations or understanding that you may have with any third-party or your prior employer(s).
The deadline for completing joining process with TuringMinds is 11/5/2022. Your employment as ML Analyst
will start from 30/6/2022. We look forward to having you onboard.

Sincereiyg (
Sﬁgaﬁ
Associate Director — Human Resources

I, Rangavajhula Pranav, accept the offer of employment with TuringMinds based on the terms described in
the offer letter.

Sign: Date:

Full Name: Rangavajhula Pranav

QL +9181210 19111 & www.TuringMinds.ai % info@turingminds.ai

@ Block A, 2" Floor, Jyothi Imperial, Janardhana Hills, Gachibowli, Hyderabad - 500032
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G. Ramya Sahithi
7569977284
ramyasahithi3é@gmail.com

Sub; "Emplovment with TuringMinds.ai”.

Dear G. Ramya Sahithi,

Congratulations! You have been selected as "ML Analyst” with TuringMinds.ai. During the training period
(for the first 9 months), you will be paid a stipend of INR 10,667 per month.

During the training period, you must fulfill the following conditions

1. You shall complete your under-graduate degree with a score greater than 60% and in the stipulated
time frame; and

2. You shall complete the 9-month pre-employment training satisfactorily (refer to Annexure B and
Annexure C)

On fulfiling both the conditions, you would be confirmed as “ML Analyst” with a minimum gross annual
remuneration of INR 520,000 (Five Lakh Twenty Thousand Only). The details of the offer are in Annexure A.
Details pertaining to your specialization and training are provided in Annexure B and Annexure C. Also, if any
discrepancies were to be found in the details furnished by you, we may have the option to review our offer.
Please note that your Location of work is going to be

Wing A, 2nd Floor, Jyothi Imperial
Janardhana Hills, Gachibowli
Hyderabad - 500032

As a TuringMinds employee, you will be expected to abide by all TuringMinds’s policies and procedures, sign
and comply with TuringMinds’s Non-Disclosure Agreement. You warrant that your employment will not violate
any agreements, obligations or understanding that you may have with any third-party or your prior employer(s).
The deadline for completing joining process with TuringMinds is 11/5/2022. Your employment as ML Analyst
will start from 30/6/2022. We look forward to having you onboard.

Sincerelyg /
Sggali
Associate Director — Human Resources

I, G. Ramya Sahithi, accept the offer of employment with TuringMinds based on the terms described in the
offer letter.

Sign: Date:

Full Name: G. Ramya Sahithi

Q +9181210 19111 & www.TuringMinds.ai % info@turingminds.ai

2 Block A, 2™ Floor, Jyothi Imperial, Janardhana Hills, Gachibowli, Hyderabad - 500032
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Dear Candidates,

e

Greetings from Infosys BPM Ltd!!

clearing all the rounds of
Interview process conducted by
Infosys BPM Ltd. Now you are
the “final Shortlist”.
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Dear Candidates,

Greetings from Infosys BPM Ltd!

clearing all the rounds of
Interview process conducted by
Infosys BPM Ltd. Now you are
the “final Shortlist”.
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Dear Candidates, \ 0\ 2 \’L L

Greetings from Infosys BPM Ltd!

Congratulations..lll on clearing all the
rounds of Interview process conducted by
Infosys BPM Ltd. Now you are the “final
Shortlist” .

1 10th Marksheet Original Required & Scan Copy
2 12th Marksheet Original Required & Scan Copy
3 1st SEM Marksheet Original Required & Scan Copy
4 2nd SEM Marksheet Original Required & Scan Copy
5 3rd SEM Marksheet Originat Required & Scan Copy
6 4th SEM Marksheet Original Required & Scan Copy

7 Eth SEM Marksheat Original Raalliirad & Scan Coov
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1 10th Marksheet Original Required & Scan Copy
2 12th Marksheet Original Required & Scan Copy
3 1st SEM Marksheet Original Required & Scan Copy
4 2nd SEM Marksheet Original Required & Scan Copy
5 3rd SEM Marksheet Original Required & Scan Copy
é -4th SEM Marksheet Original Required & Scan Copy
7 Sth SEM Marksheet Original Required & Scan Copy
e e S

Keep Checking Your mail for regular
updates.

Do Not Reply to this mail.

Regards,

Campus Recruitment Team
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Campus Recruitment Infosys BMP Ltd - Final Shortlist
5 messages

BPM_CampusTeam <BPM_CampusTeam@infosys.com> Mon, 4 Apr 2022 at 8:24 am

Dear Candidates,

Greetings from Infosys BPM Ltd!!

Congratulations..!! on clearing all the rounds of Interview process conducted by Infosys
BPM Ltd. Now you are the “final Shortlist”.

Below documents are required at the time of joining ([NSEINBW]). (Joining’s will happen after the final semester results -
6th sem)

SINo.. : _'Db'g_t.;me'}tﬁ Required Type
1 10th Marksheet Original Required & Scan Copy
2 12th Marksheet Original Required & Scan Copy
3 1st SEM Marksheet Original Required & Scan Copy
4 2nd SEM Marksheet Original Required & Scan Copy
5 3rd SEM Marksheet Original Required & Scan Copy
6 4th SEM Marksheet Original Required & Scan Copy
7 5th SEM Marksheet Original Required & Scan Copy
8 EHSEMERAM Internet Copy with Seal and Sign of Principal- After results
9 Bonafide Certificate/Study Certificate Letter should be in your College Letter Head Format (ariginal)
10 PAN CARD (Is a Must) Please Apply Immediately
1 AADHAR/DL/Passport/Voter ID ( Any 2 Required ) Original Required (Scan Copy)

Keep Checking Your mail for regular updates.



Keep Checking Your mail for regular updates.

Do Net Reply to this mail.

Regards,

Campus Recruitment Team
Infosys BPM Ltd

INnfogys

Navigate your next
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Campus Recrmtment Infosys BMP Ltd Fmal Shortllst

1 message

BPM _CampusTeam <BPM CampusTeam@lnfosys com> Mon, 4 Apr, 2022 at 8:24 am

Dear Candidates,

Greetings from Infosys BPM Ltd!

Congratulations..!!! on clearing all the rounds of Interview process
conducted by Infosys BPM Ltd. Now you are the “final Shortlist”.

Below documents are required at the time of joining (INot'
semester results - 6t Sem)

VT TR ‘ut'wﬂ-_-; Rk Ll

}sf o | e Doci:lments Required_ -
1 10th Marksheet Original Required & Scan Copy
2 12th Marksheet Original Required & Scan Copy
3 : 1st SEM Marksheet Original Required & Scan Copy
4 2nd SEM Marksheet Original Required & Scan Copy
5 3rd SEM Marksheet Original Required & Scan Copy
6 4th SEM Marksheet Original Required & Scan Copy
7 5th SEM Marksheet Original Required & Scan Copy
8 Internet Copy with Seal and Sign of Principal- After results
s | wBohaﬁﬂecemﬁcatefswdv Gertiﬂwte ; e l-eﬂershould heinvgu c ége Letter Head Format (orlgina!) -
10 PAN CARD (Is a Must) % . Plea;se Apply Immediately
11 MDHARIDL!PaSS_portNoter ID (Any 2 Rgé(ulr_éd } ¥ Original -quuired (Scan Copy)
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Fwd: Capgemini congratulates you on your selection and presents you our Letter Of
intent
Harish <harishdharanikota19@gmail.com> Fri, May 27, 2022 at 9:4:

To: "sairamnetcafe299@gmail.com" <sairamnetcafe299@gmail.com>

)
D Hevltdl
---------- Forwarded message ---------
From: Capgemini via Superset <notifications@email.joinsuperset.com>
Date: Thu, Apr 7, 2022, 16:55
Subject: Capgemini congratulates you on your selection and presents you our Letter Of Intent
To: <harishdharanikota19@gmail.com>

READY TO MAKE
YOUR DREAMS
COME TRUE? g

GET THE FUTURE
YOU WANT

Maost Ethical We're highly- rated on Capgemini Research Qur gender balance Our global client
Company - Eight Glassdoor Institute ranked #1 initiatives stories
times in a row

Dear Harish Dharanikota,

At Capgemini, we work with the world's leading brands to enhance and transform the way they do business. We do this with
passion. And we do this by applying the human touch to business and technology. In fact, passionate people are Capgemini's ac
of spades.

During our interaction with you, we found you to be equally passionate about what you do. We are pleased to announce you hav
successfully cleared our initial selection process and been shortlisted for a suitable position with us. This decision is purely baset
on your merit and performance during your interactions with us.

As the next step in taking ydur candidature ahead, please go to Job Profile Tab and complete the process of accepting the Lettc
of Intent.

We request you to ensure that you complete all the pre requisite information as well as update all the required
documents asked during the course of this process before Apr 15, 2022 11:59 PM IST.

To ensure ease of process, please find below list of documents that would be needed to complete the process:

Passport size photo

SSC & HSC Certificate

Graduation Marksheets

Graduation Degree Certificate/Provisional Degree* (If applicable)

https://mail.google.com/mail/u/0/?tk=c4feb890b3&view=pt&search=all&permmsgid=msg-{%3A17339513981420502788&simpl=msg-f%3A1733951..
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Government ID Proof (Aadhar Card/ Driving License/ Passport/ Voter ID)
Diploma Marksheets( If applicable)

Diploma Certificate( If applicable)

Post-graduation Marksheets* ( If applicable)

Post-graduation Certificate*( If applicable)

*Please note that if you have completed your diploma/graduation/post-graduation it is mandatory to upload all semester
marksheets and degree certificate.

Note the following points while completing the process :
* Marksheets should be scanned and uploaded semester/year wise only
* Kindly ensure all documents are clearly scanned and uploaded in PDF/JPEG/JPG/PNG format only
« Maximum file size limit is 4MB
* The file nomenclature should be (FirstName LastName DocumentName)
Kindly Refer to below examples for document nomenclature:

Example 1: Rahul Singh is currently in 7th semester Engineering from ABC college. The documents Rahul would upload be as
follows : Click here to see the Example

Example 2: Arnab Chakraborty is currently in 7th semester Engineering from ABC college. He has joined ABC college via Latera
entry in 2nd year having done Diploma after SSC. The documents Arnab would upload be as follows ; Click here to see the
Example

Example 3: Aditya Sharma is currently in 4th semester MCA from ABC college. The documents Aditya would upload be as follow.
: Click here to see the Example

Example 4: Tanvi Sharma has completed her Graduation from ABC college. The documents Tanvi would upload be as follows :
Click here to see the Example

Do reach out to us on fresherhiring.in@capgemini.com in case of any queries.

Thank you for interviewing with Capgemini. We invite you to explore an exciting career journey with us and look forward to havin:
you onboard soon!

Love your career. Ace your career at Capgemini.

University Hiring & Relations Team

Go to Offer Page

Stay Connected. Stay Updated.

Olinl fIv 10

Click here to view the recruitment disclaimer.

To view our candidate privacy notification please click here

The infarmation contained in this message is striclly internal and confidential,
Copyright® 2020. All rights reserved by Capgemini,

https://mail.google.com/mail/u/0/?ik=c4febBI0b3&view=pt&search=all&permmsgid=msg-f%3A1733951 3981420502788simpl=msg-f%3A1733951 ..
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Dear Candidates,

Greetings from Infosys BPM Ltd!!

Congratulations..!!! on clearing
all the rounds of Interview process
conducted by Infosys BPM Ltd.
Now you are the “final Shortlist”.

L&

Original
10th Marksheet Required & Scan
Copy

Originali
12th Marksheet Required & Scan
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Offer: Computer Consultancy
Ref: TCSL/DT20218768850/Chennai
Date: 04/02/2022

Mr. Mohan Chaitanya Guthi
77-51/1/A-14aShanthi Nagar,
Near Pipul Road,
Vijayawada-520015,

Andhra Pradesh.

Tel# 91-6305661877

Dear Mohan Chaitanya Guthi,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be ¥1,90,926/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course and you meeting the TCS eligibility criteria.

o ‘
You will also be issued a letter of appointment at the time of your joining after completing joining
formalities as per company policy. Your offer is subject to a positive background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥7,950/- per month.

a 13
TCS Confidential 1
TCSL/DT20218768350 TATA CONSULTANCY SERVICES
_ Tata Consultancy Services Limited
AV021-24 Kumaran Nagar, Sholinganallar, Gl frababaliparam, Chennat a0k 16 Tae! kada India
Tel: 91 44 6616 2222 Fax: 91 44 8616 7555 Website: VAN O
Ruegusterad Office Ninna) Busdding, oth Floer, flanman Fomng, hlamba: 4039321

C : ]
TS Larears Corvicolinn 1900 2700 1111 Ematl: e 2pmrens 1 v 2vem

Scanned with CamScanner
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BOUQUET OF BENEFITS (BoB) ] .
Bouguet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥3,180/- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,

you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance

You will be eligible for a monthly personal allowance of of ¥0/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,500/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own

ongoing ipdividyal performance.
lr /w)f‘%dot

TCS Confidential

2
fl o L TATA CONSULTANCY SERVICES
) Tata Consultancy Sorvices Limited
*13120-22 Kumaraa Ragar Sholinganathue, Cl Maharalpuram Chennats 0% 114 Tarmt Nadu ladia
Teb 91 326516 2222 Fa 91 44 6615 2555 Wobsiler v it com
Regiteted Cifice Nismal Buddnng, 9t Fluoor, Naiiman Point Muymbac 100 341
TCS Carpars sarpcsias |00 270G 1V Emaik carmarsiibes om

Scanned with CamScanner



(92 DpPpM-19438
& B W B |
T Gy b VA S

Campus Recruitment Infosys
BMP Ltd - Final Shortlist (inbox

o BPM_CampusTeam 8:24 AM (_\
to v

Dear Candidates,

Greetings from Infosys BPM Ltd!!

Congratulations..!!! on
clearing all the rounds of
Interview process conducted by
Infosys BPM Ltd. Now you are
the “final Shortlist”.

6th Sem)




March 21, 2022

Waicome to Wipro's Work Integrated Laaming Program (“WILP”) AD PM"1 QA’\ g

Work Inlegratod Leaming Programme
Wipro LimHad, Dodda Kannaelll

. 1 [
m«:mmommz, ;::.n;g} 28440266 M ‘ g % 7? i k/p]

Dear Mulagani Priya,

Sub: Enrolment fetiar 1o Wipro's Work Intsgrated Learning Program (~WILP™") as Scholas Trainoe - Work
intagrated Loarning Program

Weicoma 1o WILP

Vin reterence 1o your application, /1 is our pleasure to enroll you as 8 Schotar Trainae — Work Integrated Leaming
Program. This is a scholarship program customized ss a mobusl academic and training program which will enablo you
1o obiain M-Tech degres from onz of the premnler engineering institution ! University i indis.

The duration of the academic program shall be 48 monihs from the date of enrolment 1o the academic program.,
You will be ervolled inlo the academic program within 12 manths from date of joining. Your date of jcining will be
Inlimated hrough a separale communicabion.

We hope you anjoy the leaming with WILP and have an ensiching exparionce being a part of Wigre Limitsd ("Wiano oc-
"Company’).

Please read hrough the terms and conditons of your enroiment as providad balow,
We iook farward 10 having 8 long and Wuithud relalicnship with you af WILP, Wish you sl the best

Yours sincerely,
For Wipro Limited,

"4

Apama Shallen
Ganoral Manager - Human Resowrces

Endorsemsnd

| accept the enralmeni ard the lesms and conditions thereof as specified below. | shall report for undergoing study on.
Jarms & Conditions of Scholarship

4. PROFILE:

You have been salected lo be a part of Wipro's WILP and are enrolied as a Scholar Trainss- Work Inlegrated Learning

Program. Upon joining WILP, you will have lo undergo a "Project Roadiness Program” (PRP') that propares you to

participate In projects al (he Company as part of this leaming progrsm. This robust acadermic program will also snable

yau to obtain M-Tech degree from one of tho premier engineering Institution / University upon successiul
completion of the course,

2. DURATION:

Tha durntion of your academic program will b for 6 patiod of 48 months from the date of entulmant (o the academic
T HeErs I comviarTTs Frmooue=F ormad acti Fomdvew=Himbioen=AILP_Errolmen_Lutter_Tencists_20225use=730630281 . V1D

N2 807 PM WWWWW m_m...

program. You wi be enallad into the academéc program within 12 monlhs from date of joining. mmcm
exionds tho peiod of your atudy in writing, which ks done solely ol the discrelion of the Company, your entolment
would automatically tarminate at the end of the slaled 48 months.

In case the Company extends MaMWMMW)mM!mMéb&MMQWTm-
Waork Intagrated Learring Program with WiLP.

3. Appoinimant detalls:

We provide support 1o cur globel cusiomers Through varous Company focations in India to suit customer requirements

by opateling 24x7. You wauld bo operating front any of these locations and in any of the shifts, imiudimnighuhiﬂ.u
msy be dacided by the Company. keeping in mind the business needs and deliverables 1o cusiomers.

4. ScholarshipiSiipend and Banefits
Duing your period of saroiment, you would ke entiied Yo a consalidaled monthly scholarship.

Apart from the monthily scholarahip, the Company wilt provide you with iife & accidenial ieurance that would
Incilide & cover for yau, tha premium / cost will be taken care of by Wipro. This ks & voluntary benelit offered by the
Company and the detaita of the same ara isied befow.

L. A Group Personal Actident insurance (GPAI) coverage of Rs.12,00,000/- You could aiso chooaatogel
additional caverage for a nominat and highly negoliated pramium. Mors details on the policy ara availaie in My
Pulicies section in myWigro. the HR portal at Wipro

i Group Life Insurance coverage of Ra.14, 00,000/, This sum insured Is inclusive of cover as per EDLI
(Empicyee Deposit Linked Insurance). You can also get an exira coverage for a nominal and highly negotiated
premium. More detalls on the policy are avallable on My Polickes Seaction kn myWipro, the HR porlal at Wigro.
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Accenture Solutions Private Limited )k 3‘ €4 =

| authorize all persons who may have information relevant to this enquiry to disclose it to Accenture or its
representative. | hereby release all persons from liability on account of such disclosure.

Data Privacy Notice
| understand that:

Accenture coltects my personal data for the purpose of verifying my background in connection with my employment or application for employment, specifically
to determine eligibility for employment and/or to meet Accenture’s contractual relationships with certain clients who may require additional background
checks to be performed. Accenture shall not use my personal data for purposes that are incompatible with the purposes listed in this notice and Accenture's
Privacy Statement unless it is required or authorized by law,

Accenture will collect information relating to my identity, which may include (to the extent applicable law allows) details regarding my
e  contact details

professional standing

work history

educational history

professional qualifications

=  criminal records

Accenture collects the personal data that | provided during the recruitment process. Accenture will receive information about me from other sources, such
as education institutions, prior employers, and background checks service providers

Accenture will process my personat data on the following legal basis:
e for legitimate business purposes
« for the establishment, exercise or defense of legal claims or proceedings
. upon my consent, where applicable
e to comply with legal and regulatory obligations, as applicable

Within Accenture, only those with a need to know will have access to the results of my background check report. Accenture may also provide my personal
data to third parties to carry out the research and verification or where required in the context of a client engagement. All such third parties are subject to
contractual obligations in relation to the processing of my personal data and access to my background check report will be limited to those personnel with a
need to know.

As a global organization, my personal data may be transferred to other Accenture offices in Accenture's worldwide organization. Accenture has put in place
adequate measures such as standard contractual clauses, inter-company agreements or binding corporate rules to protect my information during any
transfers of my personal to other Accenture offices from within India to outside India (cross-border transfers).

My rights (in the circumstances and under the conditions, and subject to the exceptions, set out in applicable law) are as follows:

request access to, including a copy of, my personal data;

request rectification of my personal data;

request the erasure of my personal data;

object to the processing of my personal data;

request the restriction of the processing of my personal data;

to withdraw my consent to the processing of my personal data at any time by Accenture. This will not affect the right to process personal data
obtained prior to the withdrawal of my consent, or its right to continue parts of the processing based on other legal bases than consent.

Certain personal data may be exempt from the above-mentioned rights pursuant to applicable data protection or other laws and regulations.

Any further questions or concerns regarding how Accenture processes my personal data, or if | wish to exercise any of your foregoing rights, | shall contact
the Accenture data protection officer at datanrivacyafficar@accenture com. If | believe that my data protection rights have been violated, | have the right at
all times to lodge a complaint with a supervisory authority, either in the country where | live, the country where | work or the country where | deem that data
protection law has been infringed.

Signature : %’KQ}'Q\M
Full Name in Capitals:  KATTA - M EGHANA

Date o | I el A

Note instruction: You can either download, manually sign, scan and upload the document or choose to downioad, e-siyn and upload.

Effective from Jan 2022 EAF Version 8.0
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Campus Recruitment Infosys BMP Ltd - Final Shortlist
1 message

BPM_CampusTeam <BPM_CampusTeam@infosys.com> Mon, Apr 4,2022 at 8:24 AM

Dear Candidates,

Greetings from Infosys BPM Ltd!

Cengratulations..!!! on clearing all the rounds of Interview process
conducted by Infosys BPM Ltd. Now you are the “final Shortlist”.

Bt N

Below documents are required at the time of joining ((NGtINGW!). (Joining’s will happen after the final
semester results — 61 Sem)

sl No. _ Documents Required Type
1 10th Marksheet Original Required & Scan Copy
2 12th Marksheet Original Required & Scan Copy
3 1st SEM Marksheet Original Required & Scan Copy
4 2nd SEM Marksheet Original Required & Scan Copy
5 3rd SEM Marksheet Original Required & Scan Copy
6 4th SEM Marksheet Original Required & Scan Copy
7 5th SEM Marksheet Original Required & Scan Copy
8 BIHSEMEXAM Internet Copy with Seal and Sign of Principal- After results
9 Bonafide Certificate/Study Certificate Letter should be In your College Letter Head Format (original)
10 PAN CARD (s a Must) Please Apply Immediately
11 | AADHAR/DL/Passport/Voter ID ( Any 2 Required ) Original Required (Scan Cepy)
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Campus Recruitment Infosys |
BMP Ltd - Final Shortlist ® 3%
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Dear Candidates,

Greetings from Infosys BPM Ltd!!

clearing all the rounds of
Interview process conducted by
Infosys BPM Ltd. Now you are
the “final Shortlist”.

Below documents are required at the time

of joining (INGENGW). (Joining's will
happen after the final semester results -
6" Sem)

~ o .

= 3
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LEUE! S1vUIY
| be in your
g | Bonafide Certificate/Study College
Certificate Letter Head
Format
(original)

10 PAN CARD (Is a Must) Trmi?:ifé‘t’epl?

Original
11 AADHAR/DL/Passport/Voter Required

ID ( Any 2 Required ) (Scan Copy)

Keep Checking Your mail for
regular updates.

Do Not Reply to this |
mail.

Regards,

Campus Recruitment Team

Infosys BPM Ltd

Infr_\c\/c

(i 3



March 21, 2022
Welcome to Wipro's Work Integrated Learning Program (“WILP")

Work Integrated Learning Programme

Wipro Limited, Dodda Kannalll

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear Jamandlamudi Sandeep,

Sub: Enroiment letter to Wipra's Work Integrated Learning Program (“WILP") as Scholar Tralnee — Work
Integrated Learning Program

Welcome to WILP!

With reference o your application, il is our pleasure Lo enroll you as a Scholar Tralnee — Work Integrated Leaming
Program. This is a scholarship program customized as & robust academic and Lraining program which wiil enable you o
oblain M-Tech dagree from one of the premier engineering inslilGtion / University in India.

The duration of the academic program shall be 48 months from the date of enrolment o the academic program. You
will be anrolled inlo the academic program within 12 months from data of Joining. Your dale of joining will be intimated
through a separale communication.

We hope you enjoy the learning with WILP and have an enriching experience belng a part of Wipro Limited (“Wipro or
“Company”).

Please read through the terms and conditions of your enrolment as provided below.
We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best!

Yours sincerely,
For Wipro Limited,

4
Aparna Shailen
Geoneral Manager - Human Resourcas

Endorsement

| accept the enrolment and the terms and conditions thereof as specified below. | shall report for undergoing study on

Torms & Conditions of Scholarshin
1. PROFILE:

You have been selected to be a part of Wipro's WILP and are enrolled as a Scholar Trainee- Work Integrated Leaming
Program. Upon joining WILP, you will have to undergo a “Project Readiness Program™ ('PRP’) thal prepares you to
participate in projects at the Company as part of this learning program. This robust acadamic program will also enable you
{o obtain M-Tech degres from one of the premier engineering Institution / University upon succassiul complation of

the course.
2. DURATION:

The duratlon of your acaderic program will be for a period of 48 months from the date of entolment to the academic
program. Yol will ba enrolled into the academic program within 12 months from dale of jaining. Unless the Company
extends the period of your study in wriling, which is done salely at the discretion of the Company. your enrolmant would
automatlcally terminale at the end of the stated 48 months.

In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar Trainee — Work
Inlegrated Leaming Program with WILP,

3. Appolntment detalls:

We provide support to our global customers through various Company Iocations in India to suit cuslomer requirements by
operaling 24x7. You would be oparaling from any of these locations and in any of the shifts, including night shill, as may
be decided by the Company, keeping in mind the business needs and deliverables to customers.

4. Scholarship/Stipend and Benefits
During your period of enrolment, you would be entilled lo a consolidaled monthly scholarship.

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would include a
cover for you, the premium / cost will be laken care of by Wipro. This is a voluntary benefit offered by the Company and
the details of the same are listed below,

i. A Group Personal Accident Insurance (GPAI) coverage of Rs,12,00,000/-. You couki also choose o get additional
coverage for a pominal and highly negoliated premium. More details on lha policy are available in My Policies
section in myWipro, the HR portal al Wipro.

il. Group Life Insurance coverage of Re.14, 00,000/, This sum insured is indusive of cover as per EDLI (Employee
Depasit Linked Insurance). You can also get an extra coverage for a nominal and highly negoliated premium. More
detalls on the policy are available an My Pollcles Section In myWipro, the HR portal at Wipro,

In addilion 1o the above, you are also aligible for medical insurance cover {owards hospitalization.

You are eligible for a floatar coverage of Rs.2,00,000/- per annum for family (salf. Spouse & chlidmn} towards
hospitalization, There will be a deduction from your monthly schalarshipfatipand d di your maritalifamily status
towards the base sum Insured premium, 10% of the clalm amount would nead to be borne by lhe employee/Scholar
{ralnee.
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1 mes

BPM_CampusTeam <BPM_CampusTeam@infosys.com>

Dear Candidates,

Greetings from Infosys BPM Ltd!

Mon, Apr 4, 2022 at 8:24 AM

conducted by Infosys BPM Ltd. Now you are the “final Shortlist”.

Below documents are required at the time of joining (N6t NGW.). (Joining’s will happen after the final
semester results — 6t Sem)

S| No. Dcéume’ritsf Required Type
1 18th Marksheet Original Required & Scan Copy
2 12th Marksheet Original Required & Scan Copy
3 1st SEM Marksheet Original Required & Scan Copy
4 2nd SEM Marksheet Original Required & Scan Copy
5 3rd SEM Marksheet Original Required & Scan Copy
6 4th SEM Marksheet Original Required & Scan Copy
7 5th SEM Marksheet Original Required & Scan Copy
8 Internet Copy with Seal and Sign of Principal- After results
S : W@cﬂfsmgy eﬂfﬁm’-‘; g Lettef shoud befﬂvow‘ctll lege Letter Head Format (original)
10 PAN CARD (Is a Must) Please Apply Immediately
11 AADHAR/DLfPassportNoter D ( Anyz Required ) : Original Required (Scan Cepy)




Keep Checking Your mail for regular updates.

Do Net Reply to this mail.

Regards,
GCampus Recruitment Team

Infosys BPM Ltd

INfosys

Navigate your next
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g 0 ./ FRIENDS STUDIO <colorprintouts@gmail.com>

Fwd: Campus Recruitment Infosys BMP Ltd - Final Shortlist

Giridhar Sai <giridhar91540@gmail.com> Fri, May 27, 2022 at 12:53 PM
To: colorprintouts@gmail.com

---—---- Forwarded message ---------

From: BPM_CampusTeam <BPM_CampusTeam@infosys.com>
Date: Mon, Apr 4, 2022, 08:24

Subject: Campus Recruitment Infosys BMP Ltd - Final Shortlist
To:

Dear Candidates,

Greetings from Infosys BPM Ltd!!

Congratulations..!!! on clearing all the rounds of Interview process conducted
by Infosys BPM Ltd. Now you are the “final Shortlist™.

Below documents are required at the time of joining ( Not Now ). (Joining’s will happen after the final
semester results — 6" Sem) =

SI No. Documents Required Type
1 10th Marksheet Original Required & Scan Copy
2 12th Marksheet Original Required & Scan Copy
3 1st SEM Marksheet Original Required & Scan Copy
4 2nd SEM Marksheet Original Required & Scan Copy
5 3rd SEM Marksheet Original Required & Scan Copy
6 4th SEM Marksheet Original Required & Scan Copy
7 5th SEM Marksheet Original Required & Scan Copy
8 6th SEM EXAM Internet Copy with Seal and Sign of Principal- After results
9 Bonafide Certificate/Study Certificate Letter should be in your College Letter Head Format (original)
10 PAN CARD (Is a Must) Please Apply Immediately
1" AADHAR/DL/Passport/Voter ID ( Any 2 Required ) Original Required (Scan Copy)

Keep Checking Your mail for regular updates.



Do Not Reply to this mail.

Regards,

Campus Recruitment Team
Infosys BPM Ltd

2 attachments
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Navigate your next
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Navigate your next
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Capgemini Technhology Services India Limited . A ?ﬂ AN e
(Farmerly known as IGATE Global Solutions Limited) S !

IT 1, 1T 2, Airol MIDC, Thane - Beiapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax; +91 22 7141 2121

Www capgenmini.confin-en

Superset ID: 2000370

Letter of Intent ("LOI")
Dear Sidda Sai,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited
(hereinafter referred to as"Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.



ANNEXURE 1

Sidda Sai
Associate and A3

You will be under probation for six (6) months from yourdate of joining Capgemini. During
this period,your all-inclusive annual target compensation (on a cost to company basis) willbe
INR2,75,000/- (Rupees Two Lakh Seventy-Five Thousand only). Subsequent to your
successful completion of trainingand probation, your all-inclusive annual target
compensation (on a cost to companybasis) will continue at INR 2,75,000/- (Rupees
Two Lakh Seventy-Five Thousand only). On completion of 1 yearof service from your
date of joining, you will receive a fixed incentive of INR25,000 (Rupees Twenty-Five
thousand only)

Based on your Date of Joining, your compensation shall bepaid monthly. The Company
shall deduct tax at source at the time of making payment

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Regd Office. Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infolech Park, Hinjewadi Phase 1il, MIDC SEZ, Viliage Man,
Taluka Mulshi, Pune - 4116587, Maharashtra, India. Tel: +91 20 66899 1000 | FFax: +81 20 86858 505¢ | CIN
UBSTIOPN1993PLE 148650 Page 2 of 3



Offer: Computer Consultancy
Ref: TCSL/DT20218794251/Chennai
Date: 04/02/2022

Mr. Jaswanth Vardhan Kandala

Ff-4, Krishna Sai ResidencyJammichettu Road,
Prasadampadu,

Vijayawada-521108,

Andhra Pradesh.

Tel# 91-8008665088

Dear Jaswanth Vardhan Kandala,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be ¥1,90,926/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course and you meeting the TCS eligibility criteria.

You will also be issued a letter of appointment at the time of your joining after completing joining
formalities as per company policy. Your offer is subject to a positive background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥7,950/- per month.

TCS Confidential 1
TCSL/DT20218794251 TATA CONSULTANCY SERVICES

Tala Consultancy Services Limited
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BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix”, the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥3,180/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥0/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,500/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

TATA
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This Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

OTHER BENEFITS

Health Insurance Scheme

TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover

i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Tata Sons and Consultancy Services Employees’ Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year

3
TATA
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From: BPM_CampusTeam BPM_CampusTeam@infosys.com
Subject: Campus Recruitment Infosys BMP Ltd - Final Shortlist
Date: 04-Apr-2022 at 8:24:46 AM T
To: Undisclosed recipients Unclisclosad s’ecé;}%@ﬁtﬁzg\/. /\[;;LL’# N EAa K taree

Dear Candidates,

Greetings from Infosys BPM Ltd!!

Congratulations..!!! on clearing all the
rounds of Interview process conducted by Infosys
BPM Ltd. Now you are the “final Shortlist”.

i = =it =Ty = o - = =2
1 10th Marksheet Original Requirad & Scan Copy
2 12th Marksheat Original Required & Scan Copy
3 15t SEM Marksheet Original Roquired & Scan Copy
4 2nd SEM Markst DOriginal Required & 5can Copy
5 3rd SEM Marksheet Original Requirad & Scan Copy
8 4th SEM Marksheot Original Requited & Sean Gopy
7 5th SEM Marksheet Orlginal Required & Scan Copy
8 Internat Copy with Seal and Sign of Principal. After results
[] T I dy Cartificate “Letter should be In your Collage Lotter Head Format (original)
10 PAN CARD (Is al Must) Pleass Apply Immediately
11 | AADHAR/DL/Passport/Voter ID.{ Any 2 Required ) Original Required (Scan Copy)

Keep Checking Your mail for regular
updates.

Do Not Reply to this mail.

Regards,
Campus Recruitment Team
Infosys BPM Ltd

Infosys

Navigate your next
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FRIENDS STUDIO <colorprintouts@gmail.com>

Fwd: Campus Recruitment Infosys BMP Ltd - Final Shortlist

DBA 03 Sivasai <loyolite195203@gmail.com>
To: colorprintouts@gmail.com

DBA 03 sivasai

Forwarded message -------—-
From: BPM_CampusTeam <BPM_CampusTeam@infosys.com>

Date: Mon, 4 Apr 2022, 8:24 am
Subject: Campus Recruitment Infosys BMP Ltd - Final Shortlist

To:

Dear Candidates,

Greetings from Infosys BPM Ltd!!

Sat, May 28, 2022 at 8:42 AM

Congratulations..!!! on clearing all the rounds of Interview process conducted
by Infosys BPM Ltd. Now you are the “final Shortlist”.

Below documents are required at the time of joining ( Not Now ). (Joining’s will happen after the final
semester results — 6t Sem)

S| No. Documents Required Type
1 10th Marksheet Original Required & Scan Copy
2 12th Marksheet Original Required & Scan Copy
3 1st SEM Marksheet Original Required & Scan Copy
4 2nd SEM Marksheet Original Required & Scan Copy
5 3rd SEM Marksheet Original Required & Scan Copy
6 4th SEM Marksheet Original Required & Scan Copy
7 5th SEM Marksheet Original Required & Scan Copy
8 6th SEM EXAM Internet Copy with Seal and Sign of Principal- After results
9 Bonafide Certificate/Study Certificate Letter should be in your College Letter Head Format (original)
10 PAN CARD (Is a Must) Please Apply Immediately
11 AADHAR/DL/Passport/Voter ID ( Any 2 Required ) Original Required (Scan Copy)




DBRA 195284

FRIENDS STUDIO <colorprintouts@gmail.com>

Fwd: Campus Recruitment Infosys BMP Ltd - Final Shortlist

DBA 03 Sivasai <loyolite195203@gmail.com>
To: colorprintouts@gmail.com

DBA 03 sivasai

--------- Forwarded message ---—----—-

From: DBAO04 Ritesh Maddala <maddalaritesh@gmail.com>

Date: Sat, 28 May 2022, 8:51 am

Subject: Fwd: Campus Recruitment Infosys BMP Ltd - Final Shortlist
To: loyolite 195203@gmail.com <loyolite 195203@gmail.com>

--——-- Forwarded message ---------

From: BPM_CampusTeam <BPM_CampusTeam@infosys.com>
Date: Mon, 4 Apr, 2022, 8:24 am

Subject: Campus Recruitment Infosys BMP Ltd - Final Shorilist
To:

Dear Candidates,

Greetings from Infosys BPM Ltd!!

Sat, May 28, 2022 at 8:54 AM

Congratulations..!!! on clearing all the rounds of Interview process conducted
by Infosys BPM Ltd. Now you are the “final Shortlist”.

Below documents are required at the time of joining ( Not Now ). (Joining’s will happen after the final

semester results — 6" Sem)

SI No. Documents Required Type

1 10th Marksheet Original Required &-Scan Copy

2 12th Marksheet Original Required & Scan Copy

3 1st SEM Marksheet Original Required & Scan Copy

4 2nd SEM Marksheet Original Required & Scan Copy

5 3rd SEM Marksheet Original Required & Scan Copy

6 4th SEM Marksheet Original Required & Scan Copy

7 5th SEM Marksheet Original Required & Scan Copy

8 6th SEM EXAM Internet Copy with Seal and Sign of Principal- After results
9 Bonafide Certificate/Study Certificate Letter should be in your College Letter Head Format {original)

—
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Campus Recruitment Infosys BMP Ltd - Final Shortlist

1 message

BPM_CampusTeam <BPM_CampusTeam@infosys.com> Mon, Apr 4, 2022 at 8:24 AM

Dear Candidates,

Greetings from Infosys BPM Ltd!

Congratulations..!!! on clearing all the rounds of Interview process
conducted by Infosys BPM Ltd. Now you are the “final Shortlist”.

Bélow documents are required at the:time of joining (INBEINGWY). (Joining’s will happen after the final
semester restilts - 61" Sem)

1 10th Marksheet Original Required & Scan Copy
2 12th Marksheet Original Required & Scan Copy
3 1st SEM Marksheet Original Required & Scan Copy
4 ' 2nd SEM Marksheet Original Required & Scan Copy
5 3rd SEM Marksheet Original Required & Scan Copy
6 4th SEM Marksheet Original Required & Scan Copy
7 5th SEM Marksheet Original Required & Scan Copy




Keep Checking Your mail for regular updates.

Do Not Reply to this mail.

Regards,
Campus Recruitment Team
Infosys BPM Ltd

Info—sys—‘

Navigate your next
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Q { (]f) /. FRIENDS STUDIO i i
L - <colorprintouts@gmail.com>
Fwd: Campus Recruitment Infosys BMP Ltd - Fi_nal Shortlist

Bhavya Gonthupuli <gbhavya2123@gmail.com> Sat, May 28, 2022 at 9:38 AM
To: "colorprintouts@gmail.com" <colorprintouts@gmait.com>

---------- Forwarded message ---------

From: BPM_CampusTeam <BPM_CampusTeam@infosys.com>
Date: Mon, Apr 4, 2022, 08:24

Subject: Campus Recruitment Infosys BMP Ltd - Final Shortlist
To:

Dear Candidates,

Greetings from Infosys BPM Ltd!!

Congratulations..!!! on clearing all the rounds of Interview process conducted
by Infosys BPM Ltd. Now you are the “final Shortlist”.

Below documents are required at the time of joining ( Not Now ). (Joining’s will happen after the final
semester results — 6t Sem)

Sl No. Documents Required Type
1 10th Marksheet Original Required & Scan Copy
2 12th Marksheet Original Required & Scan Copy
3 1st SEM Marksheet Original Required & Scan Copy
4 2nd SEM Marksheet Original Required & Scan Copy
5 3rd SEM Marksheet _ Original Required & Scan Copy
6 4th SEM Marksheet Original Required & Scan Copy
7 5th SEM Marksheet Original Required & Scan Copy
8 6th SEM EXAM Internet Copy with Seal and Sign of Principal- After results
9 Bonafide Certificate/Study Certificate Letter should be in your College Letter Head Format (original)
10 PAN CARD (Is a Must) Please Apply Immediately
1" AADHAR/DL/Passport/Voter ID ( Any 2 Required ) Original Required (Scan Copy)

Keep Checking Your mail for regular updates.



5126122, 10:22 AM Gmail - Campus Recrultment Infosys BMP Ltd ‘F;Qr% ”qs : 2:: "l

M Gmail DBA 22 Adil Aneari <ansariadii2s12@gmail.com>

Campus Recruitment Infosys BMP Ltd - Final Shortlist

BPM_CampusTeam <BPM_CampusTeam@infosys.com> 4 April 2022 at 07:59

Dear Candidates, I. q( H. A ﬁ' Mﬁu S /\_h\; / (

Greetings from Infosys BPM Ltd!! N

Congratulations..!!! on clearing all the rounds of Interview process conducted
by Infosys BPM Ltd. Now you are the “final Shortlist”.

Below documents are required at the time of joining ( Not Now ). (Joining's will happen after the final
semester results — 61" Sem)

SI No. Documents Required Type
1 - 40th Marksheet Original Required & Scan Copy
2 12th Marksheet Original Required & Scan Copy
3 1st SEM Marksheet Original Required & Scan Copy
4 2nd SEM Marksheet Original Required & Scan Copy
5 3rd SEM Marksheet Original Required & Scan Copy
6 4th SEM Marksheet Original Required & Scan Copy
7 5th SEM Marksheet Original Required & Scan Copy
-8 -6th SEM EXAM -Intermet Copy-with Seal-and Sign of Principal--After.results
9 ‘Bonafide Certificate/Study Certificate Letter should be in your College Letter Head Format (original)
10 PAN CARD (Is a Must) Please Apply Immediately
1 AADHAR/DL/PassportiVoter ID { Any 2 Required ) Original Required (Scan Copy)

Keep Checking Your mail for regular updates.

Do Not Reply to this mail.

Regards,
Campus Recruitment Team
Infosys BPM Litd

Infosys

Navigate your next

hitps:/imail.google. / N 7ik=d4cbBd 8aview=pl&search=all&permmsgid=mag-%3A172914460588 1839497 &eimpl=meg-f63A1728144605... 1N




5/28/22, 10:19 AM Gmail - Letter of Indent :DBA - lqslzz

M Gmail “DBA 22 Adil Ansari <ansariadil2512@gmail.com>
‘Letter of Indent
Freddy Sahai <freddy.sahai@hcl.com> = 23 May 2022 at 19:56

" ¢ \‘ ) .
Classification: Internal \ [’"\j’_// A A i SLAX [ i{,ua K

LETTER of INTENT
5/23/2022
ADIL ANSARL SHAIK

24/5, D-BLOCK, SIRI GARDENS,PEDDA CHERUKURU, NELLORE-524002
Dear ADIL,

Congratulations! We are very pleased to inform you that basis your interview and discussions with us, we have
shortlisted you for the position of Analyst in our company.

We are informing you about our intentions of hiring you for this position.

The final offer shall be subject to your successful completion of all curricular requirements as laid down by the
University/ Institute for award of the degree and the minimum passing percentage/ grade/ rank/ class as determined by
the Company.

Upon accepting this LOI, you will be provided access to seif-study material in the investment banking world and
prepare you for effective communication with some soft skill exercises as these are essential for your success in the
professional world. Please go through the attachment of the course material shared with you which is self- explanatory.

Our training team will get in touch with you in batches and explain to you the objective of the whole exercise and help
you with the approach of how to make the leaming effective. At the end of the course, you will have an interaction with
the training team with to help you to assess yourseif and get you prepared for a successful career ahead.

You may note that this letter should neither be construed as an offer of employment from the Company nor should it in
any manner confirm our intent to make you an offer of employment. We may, at any time, at our discretion, revoke this
Letter of Intent.

i

Pre onboarding
Refresher coursexlsx

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
Deepika.j@Hcl.com

Regards,

HCL — Talent Acquisition Team

=DISCLAIMER::

The contents of this e-mail and any attachment(s) are confidential and intended for the named recipient(s) only. E-mail transmission is not guaranieed to be
secure or erTor-free as information could be intercepted, corrupted, lost, destroyed, arive late or incomplete, or may contain viruses in transmission. The e
mail and its contents (with or without referred errars) shal therefore not attach any liebility on the originator or HCL or its affiliates. Views or opinions, if any,
presented in this emall are solely those of the author and may not necessarily reflect the views or opinions of HCL or ite affifiates. Any form of reproduction,
dissemnination, copying, disclosure, modification, -distribution-and /-or publication of this ge without the prior written consent of -authorized representative
of HCL is strictly prohibited. I you have received this email in emmor please delete it and notify the sender immediatety. Before opening any email and/or
attachments, please check them for viruses and other defects.

D image003.emz
2K
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Campus Recruitment Infosys

: . *
BMP Ltd - Final Shortlist ' inbox 2 }wwﬂm
BPM_CampusTeam 4 Apr .
o o v a :
Dear Candidates,

Greetings from Infosys BPM Ltd!!

Congratulations..!!! on clearing all the
rounds of Interview process conducted
by Infosys BPM Ltd. Now you are the
“final Shortlist”.

)T joming i'_;

, T Original Required &

1 10th Marksheet Scan Copy
. " Original Required &

2 12th Marksheet Scan Copy
e . Original Required &

3 1st SEM Marksheet Scan Copy




PBA-155 232

FRIENDS STUDIO <colorprintouts@gmail.com>

Fwd: Campus Recruitment Infosys BMP Ltd - Final Shortlist

Tarun Kumar Velagadurthi <tarunkumar.velagadurthi@gmail.com>

To: colorprintouts@gmail.com

Forwarded message -------—--
From: BPM_CampusTeam <BPM_CampusTeam@infosys.com>

Date: Mon, 4 Apr 2022, 8:24 am
Subject: Campus Recruitment infosys BMP Ltd - Final Shortlist

To:

Dear Candidates,

Greetings from Infosys BPM Ltd!!

Sat, May 28, 2022 at 9:18 AM

Congratulations..!!! on clearing all the rounds of Interview process conducted
by Infosys BPM Ltd. Now you are the “final Shortlist”.

Below documents are required at the time of joining ( Not Now ). (Joining’s will happen after the final
semester results — 6" Sem)

Sl No. Documents Required Type
1 10th Marksheet Original Required & Scan Copy
2 12th Marksheet Original Required & Scan Copy
3 1st SEM Marksheet Original Required & Scan Copy
4 2nd SEM Marksheet Original Required & Scan Copy
5 3rd SEM Marksheet Origihal Required & Scan Copy
6 4th SEM Marksheet Original Required & Scan Copy
7 5th SEM Marksheet Original Required & Scan Copy
8 6th SEM EXAM Internet Copy with Seal and Sign of Principal- After results
9 Bonafide Certificate/Study Certificate Letter should be in your College Letter Head Format (original)
10 PAN CARD (Is a Must) Please Apply Immediately
11 AADHAR/DL/Passport/Voter ID ( Any 2 Required ) Original Required (Scan Copy)

Keep Checking Your mail for regular updates.




Do Not Reply to this mail.

Regards,

Campus Recruitment Team

Infosys BPM Lid

2 attachments
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0 1 11'1 / FRIENDS STUDIO <colorprintouts@gmail.com>
[ |‘ (/ J

Fwd: Letter of Indent

1 message

Tarun kumar Velagadurthi <tarunkumar.velagadurthi@gmail.com> Sat, May 28, 2022 at 9:18 AM

To: colorprintouts@gmail.com

---------- Forwarded message ---------

From: Freddy Sahai <freddy.sahai@hcl.com>
Date: Mon, 23 May 2022, 7:55 pm

Subject: Letter of Indent

To:

Classification: Internal

LETTER of INTENT
5/23/2022
TARUN KUMAR VELAGADURTHI

D.NO6-3, NEAR MRO OFFICE, KALIDINDI,KALIDINDI MANDAL, ELURU DISTRICT-521344

Dear TARUN,

Congratulations! We are very pleased to inform you that basis your interview and discussions with us, we have
shortlisted you for the position of Analyst in our company.

We are informing you about our intentions of hiring you for this position.

The final offer shall be subject to your successful completion of all curricular requirements as laid down by the
University/ Institute for award of the degree and the minimum passmg percentage/ grade/ rank/ class as
determined by the Company.

Upon accepting this LOI, you will be provided access to self-study material in the investment banking world and
prepare you for effective communication with some soft skill exercises as these are essential for your success in
the professional world. Please go through the attachment of the course material shared with you which is self-
explanatory.

Our training team will get in fouch with you in batches and explain to you the objective of the whole exercise and
help you with the approach of how to make the learning effective. At the end of the course, you will have an
interaction with the training team with to help you to assess yourself and get you prepared for a successful career
ahead.

You may note that this letter should neither be construed as an offer of employment from the Company nor should
it in any manner confirm our intent to make you an offer of employment. We may, at any time, at our discretion,
revoke this Letter of Intent.



We look forward to hearing from you. Should you have any query, please do not hesitate to contact
Deepika.j@Hcl.com

Regards,

HCL — Talent Acquisition Team

::DISCLAIMER::

The contents of this e-mail and any attachment(s) are confidential and intended for the named recipient(s) only. E-mail transmission is not guaranteed to
be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or incomplete, or may contain viruses in transmission.
The e mail and its contents {with or without referred errors) shall therefore not attach any liability on the originator or HCL or its affiliates. Views or
opinions, if any, presented in this email are solely those of the author and may not necessarily reflect the views or.opinions of HCL or its affiliates. Any
form of reproduction, dissemination, copying, disclosure, modification, distribution and / or publication of this message without the prior written consent of
authorized representative of HCL is strictly prohibited. If you have received this email in error please delete it and notify the sender immediately. Before
opening any email and/or attachments, please check them for viruses and other defects.

3 attachments
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Fwd: TCS BPS Hiring - Confirmation on Joining Date

1 messageé

Tarun kumar Velagadurthi <tarunkumar.velagadurthi@gmail.com> Sat, May 28, 2022 at 9:18 AM

To: colorprintouts@gmail.com M
........ Forwarded message -—--—- \ I : ’ 0\ v l

From: careers@tcsion.com <careers@tcsion.com>
Date: Mon, 23 May 2022, 8:14 pm

Subject: TCS BPS Hiring - Confirmation on Joining Date
To: <tarunkumar.velagadurthi@gmail.com>

Dear Candidate,
Greetings from TATA Consultancy Services!

Hurray! You have successfully cleared all rounds of the TCS Interviews, and we look forward to bringing you onboard shortly.

We understand that you are currently either in the midst of your examinations/ or your examinations are soon approaching / or completed. So,
hence wanted to understand your schedule for a smoother transition from Campus to Corporate.

We, request you to kindly fill the below questionnaire to help us plan your onboarding.
Last Date to submit response: 30-May-2022

"TCS does not charge any fee at any stage of the recruitment & selection process. TCS has not authorized any person / agency/partner to
coliect any fee for recruitment from candidates If at all you notice the above please bring it to our attention immediately"

Follow this link to the survey
https://www.tesion.com/FeedbackSolution/survey.do?yes=18&surveyKey=jQrNVn6i50uYF5DzwPqduTnXGUZ3XWx2jaR4YYsZst %3D8&x=1

OR

copy paste the URL below into your internet browser
https://www.tcsion.com/FeedbackSolution/survey.do?yes=1&surveyKey=tQrNVn6i50uYF5DzwPqduTnXGUZ3XWx2jaR4YYsZsU%3D8&x=1

Regards,
HR - Talent Acquisition Campus
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LIFE GOALS. DONE.
B BAJAJ|ANianz @

Bajaj Allianz Life Insurance Co. Ltd.

STRICTLY PRIVATE & CONFIDENTIAL

Date: April 25, 2022
Velagadurthi Tarun Kumar

S/0: Srinivas, 2-9-2, kondapallivari veedhi,
Kakinada, 533308

Subject: Offer Letter

Dear Velagadurthi Tarun,

In reference to your application and subsequent discussions, we are pleased to offer you the position of Relationship Manager - Partnership
Distribution, Institutional Business in Band GB2 A at Bajaj Alfianz Life Insurance Company Limited (BALIC). .

1. You shall be based at Vijayawada .
2. You will report to Mohit Kumar Awasthi.
3. The proposed compensation details are attached in “Annexure A”

We would request your confirmation and acceptance within 48 hours through email or by returning us a signed copy of this letter. Please send us a
copy of your resignation letter duly accepted by your organization (if applicable). This letter is not to be construed as your appointment letter, which
will be issued separately upon your joining

We would expect you to join latest by May 9, 2022. In the event of your not being able to join on or before the latest date mentioned, please intimate,
failing which this offer will be deemed void. The Company, may, at its sole discretion, extend the pericd in writing

The offer of employment may be withdrawn /modified if any information or representation furnished by you is found to be incorrect or if any material
information is detected by BALIC as being suppressed by you.
You are required to submit acceptance email of the offer along with the below mentioned documents at least 48 hours prior to your date of joining.

® Copy of relieving letters of last to last company (In case you have spent less than 6 years in your current companyy).
e Copy of resignation acceptance / relieving letter of current company.

Thanks again for your interest in being employed with BALIC and we look forward to you joining our organization at the earliest.

For Bajaj Allianz Life Insurance Company Ltd.

Authorized Signatory
Bajaj Allianz Life Insurance Company Limited
Regd. Office Address: Bajaj Allianz House, Airport Road, Yerawada, Pune - 411006 | Tel: +91-20-66026777 | Fax: +91-20-66026789

Toll Free no.: 1800 209 7272 | Email: customercare@bajajallianz.co.in | Website: www.bajajallianzlife.com
CIN: U66010PN2001PLC015959

Page 1 of 3



[Name:

ANNEXURE A: CTC Break Up

COMPENSATION BREAK UP SHEET

Velagadurthi Tarun Kumar

Bajaj Allianz Life lnsurance Co. Ltd.

— —_— —— i
Date: April 25, 2022 |

.D;panment'. i_P:ar;ne;s_hip_Dis;ri-bution o __:
IDesignation: i ] | Beautve a2 TR
pand: |emea i D
!Localiun Code: . Vijayawada %Location: Vijayawada ‘
: _S_. No. ,—— Com;)éﬁér;ts- B I Rs. Per Month ) : = _Rs. Per Annum -
!_ 1 _igt.é.;.éasic- R i 650000 | 78,000.00

| -. _"_2 _il\r;nﬁm HRA — S I o 3_,250.00 N 39,000.00 j
g 3 "_:é;mlory B;ug —_—— - | 1,300.00 | 15,600.00

2 4 |Flexible Benefits N ‘ 722900 } | 86,748.00

;W_ 0 . - Sub Total (A)‘ 18,279.00“* - % 219,348.00

§~— 5 :Companyisi ﬁrovider:nt” 1:und ”contribu-ti_on_ n ; 1,647.00 i _— ) 19,764.00 =
h? ] @turt; as per the Act = 1 313.00 B _3,756.00

i__7 e E_SI_C e 4= Tt ‘ 594.00 {' 7,128.00

]_ ‘ " Sub Total (B) I 255400 _ _] 30,648.00

1 ‘ Total Fixed ‘ 2l | 249,996.00

Other Benefts: =

1. Group Term Life Insurance: You will be covered by a life insurance cover, for a sum assured as per company policy. This cover remains only as
long as you remain in the service of the Company as per company palicy. The premium for this sum assured shall be paid by the company directly to
the insurance company and this is not a part of your CTC. In addition to this, in case of accidental death the legal heir / nominee would be entitled to
an additional death benefit.

2. Group Personal Accident: Under this policy, employees are covered for disability arising out of accidents. it compensates for the employee's loss
of pay due to the disability. Death is not covered under this policy. The premium for this sum assured shall be paid by the company directly to the
insurance company and this is not a part of your CTC.

3. You will be covered under the company group Mediclaim policy. The company shall subsidize the annual premium to a limit of INR. 5,000 per
annum. The balance amount, if any, shall be borne by you and recovered from your salary.

4. Gratuity Benefit will be provided as per the provisions Payment of Gratuity Act, 1972.

5. Provident fund will be provided as per the provisions of the Employces' Provident Funds and Miscellaneous Provisions Act, 1952.

Bajaj Allianz Life Insurance Company Limited

Regd, Office Address: Bajaj Allianz House, Airport Road, Yerawada, Pune - 411006 | Tel: +91-20-66026777 | Fax: +91-20-66026789
Toll Free no.: 1800 209 7272 | Email: customercare@bajajallianz.co.in | Website: www.bajajallianztife.com
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Bajaj Allianz Life Insurance Co. Ltd.

6. Inthe event there is any enhancement in the total emoluments to be paid to you on account of change in any statute (Central Government or
State Government) or notification, then the said enhanced payment will be adjusted from the totai CTC payable to you as shown hereinabove. In
such a case the company will have the right to restructure your emoluments within the specific CTC.

7. Allfuture ex-gratia Variable pay/ Performance pay would include prospective/retrospectively increased or additional Statutory payments
liable*to be paid by the Company because of changes in statues. Also the Company reserves the right to adjust/ recover such increased/ additional
statutory payments from the Cost to Company (CTC). Further the Company will not be liable to pay any amount over and above CTC which includes
all statutory payments applicable. Company reserves right to change your salary structure at any time by treating this as required notice, if any,
under any Law & without any separate/further notice/ intimation. This is basis the fact that the CTC as mentioned in the offer lefter is inclusive of all
liability/ compensation obligations of the Company [whether towards statutory payments as well as towards Basic pay and other components of pay]
unless specified otherwise in writing by the Company

8. 'f your employment is terminated by you for any reason prior to completion of 12 months of services, then you will pay back to the Company the
entire joining expense incurred by the Company.
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Fﬂ Gmail loyola printouts <loyolaprintouts@gmail.com>
Fwd: Campus Recruitment Infosys BMP Ltd - Final Shortlist

1 message

Reddem Jagadeeshwar Reddy <jagadeeshwarreddy321@gmail.com> Sat, May 28, 2022 at 9:58 AM

To: loyolaprintouts@gmail.com

---------- Forwarded message ---------

From: BPM_CampusTeam <BPM_CampusTeam@infosys.com>
Date: Mon, Apr 4, 2022, 08:24

Subject: Campus Recruitment infosys BMP Ltd - Final Shortlist
To:

Dear Candidates,

Greetings from Infosys BPM Ltd!!

Congratulations..!!! on clearing all the rounds of Interview process conducted
by Infosys BPM Ltd. Now you are the “final Shortlist”.

Below documents are required at the time of joining ( Not Now ). (Joining’s will happen after the final
semester results — 6" Sem)

St No. Documents Required Type
1 10th Marksheet Original Required & Scan Copy
2 12th Marksheet Original Required & Scan Copy
3 1st SEM Marksheet Original Required & Scan Copy
4 2nd SEM Marksheet Original Required & Scan Copy
5 3rd SEM Marksheet Original Required & Scan Copy
6 4th SEM Marksheet Original Required & Scan Copy
7 5th SEM Marksheet Original Required & Scan Copy
8 6th SEM EXAM Internet Copy with Seal and Sign of Principal- After results
9 Bonafide Certificate/Study Certificate Letter should be in your College Letter Head Format (original)
10 PAN CARD (Is a Must) Please Apply Immediately
" AADHAR/DL/Passport/Voter ID ( Any 2 Required ) Original Required (Scan Copy)

Keep Checking Your mail for regular updates.



Do Not Reply to this mail.

Regards,

Campus Recruitment Team

Infosys BPM Ltd
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